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ELIGIBILITY

All employees must meet the eligibility requirements listed below for:
All contributions.
You must have completed 6 months of service.
The Plan does not allow participation by employees who are:
• Non-Resident Aliens
• Leased Employees
• Union Employees

ENROLLMENT
PERIODS

On meeting the eligibility requirements you may join the Plan:

CONTRIBUTIONS

Employee Contributions

January 1, February 1, March 1, April 1, May 1, June 1, July 1, August 1, September 1,
October 1, November 1, December 1

Through payroll deduction, you can make pre-tax contributions from 1.00% up to
100.00% of your eligible compensation. An Internal Revenue Service (IRS) dollar limit
applies. The dollar limit is $19,500 for 2020.
Catch-Up Contributions
If you are age 50 or older and make maximum allowable deferrals to your Plan, you are
entitled to contribute an additional "catch-up contribution". The catch-up contribution is
intended to help eligible employees make up for smaller contributions made earlier in
their career. The maximum catch-up contribution is $6,500 for 2020. See your Plan
Administrator for more details.
Employer Contributions
Match
Your employer may make Discretionary Matching contributions for eligible
employees making Elective Deferrals, which do not exceed 6% of Compensation.
This contribution benefits all Eligible Employees employed on the last day of the
plan year.
Profit Sharing
Your employer may make Profit Sharing contributions at its discretion, which will be
allocated among all eligible employees, whether or not they make contributions.
Employer contributions benefit all eligible employees who are employed on the last day
of the plan year and completed 1000 hours of service.
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Contribution Changes
You may increase or decrease the amount of your contributions 1st day of each
month.
You may stop your contributions at any time.
You may restart your contributions 1st day of each month.
Future Investment choices may be made at any time.
VESTING

Vesting refers to your 'ownership' of a benefit from the Plan. The money that you
contribute and the money it earns are always 100% vested. Any rollover or transfer
contributions you make are also 100% vested.
Employer Match
Years of Service

Vesting %

Years of Service

Vesting %

2
3
4
5
6

20%
40%
60%
80%
100%

2
3
4
5
6

20%
40%
60%
80%
100%

Exclude service prior to initial Effective
Date of Plan
WITHDRAWALS

Profit Sharing

Exclude service prior to initial Effective Date
of Plan

Funds may be withdrawn from your Plan account in these
events:
• Qualified Retirement
• Age 59 1/2 or older
• Early Retirement Age
• Normal Retirement Age
• Financial Hardship
• Termination of Service
• Death
• Disability
See your Summary Plan Description for more details about taking withdrawals from the
Plan. Be sure to talk with your tax advisor and address any potential adverse tax
consequences before withdrawing any money from your Plan account.
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LOANS

The Plan is intended to help you put aside money for your retirement. However your
employer has included a Plan feature that lets you borrow money from the Plan.
You can have 1 loan outstanding at a time. The minimum loan amount is $1,000.
Loans may be taken from:
• All Sources
The amount you may borrow is limited by rules under the tax laws. In general, all loans will
be limited to the lesser of one-half of your vested account balance or $50,000 reduced by
your highest outstanding loan balance in the last 12 months.

Other requirements and limits must be met, and certain fees may apply. Refer to the
Summary Plan Description for more details about this participant loan feature.
HARDSHIP
WITHDRAWALS

If you have an immediate financial need created by severe hardship and you lack other
reasonably available resources to meet that need, you may be eligible to receive a hardship
withdrawal from your Plan. Hardship withdrawals may be taken from all fully vested
accounts.

A hardship, as defined by the government, can include:
• Purchase of your primary residence
• Payment of tuition and related costs for the employee, spouse, dependents,
or children who are no longer dependents for post-secondary education
• Payment of certain medical expenses
• Prevention of eviction from, or foreclosure on, your primary residence
• Funeral/burial expenses for a parent, spouse, child or dependent
• Repair of damages to employee's primary residence that qualifies for casualty
deduction

ROLLOVERS

You are allowed to roll over money into your account. See your Summary Plan Description
or Plan Administrator for roll over details.
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ACCOUNT
STATEMENTS

You will receive a statement of your account periodically. The statement will include a
summary of all transactions in your account, including deposits and withdrawals, the value of
your investments and the ending account balance for the period.

404(c)
STATEMENT

The Plan is intended to comply with ERISA Section 404(c) regulations. This simply means
that you "exercise control" over some or all of the investments in your Plan account. The
fiduciaries of the Plan may be relieved of liability, or responsibility, for any losses that you
may experience as a direct result of your investment decisions. As a Plan participant, you
may request certain information from
Galliano Marine Service, LLC
Gina Cheramie
16201 East Main Street
Cut Off, LA 70345
985-601-4444
gina.cheramie@chouest.com
https://www.RSGweb.com

ACCOUNT
INFORMATION

Participant Web Site

SUMMARY PLAN
DESCRIPTION

The Plan’s Summary Plan Description (SPD) provides greater detail and other important
information concerning your participation in the Plan. The information provided in this
booklet is an overview of your Plan’s features and benefits. Should there be a discrepancy
between this information and the SPD, the SPD will govern.

The first time you log in:
Your initial user id and password will be sent to
you via email. Please make sure to keep your
email address and cell phone number up to date
with your employer. Upon receipt of your login
credentials, we recommend logging in to change
them as VRRQDVSRVVLEOH$WLQLWLDO/RJLQ\RXZLOO
EHUHTXLUHGWRVHOHFWDGHYLFH HPDLORUFHOO
SKRQH WRUHFHLYHDRQHWLPHSLQ7KLVFDQEH
VHQWYLDWH[WRUHPDLO7KLVSLQZLOOEHQHHGHGWR
DFFHVV\RXUDFFRXQW<RXZLOODOVREHUHTXLUHGWR
VHWXSVHFXULW\TXHVWLRQVFKDQJH8VHU,'DQG
3DVVZRUGDQGSURYLGHDGGLWLRQDOFRQWDFW
LQIRUPDWLRQ
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EDISON CHOUEST OFFSHORE RETIREMENT PLAN
SUMMARY PLAN DESCRIPTION
INTRODUCTION TO YOUR PLAN
What kind of Plan is this?
Edison Chouest Offshore Retirement Plan ("Plan") has been adopted to provide you with the opportunity to save for retirement on a tax-advantaged
basis. This Plan is a type of qualified retirement plan commonly referred to as a 401(k) Plan.
What information does this Summary provide?
This Summary Plan Description ("SPD") contains information regarding when you may become eligible to participate in the Plan, your Plan
benefits, your distribution options, and many other features of the Plan. You should take the time to read this SPD to get a better understanding of
your rights and obligations under the Plan.
In this Summary, your Employer has addressed the most common questions you may have regarding the Plan. If this SPD does not answer all of
your questions, please contact the Administrator or other Plan representative. The Administrator is responsible for responding to questions and
making determinations related to the administration, interpretation, and application of the Plan. The name and address of the Administrator can be
found at the end of this SPD in the Article entitled "General Information About the Plan."
This SPD describes the Plan's benefits and obligations as contained in the legal Plan document, which governs the operation of the Plan. The Plan
document is written in much more technical and precise language and is designed to comply with applicable legal requirements. If the
non-technical language in this SPD and the technical, legal language of the Plan document conflict, the Plan document always governs. If you wish
to receive a copy of the legal Plan document, please contact the Administrator.
The Plan and your rights under the Plan are subject to federal laws, such as the Employee Retirement Income Security Act (ERISA) and the
Internal Revenue Code, as well as some state laws. The provisions of the Plan are subject to revision due to a change in laws or due to
pronouncements by the Internal Revenue Service (IRS) or Department of Labor (DOL). Your Employer may also amend or terminate this Plan.
Your Employer will notify you if the provisions of the Plan that are described in this SPD change.
Types of contributions. The following types of contributions may be made under this Plan:
x

Employee salary deferrals

x

Employer matching contributions

x

Employer profit sharing contributions

x

Employee "rollover" contributions
ARTICLE I
PARTICIPATION IN THE PLAN

How do I participate in the Plan?
Provided you are not an Excluded Employee, you may become a "Participant" in the Plan once you have satisfied the eligibility requirements and
reached your "Entry Date." The following describes the eligibility requirements and Entry Dates that apply. You should contact the Administrator if
you have questions about the timing of your Plan participation.
All Contributions
Excluded Employees. If you are a member of a class of employees identified below, you are an Excluded Employee and you are not entitled
to participate in the Plan. The Excluded Employees are:
x
union employees whose employment is governed by a collective bargaining agreement under which retirement benefits were the
subject of good faith bargaining, unless the collective bargaining agreement requires the employee to be included within the Plan
x

certain nonresident aliens who have no earned income from sources within the United States

x

leased employees

x

Temporary Foreign Workers on Work Visa

Eligibility conditions. You will be eligible to participate in the Plan when you have satisfied the following eligibility condition(s). However,
you will actually become a Participant in the Plan once you reach the Entry Date as described below.
x

completion of 6 months of service.
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Entry Date. Your Entry Date will be the first day of the month coinciding with or next following the date you satisfy the eligibility
requirements.
What service is counted for purposes of Plan eligibility?
Service with the Employer. In determining whether you satisfy the minimum service requirements to participate under the Plan, all service you
perform for the Employer will generally be counted. However, there are some exceptions to this general rule.
Break in Service rules. If you terminate employment and are rehired, you may lose credit for prior service under the Plan's Break in Service
rules.
For eligibility purposes, you will have a 1-Year Break in Service if you are not employed with the Employer for a period of at least twelve
consecutive months. However, if you are absent from work for certain leaves of absence such as a maternity or paternity leave, the twelve
consecutive month period beginning on the first anniversary of your first day of such absence will not constitute a Break in Service.
Five-year eligibility Break in Service rule. The five-year Break in Service rule applies only to employees who had no vested interest in the
Plan when employment had terminated. If you were not vested in any amounts when you terminated employment and you have five 1-Year
Breaks in Service (as defined above), all the service you earned before the 5-year period no longer counts for eligibility purposes. Thus, if you
were to return to employment after incurring five 1-Year Breaks in Service, you would have to resatisfy any minimum service requirements
under the Plan.
Service with another Employer. For eligibility purposes, your Years of Service with Tampa Bay Shipbuilding & Repair Company, Fairweather,
Inc., and C-Terminal, L.L.C. (See Limitations) will be counted.
However, with respect to the recognition of prior service with another Employer, the following applies: Credit service for Eligibility with
Tampa Bay Shipbuilding & Repair Company only following 5/31/2008. Any active employee of Fairweather, Inc. who was actively making
deferrals into the Fairweather, Inc. 401(k) Profit Sharing Plan as of 11/15/2009, will be eligible to participate in this Plan immediately.
Further, any active employee of Fairweather, Inc. who had a balance in the Employer Matching Account of the Fairweather, Inc. 401(k ) Profit
Sharing Plan as of 11/15/2009 will be fully 100% vested in the Employer Matching Contribution of this plan. Credit service for Eligibility,
Vesting, and Contribution Allocations for employees of Gulf Offshore Logistics employed at C-Terminal acquisition on 9/6/2012. Credit
service for Eligibility, Vesting, and Contribution Allocations for employees of Performance Energy, LLC only for time worked while
contracted to Gulf Offshore Logistics at C-Terminal, LLC acquisition on 9/6/2012.
Military service. If you are a veteran and are reemployed under the Uniformed Services Employment and Reemployment Rights Act of 1994, your
qualified military service may be considered service with the Employer. If you may be affected by this law, ask the Administrator for further
details.
What happens if I'm a Participant, terminate employment and then I'm rehired?
If you are no longer a Participant because you terminated employment, and you are rehired, then you will be able to participate in the Plan on your
date of rehire provided your prior service had not been disregarded under the Break in Service rules and you are otherwise eligible to participate in
the Plan.
ARTICLE II
EMPLOYEE CONTRIBUTIONS
What are salary deferrals and how do I contribute them to the Plan?
Salary deferrals. As a Participant under the Plan, you may elect to reduce your compensation by a specific percentage or dollar amount and have
that amount contributed to the Plan on a pre-tax basis as a salary deferral. Your taxable income is reduced by the deferral contribution so you pay
less in federal income taxes (however, the amount you defer is still counted as compensation for purposes of Social Security taxes). Later, when the
Plan distributes the deferrals and earnings, you will pay the taxes on those deferrals and the earnings. Therefore, federal income taxes on the
deferral contributions and on the earnings are only postponed. Eventually, you will have to pay taxes on these amounts.
Deferral procedure. The amount you elect to defer will be deducted from your pay in accordance with a procedure established by the
Administrator. The procedure will require that you enter into a salary deferral agreement after you satisfy the Plan's eligibility requirements. You
may elect to defer a portion of your salary as of your Entry Date or on 1st day of any month. Such election will become effective as soon as
administratively feasible after it is received by the Administrator. Your election will remain in effect until you modify or terminate it unless your
salary deferrals are automatically suspended under the terms of the Plan.
Deferral modifications. You are permitted to revoke your salary deferral election at any time during the Plan Year. You may make any other
modification on the first day of each month or in accordance with any other procedure that your Employer provides. Any modification will become
effective as soon as administratively feasible after it is received by the Administrator.
Deferral Limit. As a Participant, you may elect to defer a percentage of your compensation each year instead of receiving that amount in cash.
Your total deferrals in any taxable year may not exceed a dollar limit which is set by law. The limit for 2016 is $18,000. After 2016, the dollar limit
may increase for cost-of-living adjustments. See the paragraph below on Annual dollar limit. The Administrator will notify you of the maximum
percentage you may defer.
Catch-up contributions. Effective January 1, 2002, if you are at least age 50 or will attain age 50 before the end of a calendar year, then you may
elect to defer additional amounts (called "catch-up contributions") to the Plan as of the January 1st of that year. The additional amounts may be
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deferred regardless of any other limitations on the amount that you may defer to the Plan. The maximum "catch-up contribution" that you can make
in 2016 is $6,000. After 2016, the maximum may increase for cost-of-living adjustments.
Annual dollar limit. You should also be aware that each separately stated annual dollar limit on the amount you may defer (the annual deferral
limit and the "catch-up contribution" limit) is a separate aggregate limit that applies to all such similar salary deferral amounts and "catch-up
contributions" you may make under this Plan and any other cash or deferred arrangements (including tax-sheltered 403(b) annuity contracts,
simplified employee pensions or other 401(k) plans) in which you may be participating. Generally, if an annual dollar limit is exceeded, then the
excess must be returned to you in order to avoid adverse tax consequences. For this reason, it is desirable to request in writing that any such excess
salary deferral amounts and "catch-up contributions" be returned to you.
If you are in more than one plan, you must decide which plan or arrangement you would like to return the excess. If you decide that the excess
should be distributed from this Plan, you must communicate this in writing to the Administrator not later than the March 1st following the close of
the calendar year in which such excess deferrals were made. However, if the entire dollar limit is exceeded in this Plan or any other plan your
Employer maintains, then you will be deemed to have notified the Administrator of the excess. The Administrator will then return the excess
deferrals and any earnings to you by April 15th.
Allocation of deferrals. The Administrator will allocate the amount you elect to defer to an account maintained on your behalf. You will always be
100% vested in this account (see the Article in this SPD entitled "Vesting"). This means that you will always be entitled to all amounts that you
defer. This money will, however, be affected by any investment gains or losses. If there is an investment gain, then the balance in your account will
increase. If there is an investment loss, then the balance in your account will decrease.
Distribution of deferrals. The rules regarding distributions of amounts attributable to your salary deferrals are explained later in this SPD.
However, if you are a highly compensated employee (generally more than 5% owners and certain family members (regardless of how much they
earn), or individuals receiving wages in excess of certain amounts established by law), a distribution of amounts attributable to your salary deferrals
or certain excess contributions may be required to comply with the law. The Administrator will notify you when a distribution is required.
What are "rollover" contributions?
Rollover contributions. At the discretion of the Administrator, if you are a Participant who is currently employed or an Eligible Employee, you
may be permitted to deposit into the Plan distributions you have received from other retirement plans and certain IRAs. Such a deposit is called a
"rollover" contribution and may result in tax savings to you. You may ask the Administrator or Trustee of the other plan or IRA to directly transfer
(a "direct rollover") to this Plan all or a portion of any amount that you are entitled to receive as a distribution from such plan. Alternatively, you
may elect to deposit any amount eligible to be rolled over within 60 days of your receipt of the distribution. You should consult qualified counsel to
determine if a rollover is in your best interest.
Rollover account. Your "rollover" contribution will be accounted for in a "rollover account." You will always be 100% vested in your "rollover
account" (see the Article in this SPD entitled "Vesting"). This means that you will always be entitled to all amounts in your "rollover account."
Rollover contributions will be affected by any investment gains or losses.
Withdrawal of "rollover" contributions. You may withdraw the amounts in your "rollover account" at any time.
ARTICLE III
EMPLOYER CONTRIBUTIONS
In addition to any deferrals you elect to make, your Employer may make additional contributions to the Plan. This Article describes Employer
contributions that may be made to the Plan and how your share of the contribution is determined.
What is the Employer matching contribution and how is it allocated?
Matching contribution. Your Employer may make a discretionary matching contribution equal to a uniform percentage of your salary deferrals.
Each year, your Employer will determine the amount of the discretionary percentage.
Limit on matching contribution. In applying the matching contribution, your salary deferrals for each year that exceed 6% of your compensation
for such period will not be considered. (i.e., will not be matched). For example, if you defer 6% of compensation for six months and then change
your deferral to 0% for the remaining six months of the year, then you will have deferred 3% of compensation for the purposes of determining your
matching contribution.
Allocation conditions. In order to share in the matching contribution, you must satisfy the following conditions:
x
If you are employed on the last day of the Plan Year, you will share regardless of the amount of service you completed during the Plan
Year.
x
If you terminate employment (not employed on the last day of the Plan Year), you will not share regardless of the amount of service you
completed during the Plan Year.
x
You will share in the matching contribution for the Plan Year regardless of the amount of service you completed during the Plan Year in
which your termination of employment after Normal Retirement Age or termination of employment after Early Retirement Date occurs. This
waiver of allocation conditions will only apply once during your employment history with the Employer (e.g., if you retire, are rehired and
then retire again, the waiver only applies to your initial retirement).
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What is the Employer profit sharing contribution and how is it allocated?
Profit sharing contribution. Each year, your Employer may make a discretionary profit sharing contribution to the Plan. Your share of any
contribution is determined below.
Allocation conditions. In order to share in the profit sharing contribution for a Plan Year, you must satisfy the following conditions:
x
If you are employed on the last day of the Plan Year, you will share if you completed at least 1,000 Hours of Service during the Plan
Year.
x
If you terminate employment (not employed on the last day of the Plan Year), you will not share regardless of the amount of service you
completed during the Plan Year.
Your share of the contribution. The profit sharing contribution will be "allocated" or divided among Participants eligible to share in the
contribution for the Plan Year.
Your share of the profit sharing contribution is determined by the following fraction:
Profit Sharing Contribution

X

Your Compensation
Total Compensation of All
Participants Eligible to
Share

For example: Suppose the profit sharing contribution for the Plan Year is $20,000. Employee A's compensation for the Plan Year is $25,000.
The total compensation of all Participants eligible to share, including Employee A, is $250,000. Employee A's share will be:
$20,000

X

$25,000
$250,000

or

$2,000

How is my service determined for allocation purposes?
Hour of Service. You will be credited with your actual Hours of Service for:
(a) each hour for which you are directly or indirectly compensated by the Employer for the performance of duties during the Plan Year;
(b) each hour for which you are directly or indirectly compensated by the Employer for reasons other than the performance of duties (such as
vacation, holidays, sickness, disability, lay-off, military duty, jury duty or leave of absence during the Plan Year); and
(c) each hour for back pay awarded or agreed to by the Employer.
You will not be credited for the same Hours of Service both under (a) or (b), as the case may be, and under (c).
What are forfeitures and how are they allocated?
Definition of forfeitures. In order to reward employees who remain employed with the Employer for a long period of time, the law permits a
"vesting schedule" to be applied to certain contributions that your Employer makes to the Plan. This means that you will not be "vested" in (entitled
to) all of the contributions until you have been employed with the Employer for a specified period of time (see the Article entitled "Vesting"). If a
Participant terminates employment before being fully vested, then the non-vested portion of the Terminated Participant's account balance remains
in the Plan and is called a forfeiture.
Allocation of forfeitures. The Employer may use forfeitures to pay Plan expenses or to reduce amounts otherwise required to be contributed to the
Plan.
ARTICLE IV
COMPENSATION AND ACCOUNT BALANCE
What compensation is used to determine my Plan benefits?
Definition of compensation. For the purposes of the Plan, compensation has a special meaning. Compensation is generally defined as your total
compensation that is subject to income tax and paid to you by your Employer during the calendar year ending within the Plan Year. In addition,
salary reductions to this Plan and to any other plan or arrangement (such as a cafeteria plan) will be included in Compensation. If you are a
self-employed individual, your compensation will be equal to your earned income. The following describes the adjustments to compensation that
may apply for the different types of contributions provided under the Plan.
All Contributions
Adjustments to compensation. The following adjustments to compensation will be made:
x

compensation paid while not a Participant in any component of the Plan for which compensation is being used will be excluded.

4

x
compensation paid after you terminate employment is generally excluded for Plan purposes. However, the following amounts will be
included in compensation even though they are paid after you terminate employment, provided these amounts would otherwise have been
considered compensation as described above and provided they are paid within 2 1/2 months after you terminate employment, or if later, the
last day of the Plan Year in which you terminate employment:
x
compensation for services performed during your regular working hours, or for services outside your regular working hours (such
as overtime or shift differential) or other similar payments that would have been made to you had you continued employment
x
compensation paid for unused accrued bona fide sick, vacation or other leave, if such amounts would have been included in
compensation if paid prior to your termination of employment and you would have been able to use the leave if employment had
continued
x
nonqualified unfunded deferred compensation if the payment is includible in gross income and would have been paid to you had
you continued employment
Salary Deferrals
Adjustments to compensation. In addition to adjustments to compensation under "All Contributions" above, the following adjustments to
compensation will be made for purposes of salary deferrals:
x

bonuses will be excluded.

Is there a limit on the amount of compensation which can be considered?
The Plan, by law, cannot recognize annual compensation in excess of a certain dollar limit. The limit for the Plan Year beginning in 2016 is
$265,000. After 2016, the dollar limit may increase for cost-of-living adjustments.
Is there a limit on how much can be contributed to my account each year?
Generally, the law imposes a maximum limit on the amount of contributions (excluding "catch-up contributions") that may be made to your
account and any other amounts allocated to any of your accounts during the Plan Year, excluding earnings. Beginning in 2016, this total cannot
exceed the lesser of $53,000 or 100% of your annual compensation. After 2016, the dollar limit may increase for cost-of-living adjustments.
How is the money in the Plan invested?
The Trustee of the Plan has been designated to hold the assets of the Plan for the benefit of Plan Participants and their beneficiaries in accordance
with the terms of this Plan. The Trust Fund established by the Plan's Trustee will be the funding medium used for the accumulation of assets from
which Plan benefits will be distributed.
Participant directed investments. You will be able to direct the investment of your entire interest in the Plan. The Administrator will provide you
with information on the investment choices available to you, the procedures for making investment elections, the frequency with which you can
change your investment choices and other important information. You need to follow the procedures for making investment elections and you
should carefully review the information provided to you before you give investment directions. If you do not direct the investment of your
applicable Plan accounts, then your accounts will be invested in accordance with the default investment alternatives established under the Plan.
These default investments will be made in accordance with specific rules under which the fiduciaries of the Plan, including the Employer, the
Trustee and the Administrator, will be relieved of any legal liability for any losses resulting from the default investments. The Administrator has or
will provide you with a separate notice which details these default investments and your right to switch out of the default investment if you so
desire.
The Plan is intended to comply with Section 404(c) of ERISA (the Employee Retirement Income Security Act). If the Plan complies with Section
404(c), then the fiduciaries of the Plan, including your Employer, the Trustee and the Administrator, will be relieved of any legal liability for any
losses which are the direct and necessary result of the investment directions that you give.
Earnings or losses. When you direct investments, your accounts are segregated for purposes of determining the earnings or losses on these
investments. Your account does not share in the investment performance of other Participants who have directed their own investments. You should
remember that the amount of your benefits under the Plan will depend in part upon your choice of investments. Gains as well as losses can occur
and your Employer, the Administrator, and the Trustee will not provide investment advice or guarantee the performance of any investment you
choose.
Periodically, you will receive a benefit statement that provides information on your account balance and your investment returns. It is your
responsibility to notify the Administrator of any errors you see on any statements within 30 days after the statement is provided or made available
to you.
Will Plan expenses be deducted from my account balance?
Expenses allocated to all accounts. The Plan permits the payment of Plan expenses to be made from the Plan's assets. If expenses are paid using
the Plan's assets, then the expenses will generally be allocated among the accounts of all Participants in the Plan. These expenses will be allocated
either proportionately based on the value of the account balances or as an equal dollar amount based on the number of Participants in the Plan. The
method of allocating the expenses depends on the nature of the expense itself. For example, certain administrative (or recordkeeping) expenses
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would typically be allocated proportionately to each Participant. If the Plan pays $1,000 in expenses and there are 100 Participants, your account
balance would be charged $10 ($1,000/100) of the expense.
Terminated employee. After you terminate employment, your Employer reserves the right to charge your account for your pro rata share of the
Plan's administration expenses, regardless of whether your Employer pays some of these expenses on behalf of current employees.
Expenses allocated to individual accounts. There are certain other expenses that may be paid just from your account. These are expenses that are
specifically incurred by, or attributable to, you. For example, if you are married and get divorced, the Plan may incur additional expenses if a court
mandates that a portion of your account be paid to your ex-spouse. These additional expenses may be paid directly from your account (and not the
accounts of other Participants) because they are directly attributable to you under the Plan. The Administrator will inform you when there will be a
charge (or charges) directly to your account.
Your Employer may, from time to time, change the manner in which expenses are allocated.
ARTICLE V
VESTING
What is my vested interest in my account?
In order to reward employees who remain employed with the Employer for a long period of time, the law permits a "vesting schedule" to be applied
to certain contributions that your Employer makes to the Plan. This means that you will not be entitled ("vested") in all of the contributions until
you have been employed with the Employer for a specified period of time.
100% vested contributions. You are always 100% vested (which means that you are entitled to all of the amounts) in your accounts attributable to
the following contributions:
x

salary deferrals including "catch-up contributions"

x

"rollover" contributions

Vesting schedules. Your "vested percentage" for certain Employer contributions is based on vesting Years of Service. This means at the time you
stop working, your account balance attributable to contributions subject to a vesting schedule is multiplied by your vested percentage. The result,
when added to the amounts that are always 100% vested as shown above, is your vested interest in the Plan, which is what you will actually receive
from the Plan.
Employer Profit Sharing Contributions
Your "vested percentage" in your account attributable to profit sharing contributions is determined under the following schedule. You will
always, however, be 100% vested in your profit sharing contributions if you are employed on or after your Early or Normal Retirement Age or
if you die or become disabled.
Vesting Schedule
Profit Sharing Contributions
Years of Service
Percentage
Less than 2
2
3
4
5
6

0%
20%
40%
60%
80%
100%

Employer Matching Contributions
Your "vested percentage" in your account attributable to matching contributions is determined under the following schedule. You will always,
however, be 100% vested in your matching contributions if you are employed on or after your Early or Normal Retirement Age or if you die
or become disabled.
Vesting Schedule
Matching Contributions
Years of Service

Percentage

Less than 2
2
3
4
5
6

0%
20%
40%
60%
80%
100%
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How is my service determined for vesting purposes?
Year of Service. To earn a Year of Service, you must be credited with at least 1,000 Hours of Service during a Plan Year. The Plan contains
specific rules for crediting Hours of Service for vesting purposes. The Administrator will track your service and will credit you with a Year of
Service for each Plan Year in which you are credited with the required Hours of Service, in accordance with the terms of the Plan. If you have any
questions regarding your vesting service, you should contact the Administrator.
Hour of Service. You will be credited with your actual Hours of Service for:
(a) each hour for which you are directly or indirectly compensated by the Employer for the performance of duties during the Plan Year;
(b) each hour for which you are directly or indirectly compensated by the Employer for reasons other than the performance of duties (such as
vacation, holidays, sickness, disability, lay-off, military duty, jury duty or leave of absence during the Plan Year); and
(c) each hour for back pay awarded or agreed to by the Employer.
You will not be credited for the same Hours of Service both under (a) or (b), as the case may be, and under (c).
What service is counted for vesting purposes?
Service with the Employer. In calculating your vested percentage, all service you perform for the Employer will generally be counted. However,
there are some exceptions to this general rule.
Excluded vesting service - prior to the initial Effective Date. For purposes of matching contributions and profit sharing contributions,
Years of Service prior to September 1, 1990, which is the initial Effective Date of the Plan, will not be counted for vesting purposes.
Break in Service rules. If you terminate employment and are rehired, you may lose credit for prior service under the Plan's Break in Service
rules.
For vesting purposes, you will have a 1-Year Break in Service if you complete less than 501 Hours of Service during the computation period
used to determine whether you have a Year of Service. However, if you are absent from work for certain leaves of absence such as a maternity
or paternity leave, you may be credited with enough Hours of Service to prevent a Break in Service.
Five-year Break in Service rule. The five-year Break in Service rule applies only to employees who had no vested interest in the Plan when
employment had terminated. If you were not vested in any amounts when you terminated employment and you have five 1-Year Breaks in
Service (as defined above), all the service you earned before the 5-year period no longer counts for vesting purposes. Thus, if you return to
employment after incurring five 1-Year Breaks in Service, you will be treated as a new employee (with no service) for purposes of
determining your vested percentage under the Plan.
Service with another Employer. For vesting purposes, your Years of Service with Remas.gov, L.L.C. / Remas 2, L.L.C., Fairweather, Inc., and CTerminal, L.L.C. (See Limitations) will be counted.
However, with respect to the recognition of prior service with another Employer, the following applies: Credit service for Eligibility with
Tampa Bay Shipbuilding & Repair Company only following 5/31/2008. Any active employee of Fairweather, Inc. who was actively making
deferrals into the Fairweather, Inc. 401(k) Profit Sharing Plan as of 11/15/2009, will be eligible to participate in this Plan immediately.
Further, any active employee of Fairweather, Inc. who had a balance in the Employer Matching Account of the Fairweather, Inc. 401(k ) Profit
Sharing Plan as of 11/15/2009 will be fully 100% vested in the Employer Matching Contribution of this plan. Credit service for Eligibility,
Vesting, and Contribution Allocations for employees of Gulf Offshore Logistics employed at C-Terminal acquisition on 9/6/2012. Credit
service for Eligibility, Vesting, and Contribution Allocations for employees of Performance Energy, LLC only for time worked while
contracted to Gulf Offshore Logistics at C-Terminal, LLC acquisition on 9/6/2012.
Military service. If you are a veteran and are reemployed under the Uniformed Services Employment and Reemployment Rights Act of 1994, your
qualified military service may be considered service with the Employer. If you may be affected by this law, ask the Administrator for further
details.
What happens to my non-vested account balance if I'm rehired?
If you have no vested interest in the Plan when you leave, your account balance will be forfeited. However, if you are rehired before incurring five
1-Year Breaks in Service, your account balance as of your termination date will be restored, unadjusted for any gains or losses.
If you are partially vested in your account balance when you leave, the non-vested portion of your account balance will be forfeited on the earlier of
the date:
(a) of the distribution of your vested account balance, or
(b) when you incur five consecutive 1-Year Breaks in Service.
If you received a distribution of your vested account balance and are rehired, you may have the right to repay this distribution. If you repay the
entire amount of the distribution, your Employer will restore your account balance with your forfeited amount. You must repay this distribution
within five years from your date of reemployment, or, if earlier, before you incur five 1-Year Breaks in Service. If you were 100% vested when you
left, you do not have the opportunity to repay your distribution.
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What happens if the Plan becomes a "top-heavy plan"?
Top-heavy plan. A retirement plan that primarily benefits "key employees" is called a "top-heavy plan." "Key employees" are certain owners or
officers of your Employer. A plan is generally a "top-heavy plan" when more than 60% of the plan assets are attributable to "key employees." Each
year, the Administrator is responsible for determining whether the Plan is a "top-heavy plan."
Top-heavy rules. If the Plan becomes top-heavy in any Plan Year, then you may be entitled to certain "top-heavy minimum benefits," and other
special rules will apply. These top-heavy rules include the following:
x
Your Employer may be required to make a contribution on your behalf in order to provide you with at least "top-heavy minimum
benefits."
x

If you are a Participant in more than one Plan, you may not be entitled to "top-heavy minimum benefits" under both Plans.
ARTICLE VI
DISTRIBUTIONS PRIOR TO TERMINATION AND HARDSHIP DISTRIBUTIONS

Can I withdraw money from my account while working?
In-service distributions. You may be entitled to receive an in-service distribution. However, this distribution is not in addition to your other
benefits and will therefore reduce the value of the benefits you will receive at retirement. This distribution is made at your election and will be
made in accordance with the forms of distributions available under the Plan.
Conditions and limitations. Generally you may receive a distribution from the Plan from certain accounts prior to your termination of
employment provided you satisfy the condition described below:
x

you have attained age 59 1/2

The following limitations apply to in-service distributions from certain accounts:
x

In-service distributions can only be made from accounts which are 100% vested.

Also, the law restricts any in-service distributions from certain accounts which are maintained for you under the Plan before you reach age 59 1/2.
These accounts are the ones set up to receive your salary deferral contributions and other Employer contributions which are used to satisfy special
rules for 401(k) plans. Ask the Administrator if you need more details.
Qualified reservist distributions. Effective as of September 12, 2001, if you were/are: (i) a reservist or national guardsman; (ii) called to active
duty after September 11, 2001; and (iii) called to duty for at least 180 days or for an indefinite period, you may take a distribution of your elective
deferrals under the Plan while you are on active duty, regardless of your age. The 10% premature distribution penalty tax, normally applicable to
Plan distributions made before you reach age 59 1/2, will not apply to the distribution. You also may repay the distribution to an IRA, without
limiting amounts you otherwise could contribute to the IRA, provided you make the repayment within 2 years following your completion of active
duty.
Can I withdraw money from my account in the event of financial hardship?
Hardship distributions. You may withdraw money for financial hardship if you satisfy certain conditions. This hardship distribution is not in
addition to your other benefits and will therefore reduce the value of the benefits you will receive at retirement.
Qualifying expenses. A hardship distribution may be made to satisfy certain immediate and heavy financial needs that you have. Generally, a
hardship distribution may only be made for payment of the following:
x
expenses for medical care (described in Section 213(d) of the Internal Revenue Code) previously incurred by you, your spouse, your
dependents or your beneficiaries or necessary for you, your spouse, your dependents or your beneficiaries to obtain medical care.
x

costs directly related to the purchase of your principal residence (excluding mortgage payments).

x
tuition, related educational fees, and room and board expenses for the next twelve (12) months of post-secondary education for yourself,
your spouse, your dependents or your beneficiaries.
x

amounts necessary to prevent your eviction from your principal residence or foreclosure on the mortgage of your principal residence.

x

payments for burial or funeral expenses for your deceased parent, spouse, children, other dependents or beneficiaries.

x
expenses for the repair of damage to your principal residence that would qualify for the casualty deduction under the Internal Revenue
Code.
The ability to obtain a hardship distribution for certain expenses of your beneficiary is effective August 17, 2006. A beneficiary is someone you
designate under the Plan to receive your death benefit who is not otherwise your spouse or dependent.
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Conditions. If you have any of the above expenses, generally a hardship distribution can only be made for amounts attributable to your salary
deferrals if you certify and agree that all of the following conditions are satisfied:
(a) The distribution is not in excess of the amount of your immediate and heavy financial need. The amount of your immediate and heavy
financial need may include any amounts necessary to pay any federal, state, or local income taxes or penalties reasonably anticipated to result
from the distribution;
(b) You have obtained all distributions, other than hardship distributions, and all nontaxable loans currently available under all plans that
your Employer maintains; and
(c) That you will not make any salary deferrals for at least six (6) months after your receipt of the hardship distribution. If your salary
deferrals are suspended, then your deferral election that was in place prior to the suspension will not continue in effect after the suspension.
Regardless of the above, for distributions of amounts other than your salary deferrals, different rules apply. A hardship distribution can still only be
made if there is an immediate and heavy financial need. In addition to the expenses listed above, a hardship distribution can be made to pay any
federal, state, or local income taxes or penalties reasonably anticipated to result from a hardship distribution. The Administrator must determine,
based on all relevant facts and circumstances, whether you have other resources available to satisfy the financial need. For this purpose, your
resources will generally include property which is owned by your spouse or minor children. You will be asked to certify and provide other
documentation as may be necessary to show that the need cannot be met by one of the following alternatives:
(a) Through reimbursement or compensation by insurance or otherwise;
(b) By selling or otherwise liquidating your assets in a reasonable manner, but only if doing so would not itself increase the amount of the
need;
(c) By stopping your salary deferrals to the Plan;
(d) By borrowing money from a bank or other commercial lender on terms that would be considered commercially reasonable, but only if
doing so would not itself increase the amount of the need; or
(e) By electing to receive a distribution or loan from the Plan or any other qualified retirement plan in which you are or were a participant,
but only if doing so would not itself increase the amount of the need.
Limitations. The following limitations apply to hardship distributions:
x

Hardship distributions can only be made from accounts which are 100% vested.

Account restrictions. You may request a hardship distribution only from the following accounts provided the account is 100% vested:
x

salary deferral accounts

x

"rollover accounts"

In addition, there are restrictions placed on hardship distributions which are made from certain accounts. These accounts are the ones set up to
receive your salary deferral contributions and other Employer contributions which are used to satisfy special rules that apply to 401(k) plans.
Generally, the only amounts that can be distributed to you on account of a hardship from these accounts are your salary deferrals. The earnings on
your salary deferrals and special Employer contributions may not be distributed to you on account of a hardship. Ask the Administrator if you need
further details.
ARTICLE VII
BENEFITS AND DISTRIBUTIONS UPON TERMINATION OF EMPLOYMENT
When can I get money out of the Plan?
You may receive a distribution of the vested portion of some or all of your accounts in the Plan for the following reasons:
x

termination of employment for reasons other than death, disability or retirement

x

early retirement

x

normal retirement

x

disability

x

death

This Plan is designed to provide you with retirement benefits. However, distributions are permitted if you die or become disabled. In addition,
certain payments are permitted when you terminate employment for any other reason. The rules under which you can receive a distribution are
described in this Article. The rules regarding the payment of death benefits to your beneficiary are described in "Benefits and Distributions Upon
Death."

9

You may also receive distributions while you are still employed with the Employer. (See the Article entitled "Distributions Prior to Termination
and Hardship Distributions" for a further explanation.)
Military service. If you are a veteran and are reemployed under the Uniformed Services Employment and Reemployment Rights Act of 1994, your
qualified military service may be considered service with the Employer. There may also be benefits for employees who die or become disabled
while on active duty. Employees who receive wage continuation payments while in the military may benefit from various changes in the law. If you
think you may be affected by these rules, ask the Administrator for further details.
Distributions for deemed severance of employment. If you are on active duty for more than 30 days, then, effective January 1, 2007, the Plan
generally treats you as having severed employment for distribution purposes. This means that you may request a distribution from the Plan. If you
request a distribution on account of this deemed severance of employment, then you are not permitted to make any contributions to the Plan for six
(6) months after the date of the distribution.
What happens if I terminate employment before death, disability or retirement?
If your employment terminates for reasons other than death, disability or early or normal retirement, you will be entitled to receive only the "vested
percentage" of your account balance.
If your vested account balance exceeds $5,000, you may elect to have your vested account balance distributed to you as soon as administratively
feasible following your termination of employment.
If your vested account balance does not exceed $5,000, a distribution of your vested account balance will be made to you, regardless of whether
you consent to receive it, as soon as administratively feasible following your termination of employment. (See the question entitled "How will my
benefits be paid to me?" for an explanation of how these amounts will be paid.)
Treatment of "rollover" contributions for consent to distribution. In determining if the value of your vested account balance exceeds the
$5,000 threshold described above used to determine whether you must consent to a distribution, your "rollover account" will not be considered as
part of your benefit.
Treatment of "rollover" contributions for timing of payments. In determining whether the $5,000 threshold described above for timing of
payments has been exceeded, amounts in your "rollover account" will not be considered as part of your benefit.
What happens if I terminate employment at Normal Retirement Date?
Normal Retirement Date. You will attain your Normal Retirement Age when you reach age 65. Your Normal Retirement Date is the first day of
the month coinciding with or next following your Normal Retirement Age.
Payment of benefits. You will become 100% vested in all of your accounts under the Plan once you attain your Normal Retirement Age. However,
the actual payment of benefits generally will not begin until you have terminated employment and reached your Normal Retirement Date. In such
event, a distribution will be made, at your election, as soon as administratively feasible. If you remain employed past your Normal Retirement Date,
you may generally defer the receipt of benefits until you actually terminate employment. In such event, benefit payments will begin as soon as
feasible at your request, but generally not later than age 70 1/2. (See the question entitled "How will my benefits be paid to me?" for an explanation
of how these benefits will be paid.)
What happens if I terminate employment at Early Retirement Date?
Early Retirement Date. Your Early Retirement Date is the first day of the month coinciding with or next following the date you have attained age
55 and completed 30 Years of Service with your Employer (early retirement age). Your Years of Service will be determined using Years of Service
for vesting. You may elect to retire when you reach your Early Retirement Date.
Payment of benefits. If you are employed on the date you attain your early retirement age, you will become 100% vested in all of your accounts
under the Plan. However, the payment of benefits generally will not begin until you actually retire after reaching your Early Retirement Date. In
such event, a distribution will be made, at your election, as soon as administratively feasible. However, if you retire after reaching your Early
Retirement Date but prior to your Normal Retirement Date and the value of your account balance does not exceed $5,000, then a distribution of
your account balance will be made to you, regardless of whether you consent to receive it. (See the question entitled "How will my benefits be paid
to me?" for an explanation of how these benefits will be paid.)
What happens if I terminate employment due to disability?
Definition of disability. Under the Plan, disability is defined as a physical or mental condition resulting from bodily injury, disease, or mental
disorder which renders you incapable of continuing any gainful occupation and which has lasted or can be expected to last for a continuous period
of at least twelve (12) months. Your disability must be determined by a licensed physician. However, if your condition constitutes total disability
under the federal Social Security Act, then the Administrator may deem that you are disabled for purposes of the Plan.
Payment of benefits. If you become disabled while an employee, you will become 100% vested in all of your accounts under the Plan. Payment of
your disability benefits will be made to you as if you had retired. However, if the value of your account balance does not exceed $5,000, then a
distribution of your account balance will be made to you, regardless of whether you consent to receive it. (See the question entitled "How will my
benefits be paid to me?" for an explanation of how these benefits will be paid.)
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How will my benefits be paid to me?
Forms of distribution. If your vested account balance does not exceed $5,000, then your vested account balance may only be distributed to you in
a single lump-sum payment. In determining whether your vested account balance exceeds the $5,000 threshold, "rollover" contributions (and any
earnings allocable to "rollover" contributions) will not be taken into account.
In addition, if your vested account balance exceeds $5,000, you must consent to any distribution before it may be made. If your vested account
balance exceeds $5,000, you may elect to receive a distribution of your vested account balance in:
x

a single lump-sum payment

x
partial withdrawals or installments but only with respect to minimum required distributions, over a period of not more than your assumed
life expectancy (or the assumed life expectancies of you and your beneficiary). (See below "Delaying distributions." for an explanation of
minimum required distributions.)
Delaying distributions. You may delay the distribution of your vested account balance unless a distribution is required to be made, as explained
earlier, because your vested account balance does not exceed $5,000. However, if you elect to delay the distribution of your vested account balance,
there are rules that require that certain minimum distributions be made from the Plan. If you are a 5% owner, distributions are required to begin not
later than the April 1st following the end of the year in which you reach age 70 1/2. If you are not a 5% owner, distributions are required to begin
not later than the April 1st following the later of the end of the year in which you reach age 70 1/2 or retire. You should contact the Administrator if
you think you may be affected by these rules.
Medium of payment. Benefits under the Plan will generally be paid to you in cash only.
ARTICLE VIII
BENEFITS AND DISTRIBUTIONS UPON DEATH
What happens if I die while working for the Employer?
If you die while still employed by the Employer, then your vested account balance will be used to provide your beneficiary with a death benefit.
Who is the beneficiary of my death benefit?
Married Participant. If you are married at the time of your death, your spouse will be the beneficiary of the entire death benefit unless an election
is made to change the beneficiary. IF YOU WISH TO DESIGNATE A BENEFICIARY OTHER THAN YOUR SPOUSE, YOUR SPOUSE (IF
YOU ARE MARRIED) MUST IRREVOCABLY CONSENT TO WAIVE ANY RIGHT TO THE DEATH BENEFIT. YOUR SPOUSE'S
CONSENT MUST BE IN WRITING, BE WITNESSED BY A NOTARY OR A PLAN REPRESENTATIVE AND ACKNOWLEDGE THE
SPECIFIC NONSPOUSE BENEFICIARY.
If you are married and you change your designation, then your spouse must again consent to the change. In addition, you may elect a beneficiary
other than your spouse without your spouse's consent if your spouse cannot be located.
Unmarried Participant. If you are not married, you may designate a beneficiary on a form to be supplied to you by the Administrator.
Divorce. If you have designated your spouse as your beneficiary for all or a part of your death benefit, then upon your divorce, the designation is no
longer valid. This means that if you do not select a new beneficiary after your divorce, then you are treated as not having a beneficiary for that
portion of the death benefit (unless you have remarried).
No beneficiary designation. At the time of your death, if you have not designated a beneficiary or your beneficiary is also not alive, the death
benefit will be paid in the following order of priority to:
(a) your surviving spouse
(b) your children, including adopted children in equal shares (and if a child is not living, that child's share will be distributed to that child's
heirs)
(c) your surviving parents, in equal shares
(d) your estate
How will the death benefit be paid to my beneficiary?
Form of distribution. If the death benefit payable to a beneficiary does not exceed $5,000, then the benefit may only be paid as a lump-sum. If the
death benefit exceeds $5,000, your beneficiary may elect to have the death benefit paid in:
x

a single lump-sum payment

x
partial withdrawals or installments that do not exceed the limitations on when the entire death benefit must be paid. (See below "When
must the last payment be made to my beneficiary?")
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When must the last payment be made to my beneficiary?
The law generally restricts the ability of a retirement plan to be used as a method of retaining money for purposes of your death estate. Thus, there
are rules that are designed to ensure that death benefits are distributable to beneficiaries within certain time periods.
Under the Plan, your entire death benefit must be paid to your beneficiaries within five years after your death.
Since your spouse has certain rights to the death benefit, you should immediately report any change in your marital status to the Administrator.
What happens if I'm a Participant, terminate employment and die before receiving all my benefits?
If you terminate employment with the Employer and subsequently die, your beneficiary will be entitled to your remaining interest in the Plan at the
time of your death. The provision in the Plan providing for full vesting of your benefit upon death does not apply if you die after terminating
employment.
ARTICLE IX
TAX TREATMENT OF DISTRIBUTIONS
What are my tax consequences when I receive a distribution from the Plan?
Generally, you must include any Plan distribution in your taxable income in the year in which you receive the distribution. The tax treatment may
also depend on your age when you receive the distribution. Certain distributions made to you when you are under age 59 1/2 could be subject to an
additional 10% tax.
Qualified reservist distributions. Effective as of September 12, 2001, if you were/are: (i) a reservist or National Guardsman; (ii) called to active
duty after September 11, 2001; and (iii) called to duty for at least 180 days or for an indefinite period, you may take a distribution of your elective
deferrals under the Plan while you are on active duty, regardless of your age. The 10% premature distribution penalty tax, normally applicable to
Plan distributions made before you reach age 59 1/2, will not apply to the distribution. You also may repay the distribution to an IRA, without
limiting amounts you otherwise could contribute to the IRA, provided you make the repayment within 2 years following your completion of active
duty.
Can I elect a rollover to reduce or defer tax on my distribution?
Rollover or direct transfer. You may reduce, or defer entirely, the tax due on your distribution through use of one of the following methods:
60-day rollover. The rollover of all or a portion of the distribution to an individual retirement account or annuity (IRA) or another employer
retirement plan willing to accept the rollover. This will result in no tax being due until you begin withdrawing funds from the IRA or other
qualified employer plan. The rollover of the distribution, however, MUST be made within strict time frames (normally, within 60 days after
you receive your distribution). Under certain circumstances, all or a portion of a distribution (such as a hardship distribution) may not qualify
for this rollover treatment. In addition, most distributions will be subject to mandatory federal income tax withholding at a rate of 20%. This
will reduce the amount you actually receive. For this reason, if you wish to roll over all or a portion of your distribution amount, then the
direct transfer option described below would be the better choice.
Direct rollover. For most distributions, you may request that a direct transfer (sometimes referred to as a "direct rollover") of all or a portion
of a distribution be made to either an individual retirement account or annuity (IRA) or another employer retirement plan willing to accept the
transfer. A direct transfer will result in no tax being due until you withdraw funds from the IRA or other employer plan. Like the rollover,
under certain circumstances all or a portion of the amount to be distributed may not qualify for this direct transfer. If you elect to actually
receive the distribution rather than request a direct transfer, then in most cases 20% of the distribution amount will be withheld for federal
income tax purposes.
Automatic IRA rollover. If a mandatory distribution is being made to you because your vested interest in the Plan exceeds $50 but does not
exceed $5,000, then the Plan will rollover your distribution to an IRA if you do not make an affirmative election to either receive or roll over the
distribution. The IRA provider selected by the Plan will invest the rollover funds in a type of investment designed to preserve principal and provide
a reasonable rate of return and liquidity (e.g., an interest-bearing account, a certificate of deposit or a money market fund). The IRA provider will
charge your account for any expenses associated with the establishment and maintenance of the IRA and with the IRA investments. You may
transfer the IRA funds to any other IRA you choose. You will be provided with details regarding the IRA at the time you are entitled to a
distribution. However, you may contact the Administrator at the address and telephone number indicated in this SPD for further information
regarding the Plan's automatic rollover provisions, the IRA provider, and the fees and expenses associated with the IRA.
Tax notice. WHENEVER YOU RECEIVE A DISTRIBUTION THAT IS AN ELIGIBLE ROLLOVER DISTRIBUTION, THE
ADMINISTRATOR WILL DELIVER TO YOU A MORE DETAILED EXPLANATION OF THESE OPTIONS. HOWEVER, THE RULES
WHICH DETERMINE WHETHER YOU QUALIFY FOR FAVORABLE TAX TREATMENT ARE VERY COMPLEX. YOU SHOULD
CONSULT WITH QUALIFIED TAX COUNSEL BEFORE MAKING A CHOICE.
ARTICLE X
LOANS
Is it possible to borrow money from the Plan?
Yes, you may request a Participant loan from all your accounts using an application form provided by the Administrator. Your ability to obtain a
Participant loan depends on several factors. The Administrator will determine whether you satisfy these factors.
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What are the loan rules and requirements?
There are various rules and requirements that apply to any loan, which are outlined in this question. In addition, your Employer has established a
written loan program which explains these requirements in more detail. You can request a copy of the loan program from the Administrator.
Generally, the rules for loans include the following:
x
Loans are available to Participants on a reasonably equivalent basis. Each loan requires an application which specifies the amount of the
loan desired, the requested duration for the loan and the source of security for the loan. All loan applications will be considered by the
Administrator within a reasonable time after the Participant applies for the loan. The Administrator may request that you provide additional
information to make a determination.
x
All loans must be adequately secured. You must sign a promissory note along with a loan pledge. Generally, you must use your vested
interest in the Plan as security for the loan, provided the outstanding balance of all your loans does not exceed 50% of your vested interest in
the Plan. In certain cases, the Administrator may require you to provide additional collateral to receive a loan.
x
You will be charged a commercially reasonable rate of interest. The Administrator will determine a reasonable rate of interest by
reviewing the interest rates charged for similar types of loans by other lenders. The interest rate will be fixed for the duration of the loan.
x

Loan refinancing is not permitted.

x
If approved, your loan will provide for level amortization with payments to be made not less frequently than quarterly. Generally, the
term of your loan may not exceed five (5) years. However, if the loan is for the purchase of your principal residence, the Administrator may
permit a longer repayment term. Generally, the Administrator will require that you repay your loan by agreeing to payroll deduction. If you
have an unpaid leave of absence or go on military leave while you have an outstanding loan, please contact the Administrator to find out your
repayment options.
x
All loans will be considered a directed investment of your account under the Plan. All payments of principal and interest by you on a
loan will be credited to your account.
x
The amount the Plan may loan to you is limited by rules under the Internal Revenue Code. Any new loans, when added to the
outstanding balance of all other loans from the Plan, will be limited to the lesser of:
(a) $50,000 reduced by the excess, if any, of your highest outstanding balance of loans from the Plan during the one-year period ending
on the day before the date of the new loan over your current outstanding balance of loans as of the date of the new loan; or
(b) 1/2 of your vested interest in the Plan.
x

No loan in an amount less than $1,000 will be made.

x

The maximum number of Plan loans that you may have outstanding at any one time is one (1).

x
If you fail to make payments when they are due under the terms of the loan, you will be considered to be "in default." The Administrator
will consider your loan to be in default if any scheduled loan repayment is not made by the end of the calendar quarter following the calendar
quarter in which the missed payment was due. The Plan would then have authority to take all reasonable actions to collect the balance owed
on the loan. This could include filing a lawsuit or foreclosing on the security for the loan. Under certain circumstances, a loan that is in default
may be considered a distribution from the Plan and could be considered taxable income to you. In any event, your failure to repay a loan will
reduce the benefit you would otherwise be entitled to from the Plan.
x
If you terminate employment, your loan generally becomes due and payable in full immediately. You may repay the entire outstanding
balance of the loan (including any accrued interest). If you do not repay the entire outstanding loan balance, your vested account balance will
be reduced by the remaining outstanding balance of the loan. Contact the Administrator for additional details.
The Administrator may periodically revise the Plan's loan program. If you have any questions on Participant loans or the current loan program,
please contact the Administrator.
ARTICLE XI
PROTECTED BENEFITS AND CLAIMS PROCEDURES
Are my benefits protected?
As a general rule, your interest in your account, including your "vested interest," may not be alienated. This means that your interest may not be
sold, used as collateral for a loan (other than for a Plan loan), given away or otherwise transferred. In addition, your creditors (other than the IRS)
may not attach, garnish or otherwise interfere with your benefits under the Plan.
Are there any exceptions to the general rule?
There are three exceptions to this general rule. The Administrator must honor a "qualified domestic relations order." A "qualified domestic relations
order" is defined as a decree or order issued by a court that obligates you to pay child support or alimony, or otherwise allocates a portion of your
assets in the Plan to your spouse, former spouse, children or other dependents. If a "qualified domestic relations order" is received by the
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Administrator, all or a portion of your benefits may be used to satisfy that obligation. The Administrator will determine the validity of any domestic
relations order received. You and your beneficiaries can obtain from the Administrator, without charge, a copy of the procedure used by the
Administrator to determine whether a "qualified domestic relations order" is valid.
The second exception applies if you are involved with the Plan's operation. If you are found liable for any action that adversely affects the Plan, the
Administrator can offset your benefits by the amount that you are ordered or required by a court to pay the Plan. All or a portion of your benefits
may be used to satisfy any such obligation to the Plan.
The last exception applies to federal tax levies and judgments. The federal government is able to use your interest in the Plan to enforce a federal
tax levy and to collect a judgment resulting from an unpaid tax assessment.
Can the Plan be amended?
Your Employer has the right to amend the Plan at any time. In no event, however, will any amendment authorize or permit any part of the Plan
assets to be used for purposes other than the exclusive benefit of Participants or their beneficiaries. Additionally, no amendment will cause any
reduction in the amount credited to your account.
What happens if the Plan is discontinued or terminated?
Although your Employer intends to maintain the Plan indefinitely, your Employer reserves the right to terminate the Plan at any time. Upon
termination, no further contributions will be made to the Plan and all amounts credited to your accounts will become 100% vested. Your Employer
will direct the distribution of your accounts in a manner permitted by the Plan as soon as practicable. (See the question entitled "How will my
benefits be paid to me?" for a further explanation.) You will be notified if the Plan is terminated.
How do I submit a claim for Plan benefits?
Benefits will generally be paid to you and your beneficiaries without the necessity for formal claims. Contact the Administrator if you are entitled
to benefits or if you think an error has been made in determining your benefits. Any such request should be in writing.
If the Administrator determines the claim is valid, then you will receive a statement describing the amount of benefit, the method or methods of
payment, the timing of distributions and other information relevant to the payment of the benefit.
What if my benefits are denied?
Your request for Plan benefits will be considered a claim for Plan benefits, and it will be subject to a full and fair review. If your claim is wholly or
partially denied, the Administrator will provide you with a written or electronic notification of the Plan's adverse determination. This written or
electronic notification must be provided to you within a reasonable period of time, but not later than 90 days after the receipt of your claim by the
Administrator, unless the Administrator determines that special circumstances require an extension of time for processing your claim. If the
Administrator determines that an extension of time for processing is required, written notice of the extension will be furnished to you prior to the
termination of the initial 90-day period. In no event will such extension exceed a period of 90 days from the end of such initial period. The
extension notice will indicate the special circumstances requiring an extension of time and the date by which the Plan expects to render the benefit
determination.
In the case of a claim for disability benefits, if disability is determined by a physician (rather than relying upon a determination of disability for
Social Security purposes), then instead of the above, the Administrator will provide you with written or electronic notification of the Plan's adverse
benefit determination within a reasonable period of time, but not later than 45 days after receipt of the claim by the Plan. This period may be
extended by the Plan for up to 30 days, provided that the Administrator both determines that such an extension is necessary due to matters beyond
the control of the Plan and notifies you, prior to the expiration of the initial 45-day period, of the circumstances requiring the extension of time and
the date by which the Plan expects to render a decision. If, prior to the end of the first 30-day extension period, the Administrator determines that,
due to matters beyond the control of the Plan, a decision cannot be rendered within that extension period, the period for making the determination
may be extended for up to an additional 30 days, provided that the Administrator notifies you, prior to the expiration of the first 30-day extension
period, of the circumstances requiring the extension and the date as of which the Plan expects to render a decision. In the case of any such
extension, the notice of extension will specifically explain the standards on which entitlement to a benefit is based, the unresolved issues that
prevent a decision on the claim, and the additional information needed to resolve those issues, and you will be afforded at least 45 days within
which to provide the specified information.
The Administrator's written or electronic notification of any adverse benefit determination must contain the following information:
(a) The specific reason or reasons for the adverse determination.
(b) Reference to the specific Plan provisions on which the determination is based.
(c) A description of any additional material or information necessary for you to perfect the claim and an explanation of why such material or
information is necessary.
(d) Appropriate information as to the steps to be taken if you or your beneficiary want to submit your claim for review.
(e)

In the case of disability benefits where disability is determined by a physician:
(i) If an internal rule, guideline, protocol, or other similar criterion was relied upon in making the adverse determination, either the
specific rule, guideline, protocol, or other similar criterion; or a statement that such rule, guideline, protocol, or other similar criterion
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was relied upon in making the adverse determination and that a copy of the rule, guideline, protocol, or other similar criterion will be
provided to you free of charge upon request.
(ii) If the adverse benefit determination is based on a medical necessity or experimental treatment or similar exclusion or limit, either
an explanation of the scientific or clinical judgment for the determination, applying the terms of the Plan to your medical circumstances,
or a statement that such explanation will be provided to you free of charge upon request.
If your claim has been denied, and you want to submit your claim for review, you must follow the Claims Review Procedure in the next question.
What is the Claims Review Procedure?
Upon the denial of your claim for benefits, you may file your claim for review, in writing, with the Administrator.
(a) YOU MUST FILE THE CLAIM FOR REVIEW NOT LATER THAN 60 DAYS AFTER YOU HAVE RECEIVED WRITTEN
NOTIFICATION OF THE DENIAL OF YOUR CLAIM FOR BENEFITS.
HOWEVER, IF YOUR CLAIM IS FOR DISABILITY BENEFITS AND DISABILITY IS DETERMINED BY A PHYSICIAN, THEN
INSTEAD OF THE ABOVE, YOU MUST FILE THE CLAIM FOR REVIEW NOT LATER THAN 180 DAYS FOLLOWING RECEIPT
OF NOTIFICATION OF AN ADVERSE BENEFIT DETERMINATION.
(b) You may submit written comments, documents, records, and other information relating to your claim for benefits.
(c) You may review all pertinent documents relating to the denial of your claim and submit any issues and comments, in writing, to the
Administrator.
(d) You will be provided, upon request and free of charge, reasonable access to, and copies of, all documents, records, and other information
relevant to your claim for benefits.
(e) Your claim for review must be given a full and fair review. This review will take into account all comments, documents, records, and
other information submitted by you relating to your claim, without regard to whether such information was submitted or considered in the
initial benefit determination.
In addition to the Claims Review Procedure above, if your claim is for disability benefits and disability is determined by a physician, then the
Claims Review Procedure provides that:
(a) Your claim will be reviewed without deference to the initial adverse benefit determination and the review will be conducted by an
appropriate named fiduciary of the Plan who is neither the individual who made the adverse benefit determination that is the subject of the
appeal, nor the subordinate of such individual.
(b) In deciding an appeal of any adverse benefit determination that is based in whole or part on medical judgment, the appropriate named
fiduciary will consult with a health care professional who has appropriate training and experience in the field of medicine involved in the
medical judgment.
(c) Any medical or vocational experts whose advice was obtained on behalf of the Plan in connection with your adverse benefit
determination will be identified, without regard to whether the advice was relied upon in making the benefit determination.
(d) The health care professional engaged for purposes of a consultation under (b) above will be an individual who is neither an individual
who was consulted in connection with the adverse benefit determination that is the subject of the appeal, nor the subordinate of any such
individual.
The Administrator will provide you with written or electronic notification of the Plan's benefit determination on review. The Administrator must
provide you with notification of this denial within 60 days after the Administrator's receipt of your written claim for review, unless the
Administrator determines that special circumstances require an extension of time for processing your claim. If the Administrator determines that an
extension of time for processing is required, written notice of the extension will be furnished to you prior to the termination of the initial 60-day
period. In no event will such extension exceed a period of 60 days from the end of the initial period. The extension notice will indicate the special
circumstances requiring an extension of time and the date by which the Plan expects to render the determination on review. However, if the claim
relates to disability benefits and disability is determined by a physician, then 45 days will apply instead of 60 days in the preceding sentences. In the
case of an adverse benefit determination, the notification will set forth:
(a) The specific reason or reasons for the adverse determination.
(b) Reference to the specific Plan provisions on which the benefit determination is based.
(c) A statement that you are entitled to receive, upon request and free of charge, reasonable access to, and copies of, all documents, records,
and other information relevant to your claim for benefits.
(d) In the case of disability benefits where disability is determined by a physician:
(i) If an internal rule, guideline, protocol, or other similar criterion was relied upon in making the adverse determination, either the
specific rule, guideline, protocol, or other similar criterion; or a statement that such rule, guideline, protocol, or other similar criterion
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was relied upon in making the adverse determination and that a copy of the rule, guideline, protocol, or other similar criterion will be
provided to you free of charge upon request.
(ii) If the adverse benefit determination is based on a medical necessity or experimental treatment or similar exclusion or limit, either
an explanation of the scientific or clinical judgment for the determination, applying the terms of the Plan to your medical circumstances,
or a statement that such explanation will be provided to you free of charge upon request.
If you have a claim for benefits which is denied, then you may file suit in a state or federal court. However, in order to do so, you must file the suit
not later than 180 days after the Administrator makes a final determination to deny your claim.
What are my rights as a Plan Participant?
As a Participant in the Plan you are entitled to certain rights and protections under the Employee Retirement Income Security Act of 1974 (ERISA).
ERISA provides that all Plan Participants are entitled to:
(a) Examine, without charge, at the Administrator's office and at other specified locations, all documents governing the Plan and a copy of
the latest annual report (Form 5500 Series) filed by the Plan with the U.S. Department of Labor and available at the Public Disclosure Room
of the Employee Benefits Security Administration.
(b) Obtain, upon written request to the Administrator, copies of documents governing the operation of the Plan, including insurance
contracts and collective bargaining agreements, and copies of the latest annual report (Form 5500 Series) and updated Summary Plan
Description. The Administrator may make a reasonable charge for the copies.
(c) Receive a summary of the Plan's annual financial report. The Administrator is required by law to furnish each Participant with a copy of
this summary annual report.
In addition to creating rights for Plan Participants, ERISA imposes duties upon the people who are responsible for the operation of the Plan. The
people who operate your Plan, called "fiduciaries" of the Plan, have a duty to do so prudently and in the interest of you and other Plan Participants
and beneficiaries. No one, including your Employer or any other person, may fire you or otherwise discriminate against you in any way to prevent
you from obtaining a pension benefit or exercising your rights under ERISA.
If your claim for a pension benefit is denied or ignored, in whole or in part, you have a right to know why this was done, to obtain copies of
documents relating to the decision without charge, and to appeal any denial, all within certain time schedules.
Under ERISA, there are steps you can take to enforce the above rights. For instance, if you request a copy of Plan documents or the latest annual
report from the Plan and do not receive them within 30 days, you may file suit in a federal court. In such a case, the court may require the
Administrator to provide the materials and pay you up to $110.00 a day until you receive the materials, unless the materials were not sent because
of reasons beyond the control of the Administrator.
If you have a claim for benefits which is denied or ignored, in whole or in part, you may file suit in a state or federal court. In addition, if you
disagree with the Plan's decision or lack thereof concerning the qualified status of a domestic relations order or a medical child support order, you
may file suit in federal court. You and your beneficiaries can obtain, without charge, a copy of the "qualified domestic relations order" (QDRO)
procedures from the Administrator.
If it should happen that the Plan's fiduciaries misuse the Plan's money, or if you are discriminated against for asserting your rights, you may seek
assistance from the U.S. Department of Labor, or you may file suit in a federal court. The court will decide who should pay court costs and legal
fees. If you are successful, the court may order the person you have sued to pay these costs and fees. The court may order you to pay these costs
and fees if you lose or if, for example, it finds your claim is frivolous.
What can I do if I have questions or my rights are violated?
If you have any questions about the Plan, you should contact the Administrator. If you have any questions about this statement or about your rights
under ERISA, or if you need assistance in obtaining documents from the Administrator, you should contact the nearest office of the Employee
Benefits Security Administration, U.S. Department of Labor, listed in the telephone directory or the Division of Technical Assistance and Inquiries,
Employee Benefits Security Administration, U.S. Department of Labor, 200 Constitution Avenue, N.W., Washington, D.C. 20210. You may also
obtain certain publications about your rights and responsibilities under ERISA by calling the publications hotline of the Employee Benefits Security
Administration.
ARTICLE XII
GENERAL INFORMATION ABOUT THE PLAN
There is certain general information which you may need to know about the Plan. This information has been summarized for you in this Article.
Plan Name
The full name of the Plan is Edison Chouest Offshore Retirement Plan.
Plan Number
Your Employer has assigned Plan Number 001 to your Plan.
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Plan Effective Dates
Effective Date. This Plan was originally effective on September 1, 1990. The amended and restated provisions of the Plan become effective on
January 1, 2016. However, this restatement was made to conform the Plan to new tax laws and some provisions may be retroactively effective.
Other Plan Information
Valuation date. Valuations of the Plan assets are generally made every business day. Certain distributions are based on the Anniversary Date of the
Plan. This date is the last day of the Plan Year.
Plan Year. The Plan's records are maintained on a twelve-month period of time. This is known as the Plan Year. The Plan Year begins on January
1st and ends on December 31st.
The Plan and Trust will be governed by the laws of Georgia to the extent not governed by federal law.
Benefits provided by the Plan are NOT insured by the Pension Benefit Guaranty Corporation (PBGC) under Title IV of the Employee Retirement
Income Security Act of 1974 because the insurance provisions under ERISA are not applicable to this type of Plan.
Service of legal process may be made upon your Employer. Service of legal process may also be made upon the Trustee or Administrator.
Employer Information
Your Employer's name, contact information and identification number are:
Galliano Marine Service, L.L.C.
16201 East Main Street
Cut Off, Louisiana 70345
72-0722768
Telephone: 985-601-4444
The Plan allows other employers to adopt its provisions. Other Employers who have adopted the provisions of the Plan are:
Gulf Ship, L.L.C.
address same as primary employer
985-601-4444
20-4227040
Cajun Iron Workers, Inc.
address same as primary employer
985-601-4444
72-1228388
Galliano Marine Service International, L.L.C.
address same as primary employer
985-601-4444
72-1230964
Good Job, Inc.
address same as primary employer
985-601-4444
72-1124769
Tampa Ship, L.L.C.
address same as primary employer
985-601-4444
26-3666796
LaShip, L.L.C.
address same as primary employer
985-601-4444
20-2934333
Administrator Information
The Administrator is responsible for the day-to-day administration and operation of the Plan. For example, the Administrator maintains the Plan
records, including your account information, provides you with the forms you need to complete for Plan participation, and directs the payment of
your account at the appropriate time. The Administrator will also allow you to review the formal Plan document and certain other materials related
to the Plan. If you have any questions about the Plan or your participation, you should contact the Administrator. The Administrator may designate
other parties to perform some duties of the Administrator.
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The Administrator has the complete power, in its sole discretion, to determine all questions arising in connection with the administration,
interpretation, and application of the Plan (and any related documents and underlying policies). Any such determination by the Administrator is
conclusive and binding upon all persons.
Your Administrator's name and contact information are:
Galliano Marine Service, L.L.C.
16201 East Main Street
Cut Off, Louisiana 70345
Telephone: 985-601-4444
Plan Trustee Information and Plan Funding Medium
All money that is contributed to the Plan is held in a Trust Fund. The Trustee is responsible for the safekeeping of the Trust Fund. The Trust Fund
is the funding medium used for the accumulation of assets from which benefits will be distributed. While all the Plan assets are held in a Trust
Fund, the Administrator separately accounts for each Participant's interest in the Plan.
The Plan's Trustee is:
Reliance Trust Company
1100 Abernathy Road NE, Suite 400
Atlanta, Georgia 30328-5634
Telephone: (678) 274-1629
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APPENDIX
ROLLOVERS FROM OTHER PLANS
The Plan will accept Participant "rollover" contributions and/or "direct rollovers" of distributions from the types of plans specified below: (check all
that apply)
Direct Rollovers. The Plan will accept a "direct rollover" of an eligible rollover distribution from:
[X] a qualified plan described in Section 401(a) of the Internal Revenue Code (including a 401(k) plan, profit sharing plan, defined benefit plan,
stock bonus plan and money purchase plan), excluding after-tax voluntary contributions.
[ ] a qualified plan described in Section 401(a) of the Internal Revenue Code (including a 401(k) plan, profit sharing plan, defined benefit plan,
stock bonus plan and money purchase plan), including after-tax voluntary contributions.
[X] a qualified plan described in Section 403(a) of the Internal Revenue Code (an annuity plan), excluding after-tax voluntary contributions.
[ ] a qualified plan described in Section 403(a) of the Internal Revenue Code (an annuity plan), including after-tax voluntary contributions.
[X] an annuity contract described in Section 403(b) of the Internal Revenue Code (a tax-sheltered annuity), excluding after-tax voluntary
contributions.
[ ] an annuity contract described in Section 403(b) of the Internal Revenue Code (a tax-sheltered annuity), including after-tax voluntary
contributions.
[X] a plan described in Section 457(b) of the Internal Revenue Code (eligible deferred compensation plan).
[ ] a Roth 401(k) deferral account under a qualified plan described in Section 401(a) of the Internal Revenue Code (a 401(k) plan).
[ ] a Roth 401(k) deferral account under an annuity contract described in Section 403(b) of the Internal Revenue Code (a tax-sheltered annuity).
[ ] a Participant loan from another plan.
Participant Rollover Contributions from Other Plans. The Plan will accept a Participant "rollover" contribution of an eligible rollover
distribution from:
[X] a qualified plan described in Section 401(a) of the Internal Revenue Code (including a 401(k) plan, profit sharing plan, defined benefit plan,
stock bonus plan and money purchase plan).
[X] a qualified plan described in Section 403(a) of the Internal Revenue Code (an annuity plan).
[X] an annuity contract described in Section 403(b) of the Internal Revenue Code (a tax-sheltered annuity).
[X] a governmental plan described in Section 457(b) of the Internal Revenue Code (eligible deferred compensation plan).
Participant Rollover Contributions from IRAs:
[X] The Plan will accept a Participant "rollover" contribution of the portion of a distribution from a traditional IRA that is eligible to be rolled over
and would otherwise be includible in gross income. Rollovers from Roth IRAs or a Coverdell Education Savings Account (formerly known as
an Education IRA) are not permitted because they are not traditional IRAs. A rollover from a SIMPLE IRA is allowed if the amounts are
rolled over after the Participant has been in the SIMPLE IRA for at least two years.
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EDISON CHOUEST OFFSHORE RETIREMENT PLAN
COMMON QUESTIONS ABOUT OUR 401(K) PLAN
Introduction
The following questions and answers highlight some of the important parts of our Plan. Remember, these are only highlights. The Summary Plan
Description ("SPD") describes the Plan in much greater detail. If you have any questions about these highlights, the SPD, or the Plan, you should
ask the Administrator.
Q.

Why is your Employer sponsoring a 401(k) plan?

A.

Your Employer is sponsoring this Plan so that you may save for retirement. This Plan is a type of qualified retirement plan commonly referred
to as a 401(k) plan. As a Participant under the Plan, you may elect to contribute a portion of your compensation to the Plan. In addition, your
Employer may make contributions to the Plan on your behalf.

Q.

How do I participate in the Plan?

A.

Provided you are not an Excluded Employee, you may become a "Participant" in the Plan once you have satisfied the eligibility requirements
and reached your "Entry Date." The following describes the eligibility requirements and Entry Date that apply.

All Contributions
Excluded Employees. If you are a member of a class of employees identified below, you are an Excluded Employee and you are not entitled
to participate in the Plan. The Excluded Employees are:
x
union employees whose employment is governed by a collective bargaining agreement under which retirement benefits were the
subject of good faith bargaining, unless the collective bargaining agreement requires the employee to be included within the Plan
x

certain nonresident aliens who have no earned income from sources within the United States

x

leased employees

x

Temporary Foreign Workers on Work Visa

Eligibility conditions. You will be eligible to participate in the Plan when you have satisfied the following eligibility condition(s). However,
you will actually become a Participant in the Plan once you reach the Entry Date as described below.
x

completion of 6 months of service.

Entry Date. Your Entry Date will be the first day of the month coinciding with or next following the date you satisfy the eligibility
requirements.
Q.

What are salary deferrals and how do I contribute them to the Plan?

A.

Salary deferrals. As a Participant under the Plan, you may elect to reduce your compensation by a specific percentage or dollar amount and
have that amount contributed to the Plan on a pre-tax basis. This amount is referred to as a salary deferral. Your taxable income is reduced by
the deferral contribution so you pay less in federal income taxes. Later, when the Plan distributes the deferrals and earnings, you will pay the
taxes on those deferrals and the earnings. Therefore, federal income taxes on the deferral contributions and on the earnings are only
postponed. Eventually, you will have to pay taxes on these amounts. However, the amount you defer is counted as compensation for Social
Security taxes.
You may receive additional amounts from your Employer if you do contribute.

Q.

When will I receive payments from the Plan?

A.

The Plan is designed to encourage you to stay with the Employer until retirement. Payment will generally occur at your Normal or Early
Retirement Date, unless you postpone your actual retirement. Your Normal Retirement Date is the first day of the month coinciding with or
next following your Normal Retirement Age. You will attain your Normal Retirement Age when you reach age 65. Your Early Retirement
Date is the first day of the month coinciding with or next following the date you have attained age 55 and completed 30 Years of Service with
your Employer. Your Years of Service will be determined using Years of Service for vesting. You may elect to retire when you reach your
Early Retirement Date.

Q.

How much will I be paid when I retire?

A.

The amount you are paid when you retire will be based upon the amount of money your Employer has put into the Plan for you (including
your salary deferrals), plus or minus any earnings or losses. You should review the Article in the SPD entitled "Employer Contributions" for
an explanation of how your Employer makes contributions to the Plan and how they are shared by Eligible Employees.
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Q.

How will payments be made when I retire?

A.

If your vested account balance does not exceed $5,000, then your vested account balance may only be distributed to you in a single lump-sum
payment. In determining whether your vested account balance exceeds the $5,000 threshold, "rollover" contributions (and any earnings
allocable to "rollover" contributions) will not be taken into account.
In addition, if your vested account balance exceeds $5,000, you must consent to any distribution before it may be made. If your vested account
balance exceeds $5,000, you may elect to receive a distribution of your vested account balance in:
x

a single lump-sum payment

x
partial withdrawals or installments but only with respect to minimum required distributions, over a period of not more than your assumed
life expectancy (or the assumed life expectancies of you and your beneficiary).
You should review the Article in the SPD entitled "Benefits and Distributions Upon Termination of Employment" for a further explanation of
the rules associated with the payment of benefits.
Q.

What if I stop working before I retire?

A.

If you stop working before you retire, you will only be entitled to the "vested percentage" of your account balance.
100% vested contributions. You are always 100% vested (which means that you are entitled to all of the amounts) in your accounts
attributable to the following contributions:
x

salary deferrals including "catch-up contributions"

x

"rollover" contributions

Vesting schedules. Your "vested percentage" for certain Employer contributions is based on vesting Years of Service. This means at the time
you stop working, your account balance (attributable to contributions subject to a vesting schedule) is multiplied by your vested percentage.
The result, when added to the amounts that are always 100% vested as shown above, is your vested interest in the Plan, which is what you will
actually receive from the Plan.
Employer Profit Sharing Contributions
Your "vested percentage" in your account attributable to profit sharing contributions is determined under the following schedule. You will
always, however, be 100% vested in your profit sharing contributions if you are employed on or after your Early or Normal Retirement Age or
if you die or become disabled.
Vesting Schedule
Profit Sharing Contributions
Years of Service
Percentage
Less than 2
2
3
4
5
6

0%
20%
40%
60%
80%
100%

Employer Matching Contributions
Your "vested percentage" in your account attributable to matching contributions is determined under the following schedule. You will always,
however, be 100% vested in your matching contributions if you are employed on or after your Early or Normal Retirement Age or if you die
or become disabled.
Vesting Schedule
Matching Contributions
Years of Service

Percentage

Less than 2
2
3
4
5
6

0%
20%
40%
60%
80%
100%
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Q.

If I stop working before retirement, when will my vested amount be paid?

A.

If your employment terminates for reasons other than death, disability or early or normal retirement, you will be entitled to receive only the
"vested percentage" of your account balance.
If your vested account balance exceeds $5,000, you may elect to have your vested account balance distributed to you as soon as
administratively feasible following your termination of employment.
If your vested account balance does not exceed $5,000, a distribution of your vested account balance will be made to you following your
termination of employment regardless of consent. (See the question entitled "How will my benefits be paid to me?" for an explanation of how
these amounts will be paid.)

Q.

What if I die before I retire?

A.

Your beneficiary will be entitled to the vested portion of your interest in the Plan upon your death. If you are single, you may name anyone
you like to be your beneficiary. If you are married, your spouse is your beneficiary with respect to 100% of your death benefit unless you and
your spouse name someone else as your beneficiary. You should review the question entitled "Who is the beneficiary of my death benefit?" in
the SPD.

Q.

Can I withdraw money from the Plan while I'm still working?

A.

Generally you may receive a distribution from the Plan from certain accounts prior to your termination of employment provided you satisfy
the condition described below:
x

you have attained age 59 1/2.

This distribution is not in addition to your other benefits and will therefore reduce the value of the benefits you will receive at retirement.
In certain instances you may also receive an in-service distribution if you incur a financial hardship. This hardship distribution is not in
addition to your other benefits and will therefore reduce the value of the benefits you will receive at retirement.
There are various rules and restrictions regarding withdrawing money from your accounts in the Plan while you are still employed. Please
review the SPD for more information on these rules and restrictions.
NOTE: THESE QUESTIONS AND ANSWERS ARE NOT MEANT TO BE A SUBSTITUTE FOR A THOROUGH READING OF THE
SUMMARY PLAN DESCRIPTION. THE PROVISIONS OF THE 401(k) PLAN ARE VERY COMPLEX. IT IS NOT POSSIBLE TO FULLY
EXPLAIN ALL ASPECTS OF THE PLAN IN THESE SHORT QUESTIONS AND ANSWERS. YOU SHOULD ALWAYS CONSULT THE
SUMMARY PLAN DESCRIPTION IF YOU HAVE ANY QUESTIONS ABOUT THE PLAN. IF, AFTER READING THE SUMMARY PLAN
DESCRIPTION, YOU STILL HAVE QUESTIONS, YOU SHOULD CONTACT THE ADMINISTRATOR.
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AMENDMENT NUMBER 1 TO
EDISON CHOUEST OFFSHORE RETIREMENT PLAN
SUMMARY PLAN DESCRIPTION
MATERIAL MODIFICATIONS
I
INTRODUCTION
This is a Summary of Material Modifications regarding the Edison Chouest Offshore Retirement Plan ("Plan"). Unless stated otherwise, the
modifications described in this summary are effective as of January 1, 2019. This is merely a summary of the most important changes to
the Plan and information contained in the Summary Plan Description ("SPD") previously provided to you. It supplements and amends that
SPD so you should retain a copy of this document with your copy of the SPD. If you have any questions, contact the Administrator. If there
is any discrepancy between the terms of the Plan, as modified, and this Summary of Material Modifications, the provisions of the Plan will
control.
II
SUMMARY OF CHANGES
1.

Hardship Distributions
Conditions. If you have any of the qualifying expenses, a hardship distribution can only be made if you certify and agree that all of
the following conditions are satisfied:
(a) The distribution is not in excess of the amount of your immediate and heavy financial need. The amount of your immediate
and heavy financial need may include any amounts necessary to pay any federal, state, or local income taxes or penalties
reasonably anticipated to result from the distribution.
(b) You have obtained all distributions, other than hardship distributions, and all nontaxable loans currently available under all
plans that your Employer maintains.
(c) That you will not make any salary deferrals for at least six (6) months after your receipt of the hardship distribution. If your
salary deferrals are suspended, then your deferral election that was in place prior to the suspension will not continue in effect after
the suspension.

1
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R E T I R E M E N T G OA L C A L C U L AT O R

The first step in any retirement plan is to set a goal. Use this worksheet
to help you to determine how much money you need for retirement
and the percentage you need to save to get there.

Example

You

1. Your annual income

$40,000

$___________

2. Annual Income needed in retirement in today’s dollars. (80% of $40,000)

$32,000

$___________

3. Approximate amount of Social Security.
Multiply Line 1 by .25 up to a maximum of

$10,000

$___________

4. Income shortfall that will need to be made up from your personal savings.
Subtract Line 3 from Line 2

$22,000

$___________

5. Now adjust your shortfall for inflation by Multiplying Line 4 by the
inflation multiplier from the table below. For this example, we assume
25 years remaining until retirement. Therefore, multiply $22,000 by 2.09

$45,980

$___________

6. Investments already accumulated adjusted for future growth.
(Example: $60,000 multiplied by investment multiplier of 6.84)

$410,400

$___________

7. Amount you will need at retirement to get the amount needed in Line 5?
Multiply Line 5 by 12.5. (Assume 3% inflation, 8% investment return,
and that you will need 20 years of retirement income)

$574,750

$___________

8. Subtract Line 6 from Line 7 to determine how much you will need to save

$164,350

$___________

$2,247

$___________

10. Amount you need to save each month.
Divide Line 9 by 12

$187 Monthly

$___________

11. The percentage you need to deduct monthly from your paycheck.
(Example: $187 divided by $3,333 = .056)

5.6% Monthly

9. Amount you will need to save each year to achieve a goal of $164,350?
Divide Line 8 by the present value multiplier in the table below.
(Example: $164,350 divided by 73.11)

Investment

$___________

Investment

Number of years until retirement:

5

10

15

20

25

30

35

40

Inflation Multiplier (3% inflation):

1.16

1.34

1.56

1.81

2.09

2.43

2.81

3.26

Investment Multiplier (8% return):

1.46

2.15

3.17

4.66

6.84

10.06

14.78

21.72

Present Value Multiplier (8% return):

5.87

14.49

27.15

45.76

73.11

113.28

172.32

259.06

5HOHDVH'DWH

9DQJXDUG7DUJHW5HWLUHPHQW,QFRPH,QY97,1;


2YHUDOO0RUQLQJVWDU5DWLQJ
0RUQLQJVWDU5HWXUQ
0RUQLQJVWDU5LVN
%HQFKPDUN

0RUQLQJVWDU/LIHWLPH0RG,QFP7586'

$ERYH$YHUDJH
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%HORZ$YHUDJH

2XWRI7DUJHW'DWH5HWLUHPHQWIXQGV$QLQYHVWPHQW VRYHUDOO0RUQLQJVWDU5DWLQJEDVHGRQLWVULVNDGMXVWHG
UHWXUQLVDZHLJKWHGDYHUDJHRILWVDSSOLFDEOHDQG\HDU5DWLQJV6HHGLVFORVXUHIRUGHWDLOV

,QYHVWPHQW2EMHFWLYH 6WUDWHJ\

$OORFDWLRQRI$VVHWV

)URPLQYHVWPHQW·VSURVSHFWXV

7KHLQYHVWPHQWVHHNVWRSURYLGHFXUUHQWLQFRPHDQGVRPH
FDSLWDODSSUHFLDWLRQ
7KHIXQGLQYHVWVLQRWKHU9DQJXDUGPXWXDOIXQGV
DFFRUGLQJWRDQDVVHWDOORFDWLRQVWUDWHJ\GHVLJQHGIRU
LQYHVWRUVFXUUHQWO\LQUHWLUHPHQW,WVLQGLUHFWERQGKROGLQJV
DUHDGLYHUVLILHGPL[RIVKRUWLQWHUPHGLDWHDQGORQJWHUP
86JRYHUQPHQW86DJHQF\DQGLQYHVWPHQWJUDGH86
FRUSRUDWHERQGVLQIODWLRQSURWHFWHGSXEOLFREOLJDWLRQVLVVXHG
E\WKH867UHDVXU\PRUWJDJHEDFNHGDQGDVVHWEDFNHG
VHFXULWLHVDQGJRYHUQPHQWDJHQF\FRUSRUDWHDQG
VHFXULWL]HGLQYHVWPHQWJUDGHIRUHLJQERQGVLVVXHGLQ
FXUUHQFLHVRWKHUWKDQWKH86GROODU

3URVSHFWXV1HW([SHQVH5DWLR



7RWDO$QQXDO2SHUDWLQJ([SHQVH
0D[LPXP6DOHV&KDUJH
E)HH
5HGHPSWLRQ)HH7HUP






:DLYHU'DWD

7\SH

([S'DWH











2SHUDWLRQVDQG0DQDJHPHQW
























<HDUV8QWLO5HWLUHPHQW

3HUIRUPDQFH
7UDLOLQJ5HWXUQV

,QYHVWPHQW5HWXUQ
%HQFKPDUN5HWXUQ
&DWHJRU\$YHUDJH

<7'

<HDU

<HDU

<HDU

<HDU

6LQFH,QFHSWLRQ
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4XDUWHU(QG5HWXUQVDVRI

)XQG5HWXUQ
6WDQGDUGL]HG5HWXUQ

<7'

<HDU

<HDU

<HDU

<HDU

6LQFH,QFHSWLRQ



















3HUIRUPDQFH'LVFORVXUH7KHSHUIRUPDQFHGDWDTXRWHGUHSUHVHQWVSDVWSHUIRUPDQFHDQGGRHVQRWJXDUDQWHHIXWXUH
UHVXOWV7KHLQYHVWPHQWUHWXUQDQGSULQFLSDOYDOXHRIDQLQYHVWPHQWZLOOIOXFWXDWHWKXVDQLQYHVWRU·VVKDUHVZKHQ
UHGHHPHGPD\EHZRUWKPRUHRUOHVVWKDQWKHLURULJLQDOFRVW&XUUHQWSHUIRUPDQFHPD\EHORZHURUKLJKHUWKDQ
UHWXUQGDWDTXRWHGKHUHLQ)RUSHUIRUPDQFHGDWDFXUUHQWWRWKHPRVWUHFHQWPRQWKHQGSOHDVHYLVLWWKHZHEVLWH
OLVWHGXQGHU2SHUDWLRQVDQG0DQDJHPHQWRQWKLVSDJH

3RUWIROLR$QDO\VLVDVRI
&RPSRVLWLRQDVRI

0RUQLQJVWDU6W\OH%R[DVRI (4  ),

9DOXH %OHQG *URZWK
7RS+ROGLQJVDVRI

9DQJXDUG7RWDO%RQG0DUNHW,,,G[,QY
9DQJXDUG7RWDO6WRFN0NW,G[,QY
9DQJXDUG6KUW7HUP,QIO3URW6HF,G[,QY
9DQJXDUG7RWDO,QWO%G,G[,QYHVWRU
9DQJXDUG7RWDO,QWO6WRFN,QGH[,QY

$VVHWV









&PW0DUNHW/LTXLGLW\5DWH





7RWDO1XPEHURI+ROGLQJV
$QQXDO7XUQRYHU5DWLR
7RWDO)XQG$VVHWV PLO





/RZ

6PDOO

&DWHJRU\'HVFULSWLRQ7DUJHW'DWH5HWLUHPHQW

5HWLUHPHQWLQFRPHSRUWIROLRVSURYLGHDPL[RIVWRFNVERQGV
DQGFDVKIRUWKRVHLQYHVWRUVDOUHDG\LQRUHQWHULQJUHWLUHPHQW
7KHVHSRUWIROLRVWHQGWREHPDQDJHGWRPRUHRID
FRQVHUYDWLYHDVVHWDOORFDWLRQVWUDWHJ\7KHVHSRUWIROLRVDLPWR
SURYLGHLQYHVWRUVZLWKVWHDG\LQFRPHWKURXJKRXWUHWLUHPHQW







0HG

%HQFKPDUN'HVFULSWLRQ0RUQLQJVWDU/LIHWLPH0RG,QFP7586'

7KHLQGH[PHDVXUHVWKHSHUIRUPDQFHRIDSRUWIROLRRIJOREDO
HTXLWLHVERQGVDQGWUDGLWLRQDOLQIODWLRQKHGJHVVXFKDV
FRPPRGLWLHVDQG7,367KLVSRUWIROLRLVKHOGLQSURSRUWLRQV
DSSURSULDWHIRUD86LQYHVWRUZKRKDVDWDUJHWRIPRGHUDWH
LQFRPH7KH0RGHUDWHULVNSURILOHLVIRULQYHVWRUVZKRDUH
FRPIRUWDEOHZLWKDYHUDJHH[SRVXUHWRHTXLW\PDUNHWYRODWLOLW\
7KLV,QGH[GRHVQRWLQFRUSRUDWH(QYLURQPHQWDO6RFLDORU
*RYHUQDQFH (6* FULWHULD

$VVHWV

866WRFNV
1RQ866WRFNV
%RQGV
&DVK
2WKHU

+LJK


:LOOLDP$&ROHPDQ&)$
:DOWHU1HMPDQ
9DQJXDUG

ZZZYDQJXDUGFRP

0RUQLQJVWDU5DWLQJ
RI)XQGVLQ&DWHJRU\

/DUJH 0LG

1DPHRI,VVXHU
7HOHSKRQH
:HE6LWH

$OORFDWLRQ
%RQGV
6WRFNV
&DVK
2WKHU



)HHVDQG([SHQVHVDVRI

)XQG,QFHSWLRQ'DWH
3RUWIROLR0DQDJHU V




/WG

0RG

([W

0RUQLQJVWDU6HFWRUVDVRI

)XQG

6 3

I&\FOLFDO





S%DVLF0DWHULDOV
U&RQVXPHU&\FOLFDO
Z)LQDQFLDO6HUYLFHV
V5HDO(VWDWH











K6HQVLWLYH





J&RPPXQLFDWLRQ6HUYLFHV
P(QHUJ\
Q,QGXVWULDOV
B7HFKQRORJ\











L'HIHQVLYH





T&RQVXPHU'HIHQVLYH
E+HDOWKFDUH
G8WLOLWLHV















3ULQFLSDO5LVNVDVRI
+HGJLQJ6WUDWHJLHV&UHGLWDQG&RXQWHUSDUW\3UHSD\PHQW &DOO &XUUHQF\/RVVRI0RQH\1RW)',&,QVXUHG&RXQWU\RU5HJLRQ
,QFRPH,QWHUHVW5DWH0DUNHW0DUNHW9RODWLOLW\(TXLW\6HFXULWLHV)L[HG,QFRPH6HFXULWLHV0DQDJHPHQW

0RUQLQJVWDU,QF0RUQLQJVWDU,QYHVWPHQW3URILOHV$OOULJKWVUHVHUYHG7KHLQIRUPDWLRQFRQWDLQHGKHUHLQ  LVSURSULHWDU\WR0RUQLQJVWDUDQGRULWVFRQWHQWSURYLGHUV  PD\
QRWEHFRSLHGRUGLVWULEXWHGDQG  LVQRWZDUUDQWHGWREHDFFXUDWHFRPSOHWHRUWLPHO\1HLWKHU0RUQLQJVWDUQRULWVFRQWHQWSURYLGHUVDUHUHVSRQVLEOHIRUDQ\GDPDJHVRUORVVHVDULVLQJIURPDQ\XVHRI
LQIRUPDWLRQ3DVWSHUIRUPDQFHLVQRJXDUDQWHHRIIXWXUHSHUIRUPDQFH9LVLWRXULQYHVWPHQWZHEVLWHDWZZZPRUQLQJVWDUFRP



n

5HOHDVH'DWH

9DQJXDUG7DUJHW5HWLUHPHQW,QY97:1;


2YHUDOO0RUQLQJVWDU5DWLQJ
0RUQLQJVWDU5HWXUQ
0RUQLQJVWDU5LVN
%HQFKPDUN

0RUQLQJVWDU/LIHWLPH0RG7586'

$ERYH$YHUDJH
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$YHUDJH

2XWRI7DUJHW'DWHIXQGV$QLQYHVWPHQW VRYHUDOO0RUQLQJVWDU5DWLQJEDVHGRQLWVULVNDGMXVWHG
UHWXUQLVDZHLJKWHGDYHUDJHRILWVDSSOLFDEOHDQG\HDU5DWLQJV6HHGLVFORVXUHIRUGHWDLOV

,QYHVWPHQW2EMHFWLYH 6WUDWHJ\

$OORFDWLRQRI$VVHWV

)URPLQYHVWPHQW·VSURVSHFWXV

7KHLQYHVWPHQWVHHNVWRSURYLGHFDSLWDODSSUHFLDWLRQDQG
FXUUHQWLQFRPHFRQVLVWHQWZLWKLWVFXUUHQWDVVHWDOORFDWLRQ
7KHIXQGLQYHVWVLQRWKHU9DQJXDUGPXWXDOIXQGV
DFFRUGLQJWRDQDVVHWDOORFDWLRQVWUDWHJ\GHVLJQHGIRU
LQYHVWRUVSODQQLQJWRUHWLUHDQGOHDYHWKHZRUNIRUFHLQRU
ZLWKLQDIHZ\HDUVRI WKHWDUJHW\HDU 7KHIXQG VDVVHW
DOORFDWLRQZLOOEHFRPHPRUHFRQVHUYDWLYHRYHUWLPH
PHDQLQJWKDWWKHSHUFHQWDJHRIDVVHWVDOORFDWHGWRVWRFNV
ZLOOGHFUHDVHZKLOHWKHSHUFHQWDJHRIDVVHWVDOORFDWHGWR
ERQGVDQGRWKHUIL[HGLQFRPHLQYHVWPHQWVZLOOLQFUHDVH
)HHVDQG([SHQVHVDVRI

3URVSHFWXV1HW([SHQVH5DWLR



7RWDO$QQXDO2SHUDWLQJ([SHQVH
0D[LPXP6DOHV&KDUJH
E)HH
5HGHPSWLRQ)HH7HUP






:DLYHU'DWD

7\SH

([S'DWH











2SHUDWLRQVDQG0DQDJHPHQW

)XQG,QFHSWLRQ'DWH
3RUWIROLR0DQDJHU V
1DPHRI,VVXHU
7HOHSKRQH
:HE6LWH


:LOOLDP$&ROHPDQ&)$
:DOWHU1HMPDQ
9DQJXDUG

ZZZYDQJXDUGFRP




$OORFDWLRQ
%RQGV
6WRFNV
&DVK
2WKHU




















,QYHVWPHQW5HWXUQ
%HQFKPDUN5HWXUQ
&DWHJRU\$YHUDJH

<7'

<HDU

<HDU

<HDU

<HDU

6LQFH,QFHSWLRQ
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<7'

<HDU

<HDU

<HDU

<HDU

6LQFH,QFHSWLRQ





















0RUQLQJVWDU5DWLQJ
RI)XQGVLQ&DWHJRU\
4XDUWHU(QG5HWXUQVDVRI

)XQG5HWXUQ
6WDQGDUGL]HG5HWXUQ

3HUIRUPDQFH'LVFORVXUH7KHSHUIRUPDQFHGDWDTXRWHGUHSUHVHQWVSDVWSHUIRUPDQFHDQGGRHVQRWJXDUDQWHHIXWXUH
UHVXOWV7KHLQYHVWPHQWUHWXUQDQGSULQFLSDOYDOXHRIDQLQYHVWPHQWZLOOIOXFWXDWHWKXVDQLQYHVWRU·VVKDUHVZKHQ
UHGHHPHGPD\EHZRUWKPRUHRUOHVVWKDQWKHLURULJLQDOFRVW&XUUHQWSHUIRUPDQFHPD\EHORZHURUKLJKHUWKDQ
UHWXUQGDWDTXRWHGKHUHLQ)RUSHUIRUPDQFHGDWDFXUUHQWWRWKHPRVWUHFHQWPRQWKHQGSOHDVHYLVLWWKHZHEVLWH
OLVWHGXQGHU2SHUDWLRQVDQG0DQDJHPHQWRQWKLVSDJH

3RUWIROLR$QDO\VLVDVRI
&RPSRVLWLRQDVRI

$VVHWV

0RUQLQJVWDU6W\OH%R[DVRI (4  ),

$VVHWV









&PW0DUNHW/LTXLGLW\5DWH





7RWDO1XPEHURI+ROGLQJV
$QQXDO7XUQRYHU5DWLR
7RWDO)XQG$VVHWV PLO





/RZ

7RS+ROGLQJVDVRI

0HG

9DOXH %OHQG *URZWK

9DQJXDUG7RWDO6WRFN0NW,G[,QY
9DQJXDUG7RWDO%RQG0DUNHW,,,G[,QY
9DQJXDUG7RWDO,QWO6WRFN,QGH[,QY
9DQJXDUG7RWDO,QWO%G,G[,QYHVWRU
9DQJXDUG6KUW7HUP,QIO3URW6HF,G[,QY

+LJK







6PDOO

866WRFNV
1RQ866WRFNV
%RQGV
&DVK
2WKHU

/DUJH 0LG

&DWHJRU\'HVFULSWLRQ7DUJHW'DWH

7DUJHWGDWHSRUWIROLRVSURYLGHGLYHUVLILHGH[SRVXUHWRVWRFNV
ERQGVDQGFDVKIRUWKRVHLQYHVWRUVZKRKDYHDVSHFLILFGDWH
LQPLQG LQWKLVFDVHWKH\HDUV IRUUHWLUHPHQW
7KHVHSRUWIROLRVDLPWRSURYLGHLQYHVWRUVZLWKDQRSWLPDOOHYHO
RIUHWXUQDQGULVNEDVHGVROHO\RQWKHWDUJHWGDWH
0DQDJHPHQWDGMXVWVWKHDOORFDWLRQDPRQJDVVHWFODVVHVWR
PRUHFRQVHUYDWLYHPL[HVDVWKHWDUJHWGDWHDSSURDFKHV
IROORZLQJDSUHVHWJOLGHSDWK$WDUJHWGDWHSRUWIROLRLVSDUWRI
DVHULHVRIIXQGVRIIHULQJPXOWLSOHUHWLUHPHQWGDWHVWR
LQYHVWRUV



3HUIRUPDQFH
7UDLOLQJ5HWXUQV

%HQFKPDUN'HVFULSWLRQ0RUQLQJVWDU/LIHWLPH0RG7586'

7KHLQGH[PHDVXUHVWKHSHUIRUPDQFHRIDSRUWIROLRRIJOREDO
HTXLWLHVERQGVDQGWUDGLWLRQDOLQIODWLRQKHGJHVVXFKDV
FRPPRGLWLHVDQG7,367KLVSRUWIROLRLVKHOGLQSURSRUWLRQV
DSSURSULDWHIRUD86LQYHVWRUZKRKDVDWDUJHWPDWXULW\GDWH
RI7KH0RGHUDWHULVNSURILOHLVIRULQYHVWRUVZKRDUH
FRPIRUWDEOHZLWKDYHUDJHH[SRVXUHWRHTXLW\PDUNHWYRODWLOLW\
7KLV,QGH[GRHVQRWLQFRUSRUDWH(QYLURQPHQWDO6RFLDORU
*RYHUQDQFH (6* FULWHULD



<HDUV8QWLO5HWLUHPHQW

/WG

0RG

([W

0RUQLQJVWDU6HFWRUVDVRI

)XQG

6 3

I&\FOLFDO





S%DVLF0DWHULDOV
U&RQVXPHU&\FOLFDO
Z)LQDQFLDO6HUYLFHV
V5HDO(VWDWH











K6HQVLWLYH





J&RPPXQLFDWLRQ6HUYLFHV
P(QHUJ\
Q,QGXVWULDOV
B7HFKQRORJ\











L'HIHQVLYH





T&RQVXPHU'HIHQVLYH
E+HDOWKFDUH
G8WLOLWLHV















3ULQFLSDO5LVNVDVRI
&XUUHQF\/RVVRI0RQH\1RW)',&,QVXUHG&RXQWU\RU5HJLRQ,VVXHU,QWHUHVW5DWH0DUNHW0DUNHW9RODWLOLW\(TXLW\6HFXULWLHV
8QGHUO\LQJ)XQG)XQGRI)XQGV)L[HG,QFRPH6HFXULWLHV0DWXULW\'XUDWLRQ0DQDJHPHQW7DUJHW'DWH

0RUQLQJVWDU,QF0RUQLQJVWDU,QYHVWPHQW3URILOHV$OOULJKWVUHVHUYHG7KHLQIRUPDWLRQFRQWDLQHGKHUHLQ  LVSURSULHWDU\WR0RUQLQJVWDUDQGRULWVFRQWHQWSURYLGHUV  PD\
QRWEHFRSLHGRUGLVWULEXWHGDQG  LVQRWZDUUDQWHGWREHDFFXUDWHFRPSOHWHRUWLPHO\1HLWKHU0RUQLQJVWDUQRULWVFRQWHQWSURYLGHUVDUHUHVSRQVLEOHIRUDQ\GDPDJHVRUORVVHVDULVLQJIURPDQ\XVHRI
LQIRUPDWLRQ3DVWSHUIRUPDQFHLVQRJXDUDQWHHRIIXWXUHSHUIRUPDQFH9LVLWRXULQYHVWPHQWZHEVLWHDWZZZPRUQLQJVWDUFRP

n



5HOHDVH'DWH

9DQJXDUG7DUJHW5HWLUHPHQW,QY9779;


2YHUDOO0RUQLQJVWDU5DWLQJ
0RUQLQJVWDU5HWXUQ
0RUQLQJVWDU5LVN
%HQFKPDUN

0RUQLQJVWDU/LIHWLPH0RG7586'

$ERYH$YHUDJH
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$YHUDJH

2XWRI7DUJHW'DWHIXQGV$QLQYHVWPHQW VRYHUDOO0RUQLQJVWDU5DWLQJEDVHGRQLWVULVNDGMXVWHG
UHWXUQLVDZHLJKWHGDYHUDJHRILWVDSSOLFDEOHDQG\HDU5DWLQJV6HHGLVFORVXUHIRUGHWDLOV

,QYHVWPHQW2EMHFWLYH 6WUDWHJ\

$OORFDWLRQRI$VVHWV

)URPLQYHVWPHQW·VSURVSHFWXV

7KHLQYHVWPHQWVHHNVWRSURYLGHFDSLWDODSSUHFLDWLRQDQG
FXUUHQWLQFRPHFRQVLVWHQWZLWKLWVFXUUHQWDVVHWDOORFDWLRQ
7KHIXQGLQYHVWVLQRWKHU9DQJXDUGPXWXDOIXQGV
DFFRUGLQJWRDQDVVHWDOORFDWLRQVWUDWHJ\GHVLJQHGIRU
LQYHVWRUVSODQQLQJWRUHWLUHDQGOHDYHWKHZRUNIRUFHLQRU
ZLWKLQDIHZ\HDUVRI WKHWDUJHW\HDU 7KHIXQG VDVVHW
DOORFDWLRQZLOOEHFRPHPRUHFRQVHUYDWLYHRYHUWLPH
PHDQLQJWKDWWKHSHUFHQWDJHRIDVVHWVDOORFDWHGWRVWRFNV
ZLOOGHFUHDVHZKLOHWKHSHUFHQWDJHRIDVVHWVDOORFDWHGWR
ERQGVDQGRWKHUIL[HGLQFRPHLQYHVWPHQWVZLOOLQFUHDVH
)HHVDQG([SHQVHVDVRI

3URVSHFWXV1HW([SHQVH5DWLR



7RWDO$QQXDO2SHUDWLQJ([SHQVH
0D[LPXP6DOHV&KDUJH
E)HH
5HGHPSWLRQ)HH7HUP






:DLYHU'DWD

7\SH

([S'DWH











2SHUDWLRQVDQG0DQDJHPHQW

)XQG,QFHSWLRQ'DWH
3RUWIROLR0DQDJHU V
1DPHRI,VVXHU
7HOHSKRQH
:HE6LWH


:LOOLDP$&ROHPDQ&)$
:DOWHU1HMPDQ
9DQJXDUG

ZZZYDQJXDUGFRP




$OORFDWLRQ
%RQGV
6WRFNV
&DVK
2WKHU




















,QYHVWPHQW5HWXUQ
%HQFKPDUN5HWXUQ
&DWHJRU\$YHUDJH

<7'

<HDU

<HDU

<HDU

<HDU

6LQFH,QFHSWLRQ
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<7'

<HDU

<HDU

<HDU

<HDU

6LQFH,QFHSWLRQ





















0RUQLQJVWDU5DWLQJ
RI)XQGVLQ&DWHJRU\
4XDUWHU(QG5HWXUQVDVRI

)XQG5HWXUQ
6WDQGDUGL]HG5HWXUQ

3HUIRUPDQFH'LVFORVXUH7KHSHUIRUPDQFHGDWDTXRWHGUHSUHVHQWVSDVWSHUIRUPDQFHDQGGRHVQRWJXDUDQWHHIXWXUH
UHVXOWV7KHLQYHVWPHQWUHWXUQDQGSULQFLSDOYDOXHRIDQLQYHVWPHQWZLOOIOXFWXDWHWKXVDQLQYHVWRU·VVKDUHVZKHQ
UHGHHPHGPD\EHZRUWKPRUHRUOHVVWKDQWKHLURULJLQDOFRVW&XUUHQWSHUIRUPDQFHPD\EHORZHURUKLJKHUWKDQ
UHWXUQGDWDTXRWHGKHUHLQ)RUSHUIRUPDQFHGDWDFXUUHQWWRWKHPRVWUHFHQWPRQWKHQGSOHDVHYLVLWWKHZHEVLWH
OLVWHGXQGHU2SHUDWLRQVDQG0DQDJHPHQWRQWKLVSDJH

3RUWIROLR$QDO\VLVDVRI
&RPSRVLWLRQDVRI

$VVHWV

0RUQLQJVWDU6W\OH%R[DVRI (4  ),

$VVHWV









7RWDO1XPEHURI+ROGLQJV
$QQXDO7XUQRYHU5DWLR
7RWDO)XQG$VVHWV PLO





/RZ

7RS+ROGLQJVDVRI

0HG

9DOXH %OHQG *URZWK

9DQJXDUG7RWDO6WRFN0NW,G[,QY
9DQJXDUG7RWDO%RQG0DUNHW,,,G[,QY
9DQJXDUG7RWDO,QWO6WRFN,QGH[,QY
9DQJXDUG7RWDO,QWO%G,G[,QYHVWRU
&PW0DUNHW/LTXLGLW\5DWH

+LJK







6PDOO

866WRFNV
1RQ866WRFNV
%RQGV
&DVK
2WKHU

/DUJH 0LG

&DWHJRU\'HVFULSWLRQ7DUJHW'DWH

7DUJHWGDWHSRUWIROLRVSURYLGHGLYHUVLILHGH[SRVXUHWRVWRFNV
ERQGVDQGFDVKIRUWKRVHLQYHVWRUVZKRKDYHDVSHFLILFGDWH
LQPLQG LQWKLVFDVHWKH\HDUV IRUUHWLUHPHQW
7KHVHSRUWIROLRVDLPWRSURYLGHLQYHVWRUVZLWKDQRSWLPDOOHYHO
RIUHWXUQDQGULVNEDVHGVROHO\RQWKHWDUJHWGDWH
0DQDJHPHQWDGMXVWVWKHDOORFDWLRQDPRQJDVVHWFODVVHVWR
PRUHFRQVHUYDWLYHPL[HVDVWKHWDUJHWGDWHDSSURDFKHV
IROORZLQJDSUHVHWJOLGHSDWK$WDUJHWGDWHSRUWIROLRLVSDUWRI
DVHULHVRIIXQGVRIIHULQJPXOWLSOHUHWLUHPHQWGDWHVWR
LQYHVWRUV



3HUIRUPDQFH
7UDLOLQJ5HWXUQV

%HQFKPDUN'HVFULSWLRQ0RUQLQJVWDU/LIHWLPH0RG7586'

7KHLQGH[PHDVXUHVWKHSHUIRUPDQFHRIDSRUWIROLRRIJOREDO
HTXLWLHVERQGVDQGWUDGLWLRQDOLQIODWLRQKHGJHVVXFKDV
FRPPRGLWLHVDQG7,367KLVSRUWIROLRLVKHOGLQSURSRUWLRQV
DSSURSULDWHIRUD86LQYHVWRUZKRKDVDWDUJHWPDWXULW\GDWH
RI7KH0RGHUDWHULVNSURILOHLVIRULQYHVWRUVZKRDUH
FRPIRUWDEOHZLWKDYHUDJHH[SRVXUHWRHTXLW\PDUNHWYRODWLOLW\
7KLV,QGH[GRHVQRWLQFRUSRUDWH(QYLURQPHQWDO6RFLDORU
*RYHUQDQFH (6* FULWHULD



<HDUV8QWLO5HWLUHPHQW

/WG

0RG

([W

0RUQLQJVWDU6HFWRUVDVRI

)XQG

6 3

I&\FOLFDO





S%DVLF0DWHULDOV
U&RQVXPHU&\FOLFDO
Z)LQDQFLDO6HUYLFHV
V5HDO(VWDWH











K6HQVLWLYH





J&RPPXQLFDWLRQ6HUYLFHV
P(QHUJ\
Q,QGXVWULDOV
B7HFKQRORJ\











L'HIHQVLYH





T&RQVXPHU'HIHQVLYH
E+HDOWKFDUH
G8WLOLWLHV















3ULQFLSDO5LVNVDVRI
&XUUHQF\/RVVRI0RQH\1RW)',&,QVXUHG&RXQWU\RU5HJLRQ,VVXHU,QWHUHVW5DWH0DUNHW0DUNHW9RODWLOLW\(TXLW\6HFXULWLHV
8QGHUO\LQJ)XQG)XQGRI)XQGV)L[HG,QFRPH6HFXULWLHV0DQDJHPHQW7DUJHW'DWH

0RUQLQJVWDU,QF0RUQLQJVWDU,QYHVWPHQW3URILOHV$OOULJKWVUHVHUYHG7KHLQIRUPDWLRQFRQWDLQHGKHUHLQ  LVSURSULHWDU\WR0RUQLQJVWDUDQGRULWVFRQWHQWSURYLGHUV  PD\
QRWEHFRSLHGRUGLVWULEXWHGDQG  LVQRWZDUUDQWHGWREHDFFXUDWHFRPSOHWHRUWLPHO\1HLWKHU0RUQLQJVWDUQRULWVFRQWHQWSURYLGHUVDUHUHVSRQVLEOHIRUDQ\GDPDJHVRUORVVHVDULVLQJIURPDQ\XVHRI
LQIRUPDWLRQ3DVWSHUIRUPDQFHLVQRJXDUDQWHHRIIXWXUHSHUIRUPDQFH9LVLWRXULQYHVWPHQWZHEVLWHDWZZZPRUQLQJVWDUFRP

n



5HOHDVH'DWH

9DQJXDUG7DUJHW5HWLUHPHQW,QY97+5;


2YHUDOO0RUQLQJVWDU5DWLQJ
0RUQLQJVWDU5HWXUQ
0RUQLQJVWDU5LVN
%HQFKPDUN

0RUQLQJVWDU/LIHWLPH0RG7586'
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2XWRI7DUJHW'DWHIXQGV$QLQYHVWPHQW VRYHUDOO0RUQLQJVWDU5DWLQJEDVHGRQLWVULVNDGMXVWHG
UHWXUQLVDZHLJKWHGDYHUDJHRILWVDSSOLFDEOHDQG\HDU5DWLQJV6HHGLVFORVXUHIRUGHWDLOV

,QYHVWPHQW2EMHFWLYH 6WUDWHJ\

$OORFDWLRQRI$VVHWV

)URPLQYHVWPHQW·VSURVSHFWXV

7KHLQYHVWPHQWVHHNVWRSURYLGHFDSLWDODSSUHFLDWLRQDQG
FXUUHQWLQFRPHFRQVLVWHQWZLWKLWVFXUUHQWDVVHWDOORFDWLRQ
7KHIXQGLQYHVWVLQRWKHU9DQJXDUGPXWXDOIXQGV
DFFRUGLQJWRDQDVVHWDOORFDWLRQVWUDWHJ\GHVLJQHGIRU
LQYHVWRUVSODQQLQJWRUHWLUHDQGOHDYHWKHZRUNIRUFHLQRU
ZLWKLQDIHZ\HDUVRI WKHWDUJHW\HDU 7KHIXQG VDVVHW
DOORFDWLRQZLOOEHFRPHPRUHFRQVHUYDWLYHRYHUWLPH
PHDQLQJWKDWWKHSHUFHQWDJHRIDVVHWVDOORFDWHGWRVWRFNV
ZLOOGHFUHDVHZKLOHWKHSHUFHQWDJHRIDVVHWVDOORFDWHGWR
ERQGVDQGRWKHUIL[HGLQFRPHLQYHVWPHQWVZLOOLQFUHDVH
)HHVDQG([SHQVHVDVRI

3URVSHFWXV1HW([SHQVH5DWLR



7RWDO$QQXDO2SHUDWLQJ([SHQVH
0D[LPXP6DOHV&KDUJH
E)HH
5HGHPSWLRQ)HH7HUP






:DLYHU'DWD

7\SH

([S'DWH











2SHUDWLRQVDQG0DQDJHPHQW

)XQG,QFHSWLRQ'DWH
3RUWIROLR0DQDJHU V
1DPHRI,VVXHU
7HOHSKRQH
:HE6LWH


:LOOLDP$&ROHPDQ&)$
:DOWHU1HMPDQ
9DQJXDUG

ZZZYDQJXDUGFRP




$OORFDWLRQ
%RQGV
6WRFNV
&DVK
2WKHU




















,QYHVWPHQW5HWXUQ
%HQFKPDUN5HWXUQ
&DWHJRU\$YHUDJH
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<HDU

<HDU

<HDU

<HDU

6LQFH,QFHSWLRQ
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<7'

<HDU

<HDU

<HDU

<HDU

6LQFH,QFHSWLRQ





















0RUQLQJVWDU5DWLQJ
RI)XQGVLQ&DWHJRU\
4XDUWHU(QG5HWXUQVDVRI

)XQG5HWXUQ
6WDQGDUGL]HG5HWXUQ

3HUIRUPDQFH'LVFORVXUH7KHSHUIRUPDQFHGDWDTXRWHGUHSUHVHQWVSDVWSHUIRUPDQFHDQGGRHVQRWJXDUDQWHHIXWXUH
UHVXOWV7KHLQYHVWPHQWUHWXUQDQGSULQFLSDOYDOXHRIDQLQYHVWPHQWZLOOIOXFWXDWHWKXVDQLQYHVWRU·VVKDUHVZKHQ
UHGHHPHGPD\EHZRUWKPRUHRUOHVVWKDQWKHLURULJLQDOFRVW&XUUHQWSHUIRUPDQFHPD\EHORZHURUKLJKHUWKDQ
UHWXUQGDWDTXRWHGKHUHLQ)RUSHUIRUPDQFHGDWDFXUUHQWWRWKHPRVWUHFHQWPRQWKHQGSOHDVHYLVLWWKHZHEVLWH
OLVWHGXQGHU2SHUDWLRQVDQG0DQDJHPHQWRQWKLVSDJH

3RUWIROLR$QDO\VLVDVRI
&RPSRVLWLRQDVRI

$VVHWV

0RUQLQJVWDU6W\OH%R[DVRI (4  ),

$VVHWV









7RWDO1XPEHURI+ROGLQJV
$QQXDO7XUQRYHU5DWLR
7RWDO)XQG$VVHWV PLO





/RZ

7RS+ROGLQJVDVRI

0HG

9DOXH %OHQG *URZWK

9DQJXDUG7RWDO6WRFN0NW,G[,QY
9DQJXDUG7RWDO,QWO6WRFN,QGH[,QY
9DQJXDUG7RWDO%RQG0DUNHW,,,G[,QY
9DQJXDUG7RWDO,QWO%G,G[,QYHVWRU
&PW0DUNHW/LTXLGLW\5DWH

+LJK







6PDOO

866WRFNV
1RQ866WRFNV
%RQGV
&DVK
2WKHU

/DUJH 0LG

&DWHJRU\'HVFULSWLRQ7DUJHW'DWH

7DUJHWGDWHSRUWIROLRVSURYLGHGLYHUVLILHGH[SRVXUHWRVWRFNV
ERQGVDQGFDVKIRUWKRVHLQYHVWRUVZKRKDYHDVSHFLILFGDWH
LQPLQG LQWKLVFDVHWKH\HDUV IRUUHWLUHPHQW
7KHVHSRUWIROLRVDLPWRSURYLGHLQYHVWRUVZLWKDQRSWLPDOOHYHO
RIUHWXUQDQGULVNEDVHGVROHO\RQWKHWDUJHWGDWH
0DQDJHPHQWDGMXVWVWKHDOORFDWLRQDPRQJDVVHWFODVVHVWR
PRUHFRQVHUYDWLYHPL[HVDVWKHWDUJHWGDWHDSSURDFKHV
IROORZLQJDSUHVHWJOLGHSDWK$WDUJHWGDWHSRUWIROLRLVSDUWRI
DVHULHVRIIXQGVRIIHULQJPXOWLSOHUHWLUHPHQWGDWHVWR
LQYHVWRUV



3HUIRUPDQFH
7UDLOLQJ5HWXUQV

%HQFKPDUN'HVFULSWLRQ0RUQLQJVWDU/LIHWLPH0RG7586'

7KHLQGH[PHDVXUHVWKHSHUIRUPDQFHRIDSRUWIROLRRIJOREDO
HTXLWLHVERQGVDQGWUDGLWLRQDOLQIODWLRQKHGJHVVXFKDV
FRPPRGLWLHVDQG7,367KLVSRUWIROLRLVKHOGLQSURSRUWLRQV
DSSURSULDWHIRUD86LQYHVWRUZKRKDVDWDUJHWPDWXULW\GDWH
RI7KH0RGHUDWHULVNSURILOHLVIRULQYHVWRUVZKRDUH
FRPIRUWDEOHZLWKDYHUDJHH[SRVXUHWRHTXLW\PDUNHWYRODWLOLW\
7KLV,QGH[GRHVQRWLQFRUSRUDWH(QYLURQPHQWDO6RFLDORU
*RYHUQDQFH (6* FULWHULD
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L'HIHQVLYH





T&RQVXPHU'HIHQVLYH
E+HDOWKFDUH
G8WLOLWLHV















3ULQFLSDO5LVNVDVRI
&UHGLWDQG&RXQWHUSDUW\&XUUHQF\(PHUJLQJ0DUNHWV/RVVRI0RQH\1RW)',&,QVXUHG&RXQWU\RU5HJLRQ,VVXHU,QWHUHVW5DWH
0DUNHW0DUNHW9RODWLOLW\(TXLW\6HFXULWLHV8QGHUO\LQJ)XQG)XQGRI)XQGV)L[HG,QFRPH6HFXULWLHV0DQDJHPHQW7DUJHW'DWH

0RUQLQJVWDU,QF0RUQLQJVWDU,QYHVWPHQW3URILOHV$OOULJKWVUHVHUYHG7KHLQIRUPDWLRQFRQWDLQHGKHUHLQ  LVSURSULHWDU\WR0RUQLQJVWDUDQGRULWVFRQWHQWSURYLGHUV  PD\
QRWEHFRSLHGRUGLVWULEXWHGDQG  LVQRWZDUUDQWHGWREHDFFXUDWHFRPSOHWHRUWLPHO\1HLWKHU0RUQLQJVWDUQRULWVFRQWHQWSURYLGHUVDUHUHVSRQVLEOHIRUDQ\GDPDJHVRUORVVHVDULVLQJIURPDQ\XVHRI
LQIRUPDWLRQ3DVWSHUIRUPDQFHLVQRJXDUDQWHHRIIXWXUHSHUIRUPDQFH9LVLWRXULQYHVWPHQWZHEVLWHDWZZZPRUQLQJVWDUFRP
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5HOHDVH'DWH

9DQJXDUG7DUJHW5HWLUHPHQW,QY977+;


2YHUDOO0RUQLQJVWDU5DWLQJ
0RUQLQJVWDU5HWXUQ
0RUQLQJVWDU5LVN
%HQFKPDUN

0RUQLQJVWDU/LIHWLPH0RG7586'
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UHWXUQLVDZHLJKWHGDYHUDJHRILWVDSSOLFDEOHDQG\HDU5DWLQJV6HHGLVFORVXUHIRUGHWDLOV

,QYHVWPHQW2EMHFWLYH 6WUDWHJ\

$OORFDWLRQRI$VVHWV

)URPLQYHVWPHQW·VSURVSHFWXV

7KHLQYHVWPHQWVHHNVWRSURYLGHFDSLWDODSSUHFLDWLRQDQG
FXUUHQWLQFRPHFRQVLVWHQWZLWKLWVFXUUHQWDVVHWDOORFDWLRQ
7KHIXQGLQYHVWVLQRWKHU9DQJXDUGPXWXDOIXQGV
DFFRUGLQJWRDQDVVHWDOORFDWLRQVWUDWHJ\GHVLJQHGIRU
LQYHVWRUVSODQQLQJWRUHWLUHDQGOHDYHWKHZRUNIRUFHLQRU
ZLWKLQDIHZ\HDUVRI WKHWDUJHW\HDU 7KHIXQG VDVVHW
DOORFDWLRQZLOOEHFRPHPRUHFRQVHUYDWLYHRYHUWLPH
PHDQLQJWKDWWKHSHUFHQWDJHRIDVVHWVDOORFDWHGWRVWRFNV
ZLOOGHFUHDVHZKLOHWKHSHUFHQWDJHRIDVVHWVDOORFDWHGWR
ERQGVDQGRWKHUIL[HGLQFRPHLQYHVWPHQWVZLOOLQFUHDVH
)HHVDQG([SHQVHVDVRI

3URVSHFWXV1HW([SHQVH5DWLR



7RWDO$QQXDO2SHUDWLQJ([SHQVH
0D[LPXP6DOHV&KDUJH
E)HH
5HGHPSWLRQ)HH7HUP






:DLYHU'DWD

7\SH

([S'DWH











2SHUDWLRQVDQG0DQDJHPHQW

)XQG,QFHSWLRQ'DWH
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7HOHSKRQH
:HE6LWH


:LOOLDP$&ROHPDQ&)$
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<HDU

<HDU

<HDU

6LQFH,QFHSWLRQ





















0RUQLQJVWDU5DWLQJ
RI)XQGVLQ&DWHJRU\
4XDUWHU(QG5HWXUQVDVRI

)XQG5HWXUQ
6WDQGDUGL]HG5HWXUQ

3HUIRUPDQFH'LVFORVXUH7KHSHUIRUPDQFHGDWDTXRWHGUHSUHVHQWVSDVWSHUIRUPDQFHDQGGRHVQRWJXDUDQWHHIXWXUH
UHVXOWV7KHLQYHVWPHQWUHWXUQDQGSULQFLSDOYDOXHRIDQLQYHVWPHQWZLOOIOXFWXDWHWKXVDQLQYHVWRU·VVKDUHVZKHQ
UHGHHPHGPD\EHZRUWKPRUHRUOHVVWKDQWKHLURULJLQDOFRVW&XUUHQWSHUIRUPDQFHPD\EHORZHURUKLJKHUWKDQ
UHWXUQGDWDTXRWHGKHUHLQ)RUSHUIRUPDQFHGDWDFXUUHQWWRWKHPRVWUHFHQWPRQWKHQGSOHDVHYLVLWWKHZHEVLWH
OLVWHGXQGHU2SHUDWLRQVDQG0DQDJHPHQWRQWKLVSDJH

3RUWIROLR$QDO\VLVDVRI
&RPSRVLWLRQDVRI

$VVHWV

0RUQLQJVWDU6W\OH%R[DVRI (4  ),

$VVHWV









7RWDO1XPEHURI+ROGLQJV
$QQXDO7XUQRYHU5DWLR
7RWDO)XQG$VVHWV PLO





/RZ

7RS+ROGLQJVDVRI

0HG

9DOXH %OHQG *URZWK

9DQJXDUG7RWDO6WRFN0NW,G[,QY
9DQJXDUG7RWDO,QWO6WRFN,QGH[,QY
9DQJXDUG7RWDO%RQG0DUNHW,,,G[,QY
9DQJXDUG7RWDO,QWO%G,G[,QYHVWRU
&PW0DUNHW/LTXLGLW\5DWH

+LJK







6PDOO

866WRFNV
1RQ866WRFNV
%RQGV
&DVK
2WKHU

/DUJH 0LG

&DWHJRU\'HVFULSWLRQ7DUJHW'DWH

7DUJHWGDWHSRUWIROLRVSURYLGHGLYHUVLILHGH[SRVXUHWRVWRFNV
ERQGVDQGFDVKIRUWKRVHLQYHVWRUVZKRKDYHDVSHFLILFGDWH
LQPLQG LQWKLVFDVHWKH\HDUV IRUUHWLUHPHQW
7KHVHSRUWIROLRVDLPWRSURYLGHLQYHVWRUVZLWKDQRSWLPDOOHYHO
RIUHWXUQDQGULVNEDVHGVROHO\RQWKHWDUJHWGDWH
0DQDJHPHQWDGMXVWVWKHDOORFDWLRQDPRQJDVVHWFODVVHVWR
PRUHFRQVHUYDWLYHPL[HVDVWKHWDUJHWGDWHDSSURDFKHV
IROORZLQJDSUHVHWJOLGHSDWK$WDUJHWGDWHSRUWIROLRLVSDUWRI
DVHULHVRIIXQGVRIIHULQJPXOWLSOHUHWLUHPHQWGDWHVWR
LQYHVWRUV



3HUIRUPDQFH
7UDLOLQJ5HWXUQV

%HQFKPDUN'HVFULSWLRQ0RUQLQJVWDU/LIHWLPH0RG7586'

7KHLQGH[PHDVXUHVWKHSHUIRUPDQFHRIDSRUWIROLRRIJOREDO
HTXLWLHVERQGVDQGWUDGLWLRQDOLQIODWLRQKHGJHVVXFKDV
FRPPRGLWLHVDQG7,367KLVSRUWIROLRLVKHOGLQSURSRUWLRQV
DSSURSULDWHIRUD86LQYHVWRUZKRKDVDWDUJHWPDWXULW\GDWH
RI7KH0RGHUDWHULVNSURILOHLVIRULQYHVWRUVZKRDUH
FRPIRUWDEOHZLWKDYHUDJHH[SRVXUHWRHTXLW\PDUNHWYRODWLOLW\
7KLV,QGH[GRHVQRWLQFRUSRUDWH(QYLURQPHQWDO6RFLDORU
*RYHUQDQFH (6* FULWHULD



<HDUV8QWLO5HWLUHPHQW
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0RUQLQJVWDU6HFWRUVDVRI
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Z)LQDQFLDO6HUYLFHV
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K6HQVLWLYH





J&RPPXQLFDWLRQ6HUYLFHV
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Q,QGXVWULDOV
B7HFKQRORJ\











L'HIHQVLYH





T&RQVXPHU'HIHQVLYH
E+HDOWKFDUH
G8WLOLWLHV















3ULQFLSDO5LVNVDVRI
&UHGLWDQG&RXQWHUSDUW\&XUUHQF\/RVVRI0RQH\1RW)',&,QVXUHG&RXQWU\RU5HJLRQ,VVXHU,QWHUHVW5DWH0DUNHW0DUNHW
9RODWLOLW\(TXLW\6HFXULWLHV8QGHUO\LQJ)XQG)XQGRI)XQGV)L[HG,QFRPH6HFXULWLHV0DQDJHPHQW7DUJHW'DWH

0RUQLQJVWDU,QF0RUQLQJVWDU,QYHVWPHQW3URILOHV$OOULJKWVUHVHUYHG7KHLQIRUPDWLRQFRQWDLQHGKHUHLQ  LVSURSULHWDU\WR0RUQLQJVWDUDQGRULWVFRQWHQWSURYLGHUV  PD\
QRWEHFRSLHGRUGLVWULEXWHGDQG  LVQRWZDUUDQWHGWREHDFFXUDWHFRPSOHWHRUWLPHO\1HLWKHU0RUQLQJVWDUQRULWVFRQWHQWSURYLGHUVDUHUHVSRQVLEOHIRUDQ\GDPDJHVRUORVVHVDULVLQJIURPDQ\XVHRI
LQIRUPDWLRQ3DVWSHUIRUPDQFHLVQRJXDUDQWHHRIIXWXUHSHUIRUPDQFH9LVLWRXULQYHVWPHQWZHEVLWHDWZZZPRUQLQJVWDUFRP

n



5HOHDVH'DWH

9DQJXDUG7DUJHW5HWLUHPHQW,QY9)25;


2YHUDOO0RUQLQJVWDU5DWLQJ
0RUQLQJVWDU5HWXUQ
0RUQLQJVWDU5LVN
%HQFKPDUN

0RUQLQJVWDU/LIHWLPH0RG7586'

$ERYH$YHUDJH

3333

$YHUDJH

2XWRI7DUJHW'DWHIXQGV$QLQYHVWPHQW VRYHUDOO0RUQLQJVWDU5DWLQJEDVHGRQLWVULVNDGMXVWHG
UHWXUQLVDZHLJKWHGDYHUDJHRILWVDSSOLFDEOHDQG\HDU5DWLQJV6HHGLVFORVXUHIRUGHWDLOV

,QYHVWPHQW2EMHFWLYH 6WUDWHJ\

$OORFDWLRQRI$VVHWV

)URPLQYHVWPHQW·VSURVSHFWXV

7KHLQYHVWPHQWVHHNVWRSURYLGHFDSLWDODSSUHFLDWLRQDQG
FXUUHQWLQFRPHFRQVLVWHQWZLWKLWVFXUUHQWDVVHWDOORFDWLRQ
7KHIXQGLQYHVWVLQRWKHU9DQJXDUGPXWXDOIXQGV
DFFRUGLQJWRDQDVVHWDOORFDWLRQVWUDWHJ\GHVLJQHGIRU
LQYHVWRUVSODQQLQJWRUHWLUHDQGOHDYHWKHZRUNIRUFHLQRU
ZLWKLQDIHZ\HDUVRI WKHWDUJHW\HDU 7KHIXQG VDVVHW
DOORFDWLRQZLOOEHFRPHPRUHFRQVHUYDWLYHRYHUWLPH
PHDQLQJWKDWWKHSHUFHQWDJHRIDVVHWVDOORFDWHGWRVWRFNV
ZLOOGHFUHDVHZKLOHWKHSHUFHQWDJHRIDVVHWVDOORFDWHGWR
ERQGVDQGRWKHUIL[HGLQFRPHLQYHVWPHQWVZLOOLQFUHDVH
)HHVDQG([SHQVHVDVRI

3URVSHFWXV1HW([SHQVH5DWLR



7RWDO$QQXDO2SHUDWLQJ([SHQVH
0D[LPXP6DOHV&KDUJH
E)HH
5HGHPSWLRQ)HH7HUP






:DLYHU'DWD

7\SH

([S'DWH











2SHUDWLRQVDQG0DQDJHPHQW

)XQG,QFHSWLRQ'DWH
3RUWIROLR0DQDJHU V
1DPHRI,VVXHU
7HOHSKRQH
:HE6LWH


:LOOLDP$&ROHPDQ&)$
:DOWHU1HMPDQ
9DQJXDUG

ZZZYDQJXDUGFRP




$OORFDWLRQ
%RQGV
6WRFNV
&DVK
2WKHU




















,QYHVWPHQW5HWXUQ
%HQFKPDUN5HWXUQ
&DWHJRU\$YHUDJH
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<HDU

<HDU

<HDU

<HDU

6LQFH,QFHSWLRQ
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<HDU
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0RUQLQJVWDU5DWLQJ
RI)XQGVLQ&DWHJRU\
4XDUWHU(QG5HWXUQVDVRI

)XQG5HWXUQ
6WDQGDUGL]HG5HWXUQ

3HUIRUPDQFH'LVFORVXUH7KHSHUIRUPDQFHGDWDTXRWHGUHSUHVHQWVSDVWSHUIRUPDQFHDQGGRHVQRWJXDUDQWHHIXWXUH
UHVXOWV7KHLQYHVWPHQWUHWXUQDQGSULQFLSDOYDOXHRIDQLQYHVWPHQWZLOOIOXFWXDWHWKXVDQLQYHVWRU·VVKDUHVZKHQ
UHGHHPHGPD\EHZRUWKPRUHRUOHVVWKDQWKHLURULJLQDOFRVW&XUUHQWSHUIRUPDQFHPD\EHORZHURUKLJKHUWKDQ
UHWXUQGDWDTXRWHGKHUHLQ)RUSHUIRUPDQFHGDWDFXUUHQWWRWKHPRVWUHFHQWPRQWKHQGSOHDVHYLVLWWKHZHEVLWH
OLVWHGXQGHU2SHUDWLRQVDQG0DQDJHPHQWRQWKLVSDJH

3RUWIROLR$QDO\VLVDVRI
&RPSRVLWLRQDVRI

$VVHWV

0RUQLQJVWDU6W\OH%R[DVRI (4  ),

$VVHWV









7RWDO1XPEHURI+ROGLQJV
$QQXDO7XUQRYHU5DWLR
7RWDO)XQG$VVHWV PLO





/RZ

7RS+ROGLQJVDVRI

0HG

9DOXH %OHQG *URZWK

9DQJXDUG7RWDO6WRFN0NW,G[,QY
9DQJXDUG7RWDO,QWO6WRFN,QGH[,QY
9DQJXDUG7RWDO%RQG0DUNHW,,,G[,QY
9DQJXDUG7RWDO,QWO%G,G[,QYHVWRU
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%RQGV
&DVK
2WKHU

/DUJH 0LG

&DWHJRU\'HVFULSWLRQ7DUJHW'DWH

7DUJHWGDWHSRUWIROLRVSURYLGHGLYHUVLILHGH[SRVXUHWRVWRFNV
ERQGVDQGFDVKIRUWKRVHLQYHVWRUVZKRKDYHDVSHFLILFGDWH
LQPLQG LQWKLVFDVHWKH\HDUV IRUUHWLUHPHQW
7KHVHSRUWIROLRVDLPWRSURYLGHLQYHVWRUVZLWKDQRSWLPDOOHYHO
RIUHWXUQDQGULVNEDVHGVROHO\RQWKHWDUJHWGDWH
0DQDJHPHQWDGMXVWVWKHDOORFDWLRQDPRQJDVVHWFODVVHVWR
PRUHFRQVHUYDWLYHPL[HVDVWKHWDUJHWGDWHDSSURDFKHV
IROORZLQJDSUHVHWJOLGHSDWK$WDUJHWGDWHSRUWIROLRLVSDUWRI
DVHULHVRIIXQGVRIIHULQJPXOWLSOHUHWLUHPHQWGDWHVWR
LQYHVWRUV



3HUIRUPDQFH
7UDLOLQJ5HWXUQV

%HQFKPDUN'HVFULSWLRQ0RUQLQJVWDU/LIHWLPH0RG7586'

7KHLQGH[PHDVXUHVWKHSHUIRUPDQFHRIDSRUWIROLRRIJOREDO
HTXLWLHVERQGVDQGWUDGLWLRQDOLQIODWLRQKHGJHVVXFKDV
FRPPRGLWLHVDQG7,367KLVSRUWIROLRLVKHOGLQSURSRUWLRQV
DSSURSULDWHIRUD86LQYHVWRUZKRKDVDWDUJHWPDWXULW\GDWH
RI7KH0RGHUDWHULVNSURILOHLVIRULQYHVWRUVZKRDUH
FRPIRUWDEOHZLWKDYHUDJHH[SRVXUHWRHTXLW\PDUNHWYRODWLOLW\
7KLV,QGH[GRHVQRWLQFRUSRUDWH(QYLURQPHQWDO6RFLDORU
*RYHUQDQFH (6* FULWHULD
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WKHHIIHFWLYHGXUDWLRQRIWKH0RUQLQJVWDU&RUH%RQG,QGH[LQ
GHWHUPLQLQJGXUDWLRQDVVLJQPHQW6KRUWWHUPLVGHILQHGDV
WRRIWKHWKUHH\HDUDYHUDJHHIIHFWLYHGXUDWLRQRI
WKH0&%,

<HDU

3HUIRUPDQFH'LVFORVXUH7KHSHUIRUPDQFHGDWDTXRWHGUHSUHVHQWVSDVWSHUIRUPDQFHDQGGRHVQRWJXDUDQWHHIXWXUH
UHVXOWV7KHLQYHVWPHQWUHWXUQDQGSULQFLSDOYDOXHRIDQLQYHVWPHQWZLOOIOXFWXDWHWKXVDQLQYHVWRU·VVKDUHVZKHQ
UHGHHPHGPD\EHZRUWKPRUHRUOHVVWKDQWKHLURULJLQDOFRVW&XUUHQWSHUIRUPDQFHPD\EHORZHURUKLJKHUWKDQ
UHWXUQGDWDTXRWHGKHUHLQ)RUSHUIRUPDQFHGDWDFXUUHQWWRWKHPRVWUHFHQWPRQWKHQGSOHDVHYLVLWWKHZHEVLWH
OLVWHGXQGHU2SHUDWLRQVDQG0DQDJHPHQWRQWKLVSDJH

%HQFKPDUN'HVFULSWLRQ%%J%DUF86*RYW&UHGLW<U7586'

&DWHJRU\'HVFULSWLRQ6KRUW7HUP%RQG

<HDU

$YHUDJHDQQXDOLIJUHDWHU
WKDQ\HDU







)XQG5HWXUQ






/RDG$GM5HWXUQ






%HQFKPDUN5HWXUQ






&DWHJRU\$YHUDJH

0RUQLQJVWDU5DWLQJ

 33333

3333
333



RI)XQGVLQ&DWHJRU\




+LJK

,QLWLDO&ODVV,QFHSWLRQ'DWH
)XQG,QFHSWLRQ'DWH
3RUWIROLR0DQDJHU V
1DPHRI,VVXHU
7HOHSKRQH
:HE6LWH



7RWDO5HWXUQ
DVRI
,QYHVWPHQW
%HQFKPDUN

50










100

3ULQFLSDO5LVNVDVRI
&UHGLWDQG&RXQWHUSDUW\/RVVRI0RQH\1RW)',&,QVXUHG,QFRPH,QGH[&RUUHODWLRQ7UDFNLQJ(UURU,QWHUHVW5DWH(7)5HVWULFWHG
,OOLTXLG6HFXULWLHV6XLWDELOLW\(DUO\&ORVH/DWH&ORVH7UDGLQJ+DOW0DUNHW7UDGLQJ6DPSOLQJ

0RUQLQJVWDU,QF0RUQLQJVWDU,QYHVWPHQW3URILOHV$OOULJKWVUHVHUYHG7KHLQIRUPDWLRQFRQWDLQHGKHUHLQ  LVSURSULHWDU\WR0RUQLQJVWDUDQGRULWVFRQWHQWSURYLGHUV  PD\
QRWEHFRSLHGRUGLVWULEXWHGDQG  LVQRWZDUUDQWHGWREHDFFXUDWHFRPSOHWHRUWLPHO\1HLWKHU0RUQLQJVWDUQRULWVFRQWHQWSURYLGHUVDUHUHVSRQVLEOHIRUDQ\GDPDJHVRUORVVHVDULVLQJIURPDQ\XVHRI
LQIRUPDWLRQ3DVWSHUIRUPDQFHLVQRJXDUDQWHHRIIXWXUHSHUIRUPDQFH9LVLWRXULQYHVWPHQWZHEVLWHDWZZZPRUQLQJVWDUFRP



n

5HOHDVH'DWH

3,0&25HDO5HWXUQ,QVWO355,;


2YHUDOO0RUQLQJVWDU5DWLQJ
0RUQLQJVWDU5HWXUQ
0RUQLQJVWDU5LVN
%HQFKPDUN

%%J%DUF867UHDVXU\867,367586'

+LJK

3333

$ERYH$YHUDJH

2XWRI,QIODWLRQ3URWHFWHG%RQGIXQGV$QLQYHVWPHQW VRYHUDOO0RUQLQJVWDU5DWLQJEDVHGRQLWVULVNDGMXVWHG
UHWXUQLVDZHLJKWHGDYHUDJHRILWVDSSOLFDEOHDQG\HDU5DWLQJV6HHGLVFORVXUHIRUGHWDLOV

,QYHVWPHQW2EMHFWLYH 6WUDWHJ\

3HUIRUPDQFH

)URPLQYHVWPHQW·VSURVSHFWXV



7KHLQYHVWPHQWVHHNVPD[LPXPUHDOUHWXUQFRQVLVWHQWZLWK
SUHVHUYDWLRQRIFDSLWDODQGSUXGHQWLQYHVWPHQWPDQDJHPHQW
7KHIXQGQRUPDOO\LQYHVWVDWOHDVWRILWVQHWDVVHWV
LQLQIODWLRQLQGH[HGERQGVRIYDU\LQJPDWXULWLHVLVVXHGE\WKH
86DQGQRQ86JRYHUQPHQWVWKHLUDJHQFLHVRU
LQVWUXPHQWDOLWLHVDQGFRUSRUDWLRQVZKLFKPD\EH
UHSUHVHQWHGE\IRUZDUGVRUGHULYDWLYHVVXFKDVRSWLRQV
IXWXUHVFRQWUDFWVRUVZDSDJUHHPHQWV








<7'

)HHVDQG([SHQVHVDVRI

3URVSHFWXV1HW([SHQVH5DWLR



7RWDO$QQXDO2SHUDWLQJ([SHQVH
0D[LPXP6DOHV&KDUJH
E)HH
5HGHPSWLRQ)HH7HUP






:DLYHU'DWD

7\SH

([S'DWH











2SHUDWLRQVDQG0DQDJHPHQW

)XQG,QFHSWLRQ'DWH
3RUWIROLR0DQDJHU V
1DPHRI,VVXHU
7HOHSKRQH
:HE6LWH


6WHSKHQ$5RGRVN\
'DQLHO+H
3,0&2

ZZZSLPFRFRP

%HQFKPDUN'HVFULSWLRQ%%J%DUF867UHDVXU\867,367586'

<HDU

,QIODWLRQSURWHFWHGERQGSRUWIROLRVLQYHVWSULPDULO\LQGHEW
VHFXULWLHVWKDWDGMXVWWKHLUSULQFLSDOYDOXHVLQOLQHZLWKWKH
UDWHRILQIODWLRQ7KHVHERQGVFDQEHLVVXHGE\DQ\
RUJDQL]DWLRQEXWWKH867UHDVXU\LVFXUUHQWO\WKHODUJHVW
LVVXHUIRUWKHVHW\SHVRIVHFXULWLHV

<HDU

<HDU

<HDU

$YHUDJHDQQXDOLIJUHDWHU
WKDQ\HDU

6LQFH,QFHSWLRQ







)XQG5HWXUQ






/RDG$GM5HWXUQ





%HQFKPDUN5HWXUQ







&DWHJRU\$YHUDJH

0RUQLQJVWDU5DWLQJ
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RI)XQGVLQ&DWHJRU\



4XDUWHU(QG5HWXUQVDVRI

)XQG5HWXUQ
6WDQGDUGL]HG5HWXUQ

<7'

<HDU

<HDU

<HDU

<HDU

6LQFH,QFHSWLRQ



















3HUIRUPDQFH'LVFORVXUH7KHSHUIRUPDQFHGDWDTXRWHGUHSUHVHQWVSDVWSHUIRUPDQFHDQGGRHVQRWJXDUDQWHHIXWXUH
UHVXOWV7KHLQYHVWPHQWUHWXUQDQGSULQFLSDOYDOXHRIDQLQYHVWPHQWZLOOIOXFWXDWHWKXVDQLQYHVWRU·VVKDUHVZKHQ
UHGHHPHGPD\EHZRUWKPRUHRUOHVVWKDQWKHLURULJLQDOFRVW&XUUHQWSHUIRUPDQFHPD\EHORZHURUKLJKHUWKDQ
UHWXUQGDWDTXRWHGKHUHLQ)RUSHUIRUPDQFHGDWDFXUUHQWWRWKHPRVWUHFHQWPRQWKHQGSOHDVHYLVLWWKHZHEVLWH
OLVWHGXQGHU2SHUDWLRQVDQG0DQDJHPHQWRQWKLVSDJH

3RUWIROLR$QDO\VLVDVRI
&RPSRVLWLRQDVRI

1HW

7KHLQGH[PHDVXUHVWKHSHUIRUPDQFHRIUXOHVEDVHGPDUNHW
YDOXHZHLJKWHGLQIODWLRQSURWHFWHGVHFXULWLHVLVVXHGE\WKH
867UHDVXU\,WLVDVXEVHWRIWKH*OREDO,QIODWLRQ/LQNHG
,QGH[ 6HULHV/ 
&DWHJRU\'HVFULSWLRQ,QIODWLRQ3URWHFWHG%RQG

7RWDO5HWXUQ
DVRI
,QYHVWPHQW
%HQFKPDUN

866WRFNV
1RQ866WRFNV
%RQGV
&DVK
2WKHU







7RWDO



0RUQLQJVWDU)L[HG,QFRPH6W\OH%R[DVRI

1RW

$YJ(II'XUDWLRQ
$YJ(II0DWXULW\
$YJ:WG3ULFH





$YDLODEOH












7RS+ROGLQJVDVRI

$VVHWV

,UV8VG\ :KW &PH
,UV8VG\ :KW &PH
)LQ)XW(XUR6FKDW]\U(X[
,UR8VG\&0-SP
<HDU7UHDVXU\1RWH)XWXUH-XQH







8QLWHG6WDWHV7UHDVXU\1RWHV
8QLWHG6WDWHV7UHDVXU\%RQGV
)HGHUDO1DWLRQDO0RUWJDJH$VVRFLDWLR
8QLWHG6WDWHV7UHDVXU\1RWHV
8QLWHG6WDWHV7UHDVXU\%RQGV









0RUQLQJVWDU6HFWRUVDVRI

)XQG &DWHJRU\

_*RYHUQPHQW
b&RUSRUDWH
`6HFXULWL]HG
a0XQLFLSDO
c&DVK&DVK(TXLYDOHQWV
2WKHU








&UHGLW$QDO\VLV







%RQGV

1RW$YDLODEOH



7RWDO1XPEHURI6WRFN+ROGLQJV
7RWDO1XPEHURI%RQG+ROGLQJV
$QQXDO7XUQRYHU5DWLR
7RWDO)XQG$VVHWV PLO






3ULQFLSDO5LVNVDVRI
6KRUW6DOH&UHGLWDQG&RXQWHUSDUW\3UHSD\PHQW &DOO &XUUHQF\(PHUJLQJ0DUNHWV)RUHLJQ6HFXULWLHV/RVVRI0RQH\1RW)',&
,QVXUHG,VVXHU,QWHUHVW5DWH0DUNHW0DUNHW9RODWLOLW\(TXLW\6HFXULWLHV+LJK<LHOG6HFXULWLHV0RUWJDJH%DFNHGDQG$VVHW
%DFNHG6HFXULWLHV5HVWULFWHG,OOLTXLG6HFXULWLHV'HULYDWLYHV/HYHUDJH6RYHUHLJQ'HEW0DQDJHPHQW

0RUQLQJVWDU,QF0RUQLQJVWDU,QYHVWPHQW3URILOHV$OOULJKWVUHVHUYHG7KHLQIRUPDWLRQFRQWDLQHGKHUHLQ  LVSURSULHWDU\WR0RUQLQJVWDUDQGRULWVFRQWHQWSURYLGHUV  PD\
QRWEHFRSLHGRUGLVWULEXWHGDQG  LVQRWZDUUDQWHGWREHDFFXUDWHFRPSOHWHRUWLPHO\1HLWKHU0RUQLQJVWDUQRULWVFRQWHQWSURYLGHUVDUHUHVSRQVLEOHIRUDQ\GDPDJHVRUORVVHVDULVLQJIURPDQ\XVHRI
LQIRUPDWLRQ3DVWSHUIRUPDQFHLVQRJXDUDQWHHRIIXWXUHSHUIRUPDQFH9LVLWRXULQYHVWPHQWZHEVLWHDWZZZPRUQLQJVWDUFRP

n



5HOHDVH'DWH

0HWURSROLWDQ:HVW7RWDO5HWXUQ%G,0:7,;


2YHUDOO0RUQLQJVWDU5DWLQJ
0RUQLQJVWDU5HWXUQ
0RUQLQJVWDU5LVN
%HQFKPDUN

%%J%DUF868QLYHUVDO7586'

$ERYH$YHUDJH
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%HORZ$YHUDJH

2XWRI,QWHUPHGLDWH&RUH3OXV%RQGIXQGV$QLQYHVWPHQW VRYHUDOO0RUQLQJVWDU5DWLQJEDVHGRQLWVULVN
DGMXVWHGUHWXUQLVDZHLJKWHGDYHUDJHRILWVDSSOLFDEOHDQG\HDU5DWLQJV6HHGLVFORVXUHIRUGHWDLOV

,QYHVWPHQW2EMHFWLYH 6WUDWHJ\

3HUIRUPDQFH

)URPLQYHVWPHQW·VSURVSHFWXV



7KHLQYHVWPHQWVHHNVWRPD[LPL]HORQJWHUPWRWDOUHWXUQ
7KHIXQGSXUVXHVLWVREMHFWLYHE\LQYHVWLQJXQGHUQRUPDO
FLUFXPVWDQFHVDWOHDVWRILWVQHWDVVHWVLQLQYHVWPHQW
JUDGHIL[HGLQFRPHVHFXULWLHVRUXQUDWHGVHFXULWLHV
GHWHUPLQHGE\WKH$GYLVHUWREHRIFRPSDUDEOHTXDOLW\8SWR
RIWKHIXQG VQHWDVVHWVPD\EHLQYHVWHGLQVHFXULWLHV
UDWHGEHORZLQYHVWPHQWJUDGHRUXQUDWHGVHFXULWLHV
GHWHUPLQHGE\WKH$GYLVHUWREHRIFRPSDUDEOHTXDOLW\7KH
IXQGDOVRLQYHVWVDWOHDVWRILWVQHWDVVHWVSOXV
ERUURZLQJVIRULQYHVWPHQWSXUSRVHVLQIL[HGLQFRPH
VHFXULWLHVLWUHJDUGVDVERQGV



)HHVDQG([SHQVHVDVRI

3URVSHFWXV1HW([SHQVH5DWLR



7RWDO$QQXDO2SHUDWLQJ([SHQVH
0D[LPXP6DOHV&KDUJH
E)HH
5HGHPSWLRQ)HH7HUP






:DLYHU'DWD

7\SH

([S'DWH











2SHUDWLRQVDQG0DQDJHPHQW

)XQG,QFHSWLRQ'DWH
3RUWIROLR0DQDJHU V






<7'

<HDU

4XDUWHU(QG5HWXUQVDVRI

)XQG5HWXUQ
6WDQGDUGL]HG5HWXUQ

6LQFH,QFHSWLRQ

<7'

<HDU

<HDU

<HDU

<HDU

6LQFH,QFHSWLRQ



















3RUWIROLR$QDO\VLVDVRI
&RPSRVLWLRQDVRI

$VVHWV

866WRFNV
1RQ866WRFNV
%RQGV
&DVK
2WKHU







0RUQLQJVWDU)L[HG,QFRPH6W\OH%R[DVRI

/WG
7RS+ROGLQJVDVRI

$VVHWV

8QLWHG6WDWHV7UHDVXU\1RWHV
)HGHUDO1DWLRQDO0RUWJDJH$VVRFLDWLR
)HGHUDO1DWLRQDO0RUWJDJH$VVRFLDW
)HGHUDO1DWLRQDO0RUWJDJH$VVRFLDW
8QLWHG6WDWHV7UHDVXU\1RWHV







)HGHUDO1DWLRQDO0RUWJDJH$VVRFLDW
8QLWHG6WDWHV7UHDVXU\%RQGV
8QLWHG6WDWHV7UHDVXU\%RQGV
8QLWHG6WDWHV7UHDVXU\%LOOV
8QLWHG6WDWHV7UHDVXU\1RWHV









$YJ(II'XUDWLRQ
$YJ(II0DWXULW\
$YJ:WG3ULFH

0RG

([W

0RUQLQJVWDU6HFWRUVDVRI

)XQG &DWHJRU\

_*RYHUQPHQW
b&RUSRUDWH
`6HFXULWL]HG
a0XQLFLSDO
c&DVK&DVK(TXLYDOHQWV
2WKHU








&UHGLW$QDO\VLVDVRI





-100

-50

0







%RQGV

$$$
$$
$
%%%
%%
%
%HORZ%
1RW5DWHG



7RWDO1XPEHURI6WRFN+ROGLQJV
7RWDO1XPEHURI%RQG+ROGLQJV
$QQXDO7XUQRYHU5DWLR
7RWDO)XQG$VVHWV PLO





/RZ

,QWHUPHGLDWHWHUPFRUHSOXVERQGSRUWIROLRVLQYHVWSULPDULO\LQ
LQYHVWPHQWJUDGH86IL[HGLQFRPHLVVXHVLQFOXGLQJ
JRYHUQPHQWFRUSRUDWHDQGVHFXULWL]HGGHEWEXWJHQHUDOO\
KDYHJUHDWHUIOH[LELOLW\WKDQFRUHRIIHULQJVWRKROGQRQFRUH
VHFWRUVVXFKDVFRUSRUDWHKLJK\LHOGEDQNORDQHPHUJLQJ
PDUNHWVGHEWDQGQRQ86FXUUHQF\H[SRVXUHV7KHLU
GXUDWLRQV DPHDVXUHRILQWHUHVWUDWHVHQVLWLYLW\ W\SLFDOO\
UDQJHEHWZHHQDQGRIWKHWKUHH\HDUDYHUDJHRI
WKHHIIHFWLYHGXUDWLRQRIWKH0RUQLQJVWDU&RUH%RQG,QGH[

<HDU

0HG

&DWHJRU\'HVFULSWLRQ,QWHUPHGLDWH&RUH3OXV%RQG

<HDU

3HUIRUPDQFH'LVFORVXUH7KHSHUIRUPDQFHGDWDTXRWHGUHSUHVHQWVSDVWSHUIRUPDQFHDQGGRHVQRWJXDUDQWHHIXWXUH
UHVXOWV7KHLQYHVWPHQWUHWXUQDQGSULQFLSDOYDOXHRIDQLQYHVWPHQWZLOOIOXFWXDWHWKXVDQLQYHVWRU·VVKDUHVZKHQ
UHGHHPHGPD\EHZRUWKPRUHRUOHVVWKDQWKHLURULJLQDOFRVW&XUUHQWSHUIRUPDQFHPD\EHORZHURUKLJKHUWKDQ
UHWXUQGDWDTXRWHGKHUHLQ)RUSHUIRUPDQFHGDWDFXUUHQWWRWKHPRVWUHFHQWPRQWKHQGSOHDVHYLVLWWKHZHEVLWH
OLVWHGXQGHU2SHUDWLRQVDQG0DQDJHPHQWRQWKLVSDJH

%HQFKPDUN'HVFULSWLRQ%%J%DUF868QLYHUVDO7586'

7KHLQGH[PHDVXUHVWKHSHUIRUPDQFHRI86'GHQRPLQDWHG
WD[DEOHERQGVWKDWDUHUDWHGHLWKHULQYHVWPHQWJUDGHRUKLJK
\LHOG,WUHSUHVHQWVWKHXQLRQRIWKH86$JJUHJDWH,QGH[
86&RUSRUDWH+LJK<LHOG,QGH[,QYHVWPHQW*UDGH$
,QGH[(XURGROODU,QGH[86(PHUJLQJ0DUNHWV,QGH[DQGWKH
QRQ(5,6$HOLJLEOHSRUWLRQRIWKH&0%6,QGH[

<HDU

$YHUDJHDQQXDOLIJUHDWHU
WKDQ\HDU







)XQG5HWXUQ






/RDG$GM5HWXUQ






%HQFKPDUN5HWXUQ






&DWHJRU\$YHUDJH

0RUQLQJVWDU5DWLQJ
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RI)XQGVLQ&DWHJRU\




+LJK

1DPHRI,VVXHU
7HOHSKRQH
:HE6LWH


7DG5LYHOOH
/DLUG5/DQGPDQQ
0HWURSROLWDQ:HVW)XQGV

ZZZPZDPOOFFRP



7RWDO5HWXUQ
DVRI
,QYHVWPHQW
%HQFKPDUN

50
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3ULQFLSDO5LVNVDVRI
6KRUW6DOH&UHGLWDQG&RXQWHUSDUW\([WHQVLRQ3UHSD\PHQW &DOO &XUUHQF\(PHUJLQJ0DUNHWV)RUHLJQ6HFXULWLHV/RVVRI
0RQH\1RW)',&,QVXUHG+LJK3RUWIROLR7XUQRYHU,VVXHU,QWHUHVW5DWH0DUNHW0DUNHW9RODWLOLW\'LVWUHVVHG,QYHVWPHQWV)XWXUHV
+LJK<LHOG6HFXULWLHV0RUWJDJH%DFNHGDQG$VVHW%DFNHG6HFXULWLHV5HVWULFWHG,OOLTXLG6HFXULWLHV86*RYHUQPHQW2EOLJDWLRQV
'HULYDWLYHV/HYHUDJH3ULFLQJ)L[HG,QFRPH6HFXULWLHV0DQDJHPHQW6ZDSV8QUDWHG6HFXULWLHV0RQH\0DUNHW)XQG
2ZQHUVKLS

0RUQLQJVWDU,QF0RUQLQJVWDU,QYHVWPHQW3URILOHV$OOULJKWVUHVHUYHG7KHLQIRUPDWLRQFRQWDLQHGKHUHLQ  LVSURSULHWDU\WR0RUQLQJVWDUDQGRULWVFRQWHQWSURYLGHUV  PD\
QRWEHFRSLHGRUGLVWULEXWHGDQG  LVQRWZDUUDQWHGWREHDFFXUDWHFRPSOHWHRUWLPHO\1HLWKHU0RUQLQJVWDUQRULWVFRQWHQWSURYLGHUVDUHUHVSRQVLEOHIRUDQ\GDPDJHVRUORVVHVDULVLQJIURPDQ\XVHRI
LQIRUPDWLRQ3DVWSHUIRUPDQFHLVQRJXDUDQWHHRIIXWXUHSHUIRUPDQFH9LVLWRXULQYHVWPHQWZHEVLWHDWZZZPRUQLQJVWDUFRP



n

5HOHDVH'DWH

$PHULFDQ)XQGV$PHULFDQ0XWXDO550)*;


2YHUDOO0RUQLQJVWDU5DWLQJ
0RUQLQJVWDU5HWXUQ
0RUQLQJVWDU5LVN
%HQFKPDUN

5XVVHOO9DOXH7586'

+LJK
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/RZ

2XWRI/DUJH9DOXHIXQGV$QLQYHVWPHQW VRYHUDOO0RUQLQJVWDU5DWLQJEDVHGRQLWVULVNDGMXVWHGUHWXUQLVD
ZHLJKWHGDYHUDJHRILWVDSSOLFDEOHDQG\HDU5DWLQJV6HHGLVFORVXUHIRUGHWDLOV

,QYHVWPHQW2EMHFWLYH 6WUDWHJ\

3HUIRUPDQFH

)URPLQYHVWPHQW·VSURVSHFWXV



7KHLQYHVWPHQWVHHNVFXUUHQWLQFRPHJURZWKRIFDSLWDODQG
FRQVHUYDWLRQRISULQFLSDO
7KHIXQGLQYHVWVSULPDULO\LQFRPPRQVWRFNVRI
FRPSDQLHVWKDWDUHOLNHO\WRSDUWLFLSDWHLQWKHJURZWKRIWKH
$PHULFDQHFRQRP\DQGZKRVHGLYLGHQGVDSSHDUWREH
VXVWDLQDEOH,WLQYHVWVSULPDULO\LQVHFXULWLHVRILVVXHUV
GRPLFLOHGLQWKH8QLWHG6WDWHVDQG&DQDGD7KHIXQGPD\
DOVRLQYHVWLQERQGVDQGRWKHUGHEWVHFXULWLHVLQFOXGLQJ
WKRVHLVVXHGE\WKH86JRYHUQPHQWDQGE\IHGHUDODJHQFLHV
DQGLQVWUXPHQWDOLWLHV



)HHVDQG([SHQVHVDVRI

3URVSHFWXV1HW([SHQVH5DWLR



7RWDO$QQXDO2SHUDWLQJ([SHQVH
0D[LPXP6DOHV&KDUJH
E)HH
5HGHPSWLRQ)HH7HUP






:DLYHU'DWD

7\SH

([S'DWH











2SHUDWLRQVDQG0DQDJHPHQW






<7'

<HDU

4XDUWHU(QG5HWXUQVDVRI

)XQG5HWXUQ
6WDQGDUGL]HG5HWXUQ

<HDU

6LQFH,QFHSWLRQ

<7'

<HDU

<HDU

<HDU

<HDU

6LQFH,QFHSWLRQ



















3RUWIROLR$QDO\VLVDVRI
&RPSRVLWLRQDVRI

$VVHWV

866WRFNV
1RQ866WRFNV
%RQGV
&DVK
2WKHU







0RUQLQJVWDU(TXLW\6W\OH%R[DVRI

6PDOO

&DWHJRU\'HVFULSWLRQ/DUJH9DOXH

/DUJHYDOXHSRUWIROLRVLQYHVWSULPDULO\LQELJ86FRPSDQLHV
WKDWDUHOHVVH[SHQVLYHRUJURZLQJPRUHVORZO\WKDQRWKHU
ODUJHFDSVWRFNV6WRFNVLQWKHWRSRIWKHFDSLWDOL]DWLRQ
RIWKH86HTXLW\PDUNHWDUHGHILQHGDVODUJHFDS9DOXHLV
GHILQHGEDVHGRQORZYDOXDWLRQV ORZSULFHUDWLRVDQGKLJK
GLYLGHQG\LHOGV DQGVORZJURZWK ORZJURZWKUDWHVIRU
HDUQLQJVVDOHVERRNYDOXHDQGFDVKIORZ 

<HDU

3HUIRUPDQFH'LVFORVXUH7KHSHUIRUPDQFHGDWDTXRWHGUHSUHVHQWVSDVWSHUIRUPDQFHDQGGRHVQRWJXDUDQWHHIXWXUH
UHVXOWV7KHLQYHVWPHQWUHWXUQDQGSULQFLSDOYDOXHRIDQLQYHVWPHQWZLOOIOXFWXDWHWKXVDQLQYHVWRU·VVKDUHVZKHQ
UHGHHPHGPD\EHZRUWKPRUHRUOHVVWKDQWKHLURULJLQDOFRVW&XUUHQWSHUIRUPDQFHPD\EHORZHURUKLJKHUWKDQ
UHWXUQGDWDTXRWHGKHUHLQ)RUSHUIRUPDQFHGDWDFXUUHQWWRWKHPRVWUHFHQWPRQWKHQGSOHDVHYLVLWWKHZHEVLWH
OLVWHGXQGHU2SHUDWLRQVDQG0DQDJHPHQWRQWKLVSDJH

%HQFKPDUN'HVFULSWLRQ5XVVHOO9DOXH7586'

7KHLQGH[PHDVXUHVWKHSHUIRUPDQFHRIWKHODUJHFDSYDOXH
VHJPHQWRIWKH86HTXLW\VHFXULWLHV,WLQFOXGHVWKH5XVVHOO
LQGH[FRPSDQLHVZLWKORZHUSULFHWRERRNUDWLRVDQG
ORZHUH[SHFWHGJURZWKYDOXHV,WLVPDUNHWFDSLWDOL]DWLRQ
ZHLJKWHG5XVVHOO,QYHVWPHQW*URXSLVWKHVRXUFHDQGRZQHU
RIWKHWUDGHPDUNVVHUYLFHPDUNVDQGFRS\ULJKWVUHODWHGWR
WKH5XVVHOO,QGH[HV5XVVHOOLVDWUDGHPDUNRI5XVVHOO
,QYHVWPHQW*URXS
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$YHUDJHDQQXDOLIJUHDWHU
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,QYHVWPHQW
%HQFKPDUN

9DOXH %OHQG *URZWK
7RS+ROGLQJVDVRI

$VVHWV

0LFURVRIW&RUS
*LOHDG6FLHQFHV,QF
$PJHQ,QF
8QLWHG+HDOWK*URXS,QF
$EERWW/DERUDWRULHV







3URFWHU *DPEOH&R
7KH+RPH'HSRW,QF
9HUL]RQ&RPPXQLFDWLRQV,QF
$EE9LH,QF
&RPFDVW&RUS&ODVV$
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/RQJ7HUP2XWORRNDQG3URMHFWLRQV/RVVRI0RQH\1RW)',&,QVXUHG*URZWK,QYHVWLQJ$FWLYH0DQDJHPHQW,VVXHU0DUNHW
0DUNHW9RODWLOLW\(TXLW\6HFXULWLHV)L[HG,QFRPH6HFXULWLHV

0RUQLQJVWDU,QF0RUQLQJVWDU,QYHVWPHQW3URILOHV$OOULJKWVUHVHUYHG7KHLQIRUPDWLRQFRQWDLQHGKHUHLQ  LVSURSULHWDU\WR0RUQLQJVWDUDQGRULWVFRQWHQWSURYLGHUV  PD\
QRWEHFRSLHGRUGLVWULEXWHGDQG  LVQRWZDUUDQWHGWREHDFFXUDWHFRPSOHWHRUWLPHO\1HLWKHU0RUQLQJVWDUQRULWVFRQWHQWSURYLGHUVDUHUHVSRQVLEOHIRUDQ\GDPDJHVRUORVVHVDULVLQJIURPDQ\XVHRI
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3HUIRUPDQFH

)URPLQYHVWPHQW·VSURVSHFWXV



7KHLQYHVWPHQWVHHNVWRSURYLGHLQYHVWPHQWUHVXOWVWKDW
FRUUHVSRQGWRWKHWRWDOUHWXUQSHUIRUPDQFHRIFRPPRQ
VWRFNVSXEOLFO\WUDGHGLQWKH8QLWHG6WDWHV
7KHIXQGQRUPDOO\LQYHVWVDWOHDVWRIDVVHWVLQ
FRPPRQVWRFNVLQFOXGHGLQWKH6 3,QGH[ZKLFK
EURDGO\UHSUHVHQWVWKHSHUIRUPDQFHRIFRPPRQVWRFNV
SXEOLFO\WUDGHGLQWKH8QLWHG6WDWHV,WOHQGVVHFXULWLHVWR
HDUQLQFRPH
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)HHVDQG([SHQVHVDVRI

3URVSHFWXV1HW([SHQVH5DWLR



7RWDO$QQXDO2SHUDWLQJ([SHQVH
0D[LPXP6DOHV&KDUJH
E)HH
5HGHPSWLRQ)HH7HUP






:DLYHU'DWD

7\SH

([S'DWH







7RWDO5HWXUQ
DVRI
,QYHVWPHQW
%HQFKPDUN





2SHUDWLRQVDQG0DQDJHPHQW

,QLWLDO&ODVV,QFHSWLRQ'DWH 
)XQG,QFHSWLRQ'DWH

3RUWIROLR0DQDJHU V
/RXLV%RWWDUL
3HWHU0DWWKHZ
1DPHRI,VVXHU
)LGHOLW\,QYHVWPHQWV
7HOHSKRQH

:HE6LWH
ZZZLQVWLWXWLRQDOILGHOLW\FRP

<HDU

4XDUWHU(QG5HWXUQVDVRI

)XQG5HWXUQ
6WDQGDUGL]HG5HWXUQ

<HDU

6LQFH,QFHSWLRQ

<7'

<HDU

<HDU

<HDU

<HDU

6LQFH,QFHSWLRQ



















3HUIRUPDQFH'LVFORVXUH7KHSHUIRUPDQFHGDWDTXRWHGUHSUHVHQWVSDVWSHUIRUPDQFHDQGGRHVQRWJXDUDQWHHIXWXUH
UHVXOWV7KHLQYHVWPHQWUHWXUQDQGSULQFLSDOYDOXHRIDQLQYHVWPHQWZLOOIOXFWXDWHWKXVDQLQYHVWRU·VVKDUHVZKHQ
UHGHHPHGPD\EHZRUWKPRUHRUOHVVWKDQWKHLURULJLQDOFRVW&XUUHQWSHUIRUPDQFHPD\EHORZHURUKLJKHUWKDQ
UHWXUQGDWDTXRWHGKHUHLQ)RUSHUIRUPDQFHGDWDFXUUHQWWRWKHPRVWUHFHQWPRQWKHQGSOHDVHYLVLWWKHZHEVLWH
OLVWHGXQGHU2SHUDWLRQVDQG0DQDJHPHQWRQWKLVSDJH

3RUWIROLR$QDO\VLVDVRI
&RPSRVLWLRQDVRI

$VVHWV

0RUQLQJVWDU(TXLW\6W\OH%R[DVRI

6PDOO







/DUJH 0LG

866WRFNV
1RQ866WRFNV
%RQGV
&DVK
2WKHU

7KHLQGH[PHDVXUHVWKHSHUIRUPDQFHRIWKHODUJHFDS
VHJPHQWRIWKH86HTXLW\VHFXULWLHV,WLVDVXEVHWRIWKH
5XVVHOOLQGH[DQGLQFOXGHVDSSUR[LPDWHO\RIWKH
ODUJHVWVHFXULWLHVEDVHGRQDFRPELQDWLRQRIWKHLUPDUNHWFDS
DQGFXUUHQWLQGH[PHPEHUVKLS
/DUJHEOHQGSRUWIROLRVDUHIDLUO\UHSUHVHQWDWLYHRIWKHRYHUDOO
86VWRFNPDUNHWLQVL]HJURZWKUDWHVDQGSULFH6WRFNVLQWKH
WRSRIWKHFDSLWDOL]DWLRQRIWKH86HTXLW\PDUNHWDUH
GHILQHGDVODUJHFDS7KHEOHQGVW\OHLVDVVLJQHGWRSRUWIROLRV
ZKHUHQHLWKHUJURZWKQRUYDOXHFKDUDFWHULVWLFVSUHGRPLQDWH
7KHVHSRUWIROLRVWHQGWRLQYHVWDFURVVWKHVSHFWUXPRI86
LQGXVWULHVDQGRZLQJWRWKHLUEURDGH[SRVXUHWKHSRUWIROLRV
UHWXUQVDUHRIWHQVLPLODUWRWKRVHRIWKH6 3,QGH[
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)XQG5HWXUQ






/RDG$GM5HWXUQ
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&DWHJRU\$YHUDJH
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%HQFKPDUN'HVFULSWLRQ5XVVHOO7586'

&DWHJRU\'HVFULSWLRQ/DUJH%OHQG
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$YHUDJHDQQXDOLIJUHDWHU
WKDQ\HDU

9DOXH %OHQG *URZWK
7RS+ROGLQJVDVRI

$VVHWV

0LFURVRIW&RUS
$SSOH,QF
$PD]RQFRP,QF
)DFHERRN,QF$
$OSKDEHW,QF$







$OSKDEHW,QF&ODVV&
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QRWEHFRSLHGRUGLVWULEXWHGDQG  LVQRWZDUUDQWHGWREHDFFXUDWHFRPSOHWHRUWLPHO\1HLWKHU0RUQLQJVWDUQRULWVFRQWHQWSURYLGHUVDUHUHVSRQVLEOHIRUDQ\GDPDJHVRUORVVHVDULVLQJIURPDQ\XVHRI
LQIRUPDWLRQ3DVWSHUIRUPDQFHLVQRJXDUDQWHHRIIXWXUHSHUIRUPDQFH9LVLWRXULQYHVWPHQWZHEVLWHDWZZZPRUQLQJVWDUFRP
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5HOHDVH'DWH

)LGHOLW\*URZWK&RPSDQ\)'*5;


2YHUDOO0RUQLQJVWDU5DWLQJ
0RUQLQJVWDU5HWXUQ
0RUQLQJVWDU5LVN
%HQFKPDUN
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,QYHVWPHQW2EMHFWLYH 6WUDWHJ\

3HUIRUPDQFH

)URPLQYHVWPHQW·VSURVSHFWXV



7KHLQYHVWPHQWVHHNVFDSLWDODSSUHFLDWLRQ
7KHIXQGLQYHVWVSULPDULO\LQFRPPRQVWRFNV,WLQYHVWVLQ
FRPSDQLHVWKDWWKHDGYLVRUEHOLHYHVKDYHDERYHDYHUDJH
JURZWKSRWHQWLDO VWRFNVRIWKHVHFRPSDQLHVDUHRIWHQFDOOHG
JURZWKVWRFNV 7KHIXQGLQYHVWVLQGRPHVWLFDQGIRUHLJQ
LVVXHUV,WXVHVIXQGDPHQWDODQDO\VLVRIIDFWRUVVXFKDVHDFK
LVVXHU VILQDQFLDOFRQGLWLRQDQGLQGXVWU\SRVLWLRQDVZHOODV
PDUNHWDQGHFRQRPLFFRQGLWLRQVWRVHOHFWLQYHVWPHQWV








<7'

)HHVDQG([SHQVHVDVRI

3URVSHFWXV1HW([SHQVH5DWLR



7RWDO$QQXDO2SHUDWLQJ([SHQVH
0D[LPXP6DOHV&KDUJH
E)HH
5HGHPSWLRQ)HH7HUP






:DLYHU'DWD

7\SH

([S'DWH











2SHUDWLRQVDQG0DQDJHPHQW

)XQG,QFHSWLRQ'DWH
3RUWIROLR0DQDJHU V
1DPHRI,VVXHU
7HOHSKRQH
:HE6LWH


6WHYHQ6:\PHU&3$
)LGHOLW\,QYHVWPHQWV

ZZZLQVWLWXWLRQDOILGHOLW\FRP

%HQFKPDUN'HVFULSWLRQ5XVVHOO*URZWK7586'

/DUJHJURZWKSRUWIROLRVLQYHVWSULPDULO\LQELJ86FRPSDQLHV
WKDWDUHSURMHFWHGWRJURZIDVWHUWKDQRWKHUODUJHFDSVWRFNV
6WRFNVLQWKHWRSRIWKHFDSLWDOL]DWLRQRIWKH86HTXLW\
PDUNHWDUHGHILQHGDVODUJHFDS*URZWKLVGHILQHGEDVHGRQ
IDVWJURZWK KLJKJURZWKUDWHVIRUHDUQLQJVVDOHVERRN
YDOXHDQGFDVKIORZ DQGKLJKYDOXDWLRQV KLJKSULFHUDWLRV
DQGORZGLYLGHQG\LHOGV 0RVWRIWKHVHSRUWIROLRVIRFXVRQ
FRPSDQLHVLQUDSLGO\H[SDQGLQJLQGXVWULHV

<HDU

<HDU

<HDU

6LQFH,QFHSWLRQ

4XDUWHU(QG5HWXUQVDVRI

)XQG5HWXUQ
6WDQGDUGL]HG5HWXUQ

<7'

<HDU

<HDU

<HDU

<HDU

6LQFH,QFHSWLRQ



















3HUIRUPDQFH'LVFORVXUH7KHSHUIRUPDQFHGDWDTXRWHGUHSUHVHQWVSDVWSHUIRUPDQFHDQGGRHVQRWJXDUDQWHHIXWXUH
UHVXOWV7KHLQYHVWPHQWUHWXUQDQGSULQFLSDOYDOXHRIDQLQYHVWPHQWZLOOIOXFWXDWHWKXVDQLQYHVWRU·VVKDUHVZKHQ
UHGHHPHGPD\EHZRUWKPRUHRUOHVVWKDQWKHLURULJLQDOFRVW&XUUHQWSHUIRUPDQFHPD\EHORZHURUKLJKHUWKDQ
UHWXUQGDWDTXRWHGKHUHLQ)RUSHUIRUPDQFHGDWDFXUUHQWWRWKHPRVWUHFHQWPRQWKHQGSOHDVHYLVLWWKHZHEVLWH
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3RUWIROLR$QDO\VLVDVRI
&RPSRVLWLRQDVRI

$VVHWV

866WRFNV
1RQ866WRFNV
%RQGV
&DVK
2WKHU







0RUQLQJVWDU(TXLW\6W\OH%R[DVRI

6PDOO

&DWHJRU\'HVFULSWLRQ/DUJH*URZWK

<HDU

$YHUDJHDQQXDOLIJUHDWHU
WKDQ\HDU
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VHJPHQWRIWKH86HTXLW\VHFXULWLHV,WLQFOXGHVWKH5XVVHOO
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KLJKHUIRUHFDVWHGJURZWKYDOXHV,WLVPDUNHWFDSLWDOL]DWLRQ
ZHLJKWHG5XVVHOO,QYHVWPHQW*URXSLVWKHVRXUFHDQGRZQHU
RIWKHWUDGHPDUNVVHUYLFHPDUNVDQGFRS\ULJKWVUHODWHGWR
WKH5XVVHOO,QGH[HV5XVVHOOLVDWUDGHPDUNRI5XVVHOO
,QYHVWPHQW*URXS

7RWDO5HWXUQ
DVRI
,QYHVWPHQW
%HQFKPDUN

9DOXH %OHQG *URZWK
7RS+ROGLQJVDVRI

$VVHWV
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$SSOH,QF
0LFURVRIW&RUS
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-DQXV+HQGHUVRQ5HVHDUFK1-5$1;
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7KHLQYHVWPHQWVHHNVORQJWHUPJURZWKRIFDSLWDO
7KHIXQGSXUVXHVLWVLQYHVWPHQWREMHFWLYHE\LQYHVWLQJ
SULPDULO\LQFRPPRQVWRFNVVHOHFWHGIRUWKHLUJURZWK
SRWHQWLDO,WPD\LQYHVWLQFRPSDQLHVRIDQ\VL]HIURPODUJHU
ZHOOHVWDEOLVKHGFRPSDQLHVWRVPDOOHUHPHUJLQJJURZWK
FRPSDQLHV7KHIXQGPD\OHQGSRUWIROLRVHFXULWLHVRQDVKRUW
WHUPRUORQJWHUPEDVLVLQDQDPRXQWHTXDOWRXSWRRQH
WKLUGRILWVWRWDODVVHWVDVGHWHUPLQHGDWWKHWLPHRIWKHORDQ
RULJLQDWLRQ



)HHVDQG([SHQVHVDVRI

3URVSHFWXV1HW([SHQVH5DWLR



7RWDO$QQXDO2SHUDWLQJ([SHQVH
0D[LPXP6DOHV&KDUJH
E)HH
5HGHPSWLRQ)HH7HUP






:DLYHU'DWD

7\SH

([S'DWH











2SHUDWLRQVDQG0DQDJHPHQW

,QLWLDO&ODVV,QFHSWLRQ'DWH
)XQG,QFHSWLRQ'DWH
3RUWIROLR0DQDJHU V
1DPHRI,VVXHU
7HOHSKRQH
:HE6LWH



0DWWKHZ3HURQ
-DQXV+HQGHUVRQ

ZZZMDQXVKHQGHUVRQFRP
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<HDU

<HDU

6LQFH,QFHSWLRQ

4XDUWHU(QG5HWXUQVDVRI

)XQG5HWXUQ
6WDQGDUGL]HG5HWXUQ

<7'

<HDU

<HDU

<HDU
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6LQFH,QFHSWLRQ
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3RUWIROLR$QDO\VLVDVRI
&RPSRVLWLRQDVRI

$VVHWV
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1RQ866WRFNV
%RQGV
&DVK
2WKHU







0RUQLQJVWDU(TXLW\6W\OH%R[DVRI

6PDOO

/DUJHJURZWKSRUWIROLRVLQYHVWSULPDULO\LQELJ86FRPSDQLHV
WKDWDUHSURMHFWHGWRJURZIDVWHUWKDQRWKHUODUJHFDSVWRFNV
6WRFNVLQWKHWRSRIWKHFDSLWDOL]DWLRQRIWKH86HTXLW\
PDUNHWDUHGHILQHGDVODUJHFDS*URZWKLVGHILQHGEDVHGRQ
IDVWJURZWK KLJKJURZWKUDWHVIRUHDUQLQJVVDOHVERRN
YDOXHDQGFDVKIORZ DQGKLJKYDOXDWLRQV KLJKSULFHUDWLRV
DQGORZGLYLGHQG\LHOGV 0RVWRIWKHVHSRUWIROLRVIRFXVRQ
FRPSDQLHVLQUDSLGO\H[SDQGLQJLQGXVWULHV

<HDU

/DUJH 0LG

&DWHJRU\'HVFULSWLRQ/DUJH*URZWK

<HDU

$YHUDJHDQQXDOLIJUHDWHU
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%HQFKPDUN'HVFULSWLRQ5XVVHOO*URZWK7586'

7KHLQGH[PHDVXUHVWKHSHUIRUPDQFHRIWKHODUJHFDSJURZWK
VHJPHQWRIWKH86HTXLW\VHFXULWLHV,WLQFOXGHVWKH5XVVHOO
LQGH[FRPSDQLHVZLWKKLJKHUSULFHWRERRNUDWLRVDQG
KLJKHUIRUHFDVWHGJURZWKYDOXHV,WLVPDUNHWFDSLWDOL]DWLRQ
ZHLJKWHG5XVVHOO,QYHVWPHQW*URXSLVWKHVRXUFHDQGRZQHU
RIWKHWUDGHPDUNVVHUYLFHPDUNVDQGFRS\ULJKWVUHODWHGWR
WKH5XVVHOO,QGH[HV5XVVHOOLVDWUDGHPDUNRI5XVVHOO
,QYHVWPHQW*URXS

7RWDO5HWXUQ
DVRI
,QYHVWPHQW
%HQFKPDUN

9DOXH %OHQG *URZWK
7RS+ROGLQJVDVRI

$VVHWV

$PD]RQFRP,QF
0LFURVRIW&RUS
$SSOH,QF
$OSKDEHW,QF&ODVV&
)DFHERRN,QF$







$GREH,QF
9LVD,QF&ODVV$
6DOHVIRUFHFRP,QF
0DVWHUFDUG,QF$
0HUFN &R,QF











7RWDO1XPEHURI6WRFN+ROGLQJV
7RWDO1XPEHURI%RQG+ROGLQJV
$QQXDO7XUQRYHU5DWLR
7RWDO)XQG$VVHWV PLO






0NW&DS

*LDQW



/DUJH
0HGLXP
6PDOO









0LFUR



0RUQLQJVWDU6HFWRUVDVRI

)XQG
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I&\FOLFDO





S%DVLF0DWHULDOV
U&RQVXPHU&\FOLFDO
Z)LQDQFLDO6HUYLFHV
V5HDO(VWDWH











K6HQVLWLYH





J&RPPXQLFDWLRQ6HUYLFHV
P(QHUJ\
Q,QGXVWULDOV
B7HFKQRORJ\











L'HIHQVLYH





T&RQVXPHU'HIHQVLYH
E+HDOWKFDUH
G8WLOLWLHV















3ULQFLSDO5LVNVDVRI
/HQGLQJ/RQJ7HUP2XWORRNDQG3URMHFWLRQV/RVVRI0RQH\1RW)',&,QVXUHG*URZWK,QYHVWLQJ$FWLYH0DQDJHPHQW0DUNHW
0DUNHW9RODWLOLW\(TXLW\6HFXULWLHV0LG&DS

0RUQLQJVWDU,QF0RUQLQJVWDU,QYHVWPHQW3URILOHV$OOULJKWVUHVHUYHG7KHLQIRUPDWLRQFRQWDLQHGKHUHLQ  LVSURSULHWDU\WR0RUQLQJVWDUDQGRULWVFRQWHQWSURYLGHUV  PD\
QRWEHFRSLHGRUGLVWULEXWHGDQG  LVQRWZDUUDQWHGWREHDFFXUDWHFRPSOHWHRUWLPHO\1HLWKHU0RUQLQJVWDUQRULWVFRQWHQWSURYLGHUVDUHUHVSRQVLEOHIRUDQ\GDPDJHVRUORVVHVDULVLQJIURPDQ\XVHRI
LQIRUPDWLRQ3DVWSHUIRUPDQFHLVQRJXDUDQWHHRIIXWXUHSHUIRUPDQFH9LVLWRXULQYHVWPHQWZHEVLWHDWZZZPRUQLQJVWDUFRP



n

5HOHDVH'DWH

9DQJXDUG6HOHFWHG9DOXH,QY9$69;


2YHUDOO0RUQLQJVWDU5DWLQJ
0RUQLQJVWDU5HWXUQ
0RUQLQJVWDU5LVN
%HQFKPDUN

5XVVHOO0LG&DS9DOXH7586'

$YHUDJH
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$ERYH$YHUDJH

2XWRI0LG&DS9DOXHIXQGV$QLQYHVWPHQW VRYHUDOO0RUQLQJVWDU5DWLQJEDVHGRQLWVULVNDGMXVWHGUHWXUQLV
DZHLJKWHGDYHUDJHRILWVDSSOLFDEOHDQG\HDU5DWLQJV6HHGLVFORVXUHIRUGHWDLOV

,QYHVWPHQW2EMHFWLYH 6WUDWHJ\

3HUIRUPDQFH

)URPLQYHVWPHQW·VSURVSHFWXV



7KHLQYHVWPHQWVHHNVORQJWHUPFDSLWDODSSUHFLDWLRQDQG
LQFRPH
7KHIXQGLQYHVWVPDLQO\LQWKHVWRFNVRIPLGVL]H86
FRPSDQLHVFKRRVLQJVWRFNVFRQVLGHUHGE\DQDGYLVRUWREH
XQGHUYDOXHG8QGHUYDOXHGVWRFNVDUHJHQHUDOO\WKRVHWKDWDUH
RXWRIIDYRUZLWKLQYHVWRUVDQGDUHWUDGLQJDWSULFHVWKDWWKH
DGYLVRUEHOLHYHVDUHEHORZDYHUDJHLQUHODWLRQWRPHDVXUHV
VXFKDVHDUQLQJVDQGERRNYDOXH7KHVHVWRFNVRIWHQKDYH
DERYHDYHUDJHGLYLGHQG\LHOGV,WXVHVPXOWLSOHLQYHVWPHQW
DGYLVRUV



)HHVDQG([SHQVHVDVRI

3URVSHFWXV1HW([SHQVH5DWLR



7RWDO$QQXDO2SHUDWLQJ([SHQVH
0D[LPXP6DOHV&KDUJH
E)HH
5HGHPSWLRQ)HH7HUP






:DLYHU'DWD

7\SH

([S'DWH











2SHUDWLRQVDQG0DQDJHPHQW

)XQG,QFHSWLRQ'DWH
3RUWIROLR0DQDJHU V






<7'

<HDU

4XDUWHU(QG5HWXUQVDVRI

)XQG5HWXUQ
6WDQGDUGL]HG5HWXUQ

6RPHPLGFDSYDOXHSRUWIROLRVIRFXVRQPHGLXPVL]H
FRPSDQLHVZKLOHRWKHUVODQGKHUHEHFDXVHWKH\RZQDPL[RI
VPDOOPLGDQGODUJHFDSVWRFNV$OOORRNIRU86VWRFNV
WKDWDUHOHVVH[SHQVLYHRUJURZLQJPRUHVORZO\WKDQWKH
PDUNHW6WRFNVLQWKHPLGGOHRIWKHFDSLWDOL]DWLRQRIWKH
86HTXLW\PDUNHWDUHGHILQHGDVPLGFDS9DOXHLVGHILQHG
EDVHGRQORZYDOXDWLRQV ORZSULFHUDWLRVDQGKLJKGLYLGHQG
\LHOGV DQGVORZJURZWK ORZJURZWKUDWHVIRUHDUQLQJVVDOHV
ERRNYDOXHDQGFDVKIORZ 

<HDU

6LQFH,QFHSWLRQ

<7'

<HDU

<HDU

<HDU

<HDU

6LQFH,QFHSWLRQ



















3RUWIROLR$QDO\VLVDVRI
&RPSRVLWLRQDVRI

$VVHWV

866WRFNV
1RQ866WRFNV
%RQGV
&DVK
2WKHU







0RUQLQJVWDU(TXLW\6W\OH%R[DVRI

6PDOO

&DWHJRU\'HVFULSWLRQ0LG&DS9DOXH

<HDU

3HUIRUPDQFH'LVFORVXUH7KHSHUIRUPDQFHGDWDTXRWHGUHSUHVHQWVSDVWSHUIRUPDQFHDQGGRHVQRWJXDUDQWHHIXWXUH
UHVXOWV7KHLQYHVWPHQWUHWXUQDQGSULQFLSDOYDOXHRIDQLQYHVWPHQWZLOOIOXFWXDWHWKXVDQLQYHVWRU·VVKDUHVZKHQ
UHGHHPHGPD\EHZRUWKPRUHRUOHVVWKDQWKHLURULJLQDOFRVW&XUUHQWSHUIRUPDQFHPD\EHORZHURUKLJKHUWKDQ
UHWXUQGDWDTXRWHGKHUHLQ)RUSHUIRUPDQFHGDWDFXUUHQWWRWKHPRVWUHFHQWPRQWKHQGSOHDVHYLVLWWKHZHEVLWH
OLVWHGXQGHU2SHUDWLRQVDQG0DQDJHPHQWRQWKLVSDJH

%HQFKPDUN'HVFULSWLRQ5XVVHOO0LG&DS9DOXH7586'

7KHLQGH[PHDVXUHVWKHSHUIRUPDQFHRIWKHPLGFDSYDOXH
VHJPHQWRIWKH86HTXLW\XQLYHUVH,WLQFOXGHV5XVVHOOPLGFDS
LQGH[FRPSDQLHVZLWKORZHUSULFHWRERRNUDWLRVDQGORZHU
IRUHFDVWHGJURZWKYDOXHV,WLVPDUNHWFDSLWDOL]DWLRQ
ZHLJKWHG

<HDU

$YHUDJHDQQXDOLIJUHDWHU
WKDQ\HDU







)XQG5HWXUQ






/RDG$GM5HWXUQ






%HQFKPDUN5HWXUQ






&DWHJRU\$YHUDJH

0RUQLQJVWDU5DWLQJ
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RI)XQGVLQ&DWHJRU\




/DUJH 0LG

1DPHRI,VVXHU
7HOHSKRQH
:HE6LWH


5LFKDUG /DZUHQFH *UHHQEHUJ
&)$
5LFKDUG63]HQD
9DQJXDUG

ZZZYDQJXDUGFRP



7RWDO5HWXUQ
DVRI
,QYHVWPHQW
%HQFKPDUN

9DOXH %OHQG *URZWK
7RS+ROGLQJVDVRI

$VVHWV

9DQJXDUG0DUNHW/LTXLGLW\,QY
$HU&DS+ROGLQJV19
*ROG)LHOGV/WG$'5
$LU)UDQFH./0$'5
$UURZ(OHFWURQLFV,QF







*OREH/LIH,QF
*LOGDQ$FWLYHZHDU,QF
-HW%OXH$LUZD\V&RUS
8QXP*URXS
6QDSRQ,QF











7RWDO1XPEHURI6WRFN+ROGLQJV
7RWDO1XPEHURI%RQG+ROGLQJV
$QQXDO7XUQRYHU5DWLR
7RWDO)XQG$VVHWV PLO






0NW&DS

*LDQW





/DUJH
0HGLXP
6PDOO







0LFUR



0RUQLQJVWDU6HFWRUVDVRI

)XQG
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I&\FOLFDO





S%DVLF0DWHULDOV
U&RQVXPHU&\FOLFDO
Z)LQDQFLDO6HUYLFHV
V5HDO(VWDWH











K6HQVLWLYH





J&RPPXQLFDWLRQ6HUYLFHV
P(QHUJ\
Q,QGXVWULDOV
B7HFKQRORJ\











L'HIHQVLYH



















T&RQVXPHU'HIHQVLYH
E+HDOWKFDUH
G8WLOLWLHV

3ULQFLSDO5LVNVDVRI
/RVVRI0RQH\1RW)',&,QVXUHG0DUNHW0DUNHW9RODWLOLW\(TXLW\6HFXULWLHV0DQDJHPHQW

0RUQLQJVWDU,QF0RUQLQJVWDU,QYHVWPHQW3URILOHV$OOULJKWVUHVHUYHG7KHLQIRUPDWLRQFRQWDLQHGKHUHLQ  LVSURSULHWDU\WR0RUQLQJVWDUDQGRULWVFRQWHQWSURYLGHUV  PD\
QRWEHFRSLHGRUGLVWULEXWHGDQG  LVQRWZDUUDQWHGWREHDFFXUDWHFRPSOHWHRUWLPHO\1HLWKHU0RUQLQJVWDUQRULWVFRQWHQWSURYLGHUVDUHUHVSRQVLEOHIRUDQ\GDPDJHVRUORVVHVDULVLQJIURPDQ\XVHRI
LQIRUPDWLRQ3DVWSHUIRUPDQFHLVQRJXDUDQWHHRIIXWXUHSHUIRUPDQFH9LVLWRXULQYHVWPHQWZHEVLWHDWZZZPRUQLQJVWDUFRP



n

5HOHDVH'DWH

9DQJXDUG0LG&DS,QGH[$GPLUDO9,0$;


2YHUDOO0RUQLQJVWDU5DWLQJ
0RUQLQJVWDU5HWXUQ
0RUQLQJVWDU5LVN
%HQFKPDUN

5XVVHOO0LG&DS7586'

+LJK
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$YHUDJH

2XWRI0LG&DS%OHQGIXQGV$QLQYHVWPHQW VRYHUDOO0RUQLQJVWDU5DWLQJEDVHGRQLWVULVNDGMXVWHGUHWXUQLV
DZHLJKWHGDYHUDJHRILWVDSSOLFDEOHDQG\HDU5DWLQJV6HHGLVFORVXUHIRUGHWDLOV

,QYHVWPHQW2EMHFWLYH 6WUDWHJ\

3HUIRUPDQFH

)URPLQYHVWPHQW·VSURVSHFWXV



7KHLQYHVWPHQWVHHNVWRWUDFNWKHSHUIRUPDQFHRID
EHQFKPDUNLQGH[WKDWPHDVXUHVWKHLQYHVWPHQWUHWXUQRI
PLGFDSLWDOL]DWLRQVWRFNV
7KHIXQGHPSOR\VDQLQGH[LQJLQYHVWPHQWDSSURDFK
GHVLJQHGWRWUDFNWKHSHUIRUPDQFHRIWKH&563860LG&DS
,QGH[DEURDGO\GLYHUVLILHGLQGH[RIVWRFNVRIPLGVL]H86
FRPSDQLHV7KHDGYLVRUDWWHPSWVWRUHSOLFDWHWKHWDUJHW
LQGH[E\LQYHVWLQJDOORUVXEVWDQWLDOO\DOORILWVDVVHWVLQWKH
VWRFNVWKDWPDNHXSWKHLQGH[KROGLQJHDFKVWRFNLQ
DSSUR[LPDWHO\WKHVDPHSURSRUWLRQDVLWVZHLJKWLQJLQWKH
LQGH[








<7'

)HHVDQG([SHQVHVDVRI

3URVSHFWXV1HW([SHQVH5DWLR



7RWDO$QQXDO2SHUDWLQJ([SHQVH
0D[LPXP6DOHV&KDUJH
E)HH
5HGHPSWLRQ)HH7HUP






:DLYHU'DWD

7\SH

([S'DWH











2SHUDWLRQVDQG0DQDJHPHQW

)XQG,QFHSWLRQ'DWH
3RUWIROLR0DQDJHU V


'RQDOG0%XWOHU&)$
0LFKDHO$-RKQVRQ
9DQJXDUG

ZZZYDQJXDUGFRP

<HDU

4XDUWHU(QG5HWXUQVDVRI

)XQG5HWXUQ
6WDQGDUGL]HG5HWXUQ

<HDU

6LQFH,QFHSWLRQ

<7'

<HDU

<HDU

<HDU

<HDU

6LQFH,QFHSWLRQ



















3RUWIROLR$QDO\VLVDVRI
&RPSRVLWLRQDVRI

$VVHWV

866WRFNV
1RQ866WRFNV
%RQGV
&DVK
2WKHU







0RUQLQJVWDU(TXLW\6W\OH%R[DVRI

6PDOO

&DWHJRU\'HVFULSWLRQ0LG&DS%OHQG

7KHW\SLFDOPLGFDSEOHQGSRUWIROLRLQYHVWVLQ86VWRFNVRI
YDULRXVVL]HVDQGVW\OHVJLYLQJLWDPLGGOHRIWKHURDGSURILOH
0RVWVK\DZD\IURPKLJKSULFHGJURZWKVWRFNVEXWDUHQ WVR
SULFHFRQVFLRXVWKDWWKH\ODQGLQYDOXHWHUULWRU\6WRFNVLQWKH
PLGGOHRIWKHFDSLWDOL]DWLRQRIWKH86HTXLW\PDUNHWDUH
GHILQHGDVPLGFDS7KHEOHQGVW\OHLVDVVLJQHGWRSRUWIROLRV
ZKHUHQHLWKHUJURZWKQRUYDOXHFKDUDFWHULVWLFVSUHGRPLQDWH

<HDU

3HUIRUPDQFH'LVFORVXUH7KHSHUIRUPDQFHGDWDTXRWHGUHSUHVHQWVSDVWSHUIRUPDQFHDQGGRHVQRWJXDUDQWHHIXWXUH
UHVXOWV7KHLQYHVWPHQWUHWXUQDQGSULQFLSDOYDOXHRIDQLQYHVWPHQWZLOOIOXFWXDWHWKXVDQLQYHVWRU·VVKDUHVZKHQ
UHGHHPHGPD\EHZRUWKPRUHRUOHVVWKDQWKHLURULJLQDOFRVW&XUUHQWSHUIRUPDQFHPD\EHORZHURUKLJKHUWKDQ
UHWXUQGDWDTXRWHGKHUHLQ)RUSHUIRUPDQFHGDWDFXUUHQWWRWKHPRVWUHFHQWPRQWKHQGSOHDVHYLVLWWKHZHEVLWH
OLVWHGXQGHU2SHUDWLRQVDQG0DQDJHPHQWRQWKLVSDJH

%HQFKPDUN'HVFULSWLRQ5XVVHOO0LG&DS7586'

7KHLQGH[PHDVXUHVWKHSHUIRUPDQFHRIWKHPLGFDSVHJPHQW
RIWKH86HTXLW\XQLYHUVH,WLVDVXEVHWRI5XVVHOOLQGH[
DQGLQFOXGHVDSSUR[LPDWHO\RIWKHVPDOOHVWVHFXULWLHV
EDVHGRQDFRPELQDWLRQRIWKHLUPDUNHWFDSDQGFXUUHQWLQGH[
PHPEHUVKLS7KHLQGH[UHSUHVHQWVDSSUR[LPDWHO\RIWKH
WRWDOPDUNHWFDSLWDOL]DWLRQRIWKH5XVVHOOFRPSDQLHV

<HDU

$YHUDJHDQQXDOLIJUHDWHU
WKDQ\HDU







)XQG5HWXUQ






/RDG$GM5HWXUQ






%HQFKPDUN5HWXUQ






&DWHJRU\$YHUDJH

0RUQLQJVWDU5DWLQJ
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RI)XQGVLQ&DWHJRU\




/DUJH 0LG

1DPHRI,VVXHU
7HOHSKRQH
:HE6LWH

7RWDO5HWXUQ
DVRI
,QYHVWPHQW
%HQFKPDUN

9DOXH %OHQG *URZWK
7RS+ROGLQJVDVRI

$VVHWV

1HZPRQW&RUS
&HQWHQH&RUS
6%$&RPPXQLFDWLRQV&RUS
/XOXOHPRQ$WKOHWLFD,QF
'H[&RP,QF







$GYDQFHG0LFUR'HYLFHV,QF
'LJLWDO5HDOW\7UXVW,QF
9HHYD6\VWHPV,QF&ODVV$
:(&(QHUJ\*URXS,QF
$PSKHQRO&RUS&ODVV$











7RWDO1XPEHURI6WRFN+ROGLQJV
7RWDO1XPEHURI%RQG+ROGLQJV
$QQXDO7XUQRYHU5DWLR
7RWDO)XQG$VVHWV PLO






0NW&DS

*LDQW





/DUJH
0HGLXP
6PDOO







0LFUR



0RUQLQJVWDU6HFWRUVDVRI

)XQG

6 3

I&\FOLFDO





S%DVLF0DWHULDOV
U&RQVXPHU&\FOLFDO
Z)LQDQFLDO6HUYLFHV
V5HDO(VWDWH











K6HQVLWLYH





J&RPPXQLFDWLRQ6HUYLFHV
P(QHUJ\
Q,QGXVWULDOV
B7HFKQRORJ\











L'HIHQVLYH





T&RQVXPHU'HIHQVLYH
E+HDOWKFDUH
G8WLOLWLHV















3ULQFLSDO5LVNVDVRI
/RVVRI0RQH\1RW)',&,QVXUHG0DUNHW0DUNHW9RODWLOLW\(TXLW\6HFXULWLHV(7)(DUO\&ORVH/DWH&ORVH7UDGLQJ+DOW
0DQDJHPHQW0DUNHW7UDGLQJ

0RUQLQJVWDU,QF0RUQLQJVWDU,QYHVWPHQW3URILOHV$OOULJKWVUHVHUYHG7KHLQIRUPDWLRQFRQWDLQHGKHUHLQ  LVSURSULHWDU\WR0RUQLQJVWDUDQGRULWVFRQWHQWSURYLGHUV  PD\
QRWEHFRSLHGRUGLVWULEXWHGDQG  LVQRWZDUUDQWHGWREHDFFXUDWHFRPSOHWHRUWLPHO\1HLWKHU0RUQLQJVWDUQRULWVFRQWHQWSURYLGHUVDUHUHVSRQVLEOHIRUDQ\GDPDJHVRUORVVHVDULVLQJIURPDQ\XVHRI
LQIRUPDWLRQ3DVWSHUIRUPDQFHLVQRJXDUDQWHHRIIXWXUHSHUIRUPDQFH9LVLWRXULQYHVWPHQWZHEVLWHDWZZZPRUQLQJVWDUFRP



n

5HOHDVH'DWH

(DWRQ9DQFH$WODQWD&DSLWDO60,'&DS,(,60;


2YHUDOO0RUQLQJVWDU5DWLQJ
0RUQLQJVWDU5HWXUQ
0RUQLQJVWDU5LVN
%HQFKPDUN

5XVVHOO0LG&DS*URZWK7586'

$YHUDJH
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$YHUDJH

2XWRI0LG&DS*URZWKIXQGV$QLQYHVWPHQW VRYHUDOO0RUQLQJVWDU5DWLQJEDVHGRQLWVULVNDGMXVWHGUHWXUQ
LVDZHLJKWHGDYHUDJHRILWVDSSOLFDEOHDQG\HDU5DWLQJV6HHGLVFORVXUHIRUGHWDLOV

,QYHVWPHQW2EMHFWLYH 6WUDWHJ\

3HUIRUPDQFH

)URPLQYHVWPHQW·VSURVSHFWXV



7KHLQYHVWPHQWVHHNVORQJWHUPFDSLWDOJURZWK
8QGHUQRUPDOFLUFXPVWDQFHVWKHIXQGLQYHVWVDWOHDVW
RILWVQHWDVVHWV SOXVDQ\ERUURZLQJVIRULQYHVWPHQW
SXUSRVHV LQVPDOOWRPLGFDSVWRFNV WKH3ROLF\ 7KH
SRUWIROLRPDQDJHUVJHQHUDOO\FRQVLGHUVPDOOWRPLGFDS
FRPSDQLHVWREHWKRVHFRPSDQLHVKDYLQJPDUNHW
FDSLWDOL]DWLRQVZLWKLQWKHUDQJHRIFRPSDQLHVFRPSULVLQJWKH
5XVVHOO,QGH[








<7'

)HHVDQG([SHQVHVDVRI

3URVSHFWXV1HW([SHQVH5DWLR



7RWDO$QQXDO2SHUDWLQJ([SHQVH
0D[LPXP6DOHV&KDUJH
E)HH
5HGHPSWLRQ)HH7HUP






:DLYHU'DWD

7\SH

([S'DWH











2SHUDWLRQVDQG0DQDJHPHQW

)XQG,QFHSWLRQ'DWH
3RUWIROLR0DQDJHU V
1DPHRI,VVXHU
7HOHSKRQH
:HE6LWH


&KDUOHV%5HHG&)$
:LOOLDP2%HOO&)$
(DWRQ9DQFH

ZZZHDWRQYDQFHFRP

%HQFKPDUN'HVFULSWLRQ5XVVHOO0LG&DS*URZWK7586'

6RPHPLGFDSJURZWKSRUWIROLRVLQYHVWLQVWRFNVRIDOOVL]HV
WKXVOHDGLQJWRDPLGFDSSURILOHEXWRWKHUVIRFXVRQPLGVL]H
FRPSDQLHV0LGFDSJURZWKSRUWIROLRVWDUJHW86ILUPVWKDW
DUHSURMHFWHGWRJURZIDVWHUWKDQRWKHUPLGFDSVWRFNV
WKHUHIRUHFRPPDQGLQJUHODWLYHO\KLJKHUSULFHV6WRFNVLQWKH
PLGGOHRIWKHFDSLWDOL]DWLRQRIWKH86HTXLW\PDUNHWDUH
GHILQHGDVPLGFDS*URZWKLVGHILQHGEDVHGRQIDVWJURZWK
KLJKJURZWKUDWHVIRUHDUQLQJVVDOHVERRNYDOXHDQGFDVK
IORZ DQGKLJKYDOXDWLRQV KLJKSULFHUDWLRVDQGORZGLYLGHQG
\LHOGV 

<HDU

<HDU

<HDU

6LQFH,QFHSWLRQ

4XDUWHU(QG5HWXUQVDVRI

)XQG5HWXUQ
6WDQGDUGL]HG5HWXUQ

<7'

<HDU

<HDU

<HDU

<HDU

6LQFH,QFHSWLRQ



















3HUIRUPDQFH'LVFORVXUH7KHSHUIRUPDQFHGDWDTXRWHGUHSUHVHQWVSDVWSHUIRUPDQFHDQGGRHVQRWJXDUDQWHHIXWXUH
UHVXOWV7KHLQYHVWPHQWUHWXUQDQGSULQFLSDOYDOXHRIDQLQYHVWPHQWZLOOIOXFWXDWHWKXVDQLQYHVWRU·VVKDUHVZKHQ
UHGHHPHGPD\EHZRUWKPRUHRUOHVVWKDQWKHLURULJLQDOFRVW&XUUHQWSHUIRUPDQFHPD\EHORZHURUKLJKHUWKDQ
UHWXUQGDWDTXRWHGKHUHLQ)RUSHUIRUPDQFHGDWDFXUUHQWWRWKHPRVWUHFHQWPRQWKHQGSOHDVHYLVLWWKHZHEVLWH
OLVWHGXQGHU2SHUDWLRQVDQG0DQDJHPHQWRQWKLVSDJH

3RUWIROLR$QDO\VLVDVRI
&RPSRVLWLRQDVRI

$VVHWV

866WRFNV
1RQ866WRFNV
%RQGV
&DVK
2WKHU







0RUQLQJVWDU(TXLW\6W\OH%R[DVRI

6PDOO

&DWHJRU\'HVFULSWLRQ0LG&DS*URZWK

<HDU

$YHUDJHDQQXDOLIJUHDWHU
WKDQ\HDU







)XQG5HWXUQ






/RDG$GM5HWXUQ






%HQFKPDUN5HWXUQ






&DWHJRU\$YHUDJH

0RUQLQJVWDU5DWLQJ
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RI)XQGVLQ&DWHJRU\




/DUJH 0LG

7KHLQGH[PHDVXUHVWKHSHUIRUPDQFHRIWKHPLGFDSJURZWK
VHJPHQWRIWKH86HTXLW\XQLYHUVH,WLQFOXGHV5XVVHOOPLGFDS
LQGH[FRPSDQLHVZLWKKLJKHUSULFHWRERRNUDWLRVDQGKLJKHU
IRUHFDVWHGJURZWKYDOXHV,WLVPDUNHWFDSLWDOL]DWLRQ
ZHLJKWHG5XVVHOO,QYHVWPHQW*URXSLVWKHVRXUFHDQGRZQHU
RIWKHWUDGHPDUNVVHUYLFHPDUNVDQGFRS\ULJKWVUHODWHGWR
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)URPLQYHVWPHQW·VSURVSHFWXV



7KHLQYHVWPHQWVHHNVWRWUDFNWKHSHUIRUPDQFHRID
EHQFKPDUNLQGH[WKDWPHDVXUHVWKHLQYHVWPHQWUHWXUQRI
VPDOOFDSLWDOL]DWLRQVWRFNV
7KHIXQGHPSOR\VDQLQGH[LQJLQYHVWPHQWDSSURDFK
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OHDGVWRKROGLQJVZLWKYDOXDWLRQVDQGJURZWKUDWHVFORVHWR
WKHVPDOOFDSDYHUDJHV6WRFNVLQWKHERWWRPRIWKH
FDSLWDOL]DWLRQRIWKH86HTXLW\PDUNHWDUHGHILQHGDVVPDOO
FDS7KHEOHQGVW\OHLVDVVLJQHGWRSRUWIROLRVZKHUHQHLWKHU
JURZWKQRUYDOXHFKDUDFWHULVWLFVSUHGRPLQDWH
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<7'
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VHFXULWLHVEDVHGRQDFRPELQDWLRQRIWKHLUPDUNHWFDSDQG
FXUUHQWLQGH[PHPEHUVKLS5XVVHOO,QYHVWPHQW*URXSLVWKH
VRXUFHDQGRZQHURIWKHWUDGHPDUNVVHUYLFHPDUNVDQG
FRS\ULJKWVUHODWHGWRWKH5XVVHOO,QGH[HV5XVVHOOLVD
WUDGHPDUNRI5XVVHOO,QYHVWPHQW*URXS
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$YHUDJHDQQXDOLIJUHDWHU
WKDQ\HDU
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PD\DOVRLQYHVWLQODUJHUFRPSDQLHVZLWKVWURQJJURZWK
SRWHQWLDO6PDOOVL]HGFRPSDQLHVDUHGHILQHGE\WKHSRUWIROLR
PDQDJHUDVWKRVHFRPSDQLHVZKRVHPDUNHWFDSLWDOL]DWLRQ
IDOOVZLWKLQWKHUDQJHRIFRPSDQLHVLQWKH5XVVHOO
*URZWK,QGH[DWWKHWLPHRILQLWLDOSXUFKDVH7KHIXQGPD\
DOVRLQYHVWLQIRUHLJQVHFXULWLHVZKLFKPD\LQFOXGH
LQYHVWPHQWVLQHPHUJLQJPDUNHWV
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5HGHPSWLRQ)HH7HUP






:DLYHU'DWD
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2SHUDWLRQVDQG0DQDJHPHQW
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4XDUWHU(QG5HWXUQVDVRI

)XQG5HWXUQ
6WDQGDUGL]HG5HWXUQ

6PDOOJURZWKSRUWIROLRVIRFXVRQIDVWHUJURZLQJFRPSDQLHV
ZKRVHVKDUHVDUHDWWKHORZHUHQGRIWKHPDUNHW
FDSLWDOL]DWLRQUDQJH7KHVHSRUWIROLRVWHQGWRIDYRUFRPSDQLHV
LQXSDQGFRPLQJLQGXVWULHVRU\RXQJILUPVLQWKHLUHDUO\
JURZWKVWDJHV%HFDXVHWKHVHEXVLQHVVHVDUHIDVWJURZLQJ
DQGRIWHQULFKO\YDOXHGWKHLUVWRFNVWHQGWREHYRODWLOH
6WRFNVLQWKHERWWRPRIWKHFDSLWDOL]DWLRQRIWKH86
HTXLW\PDUNHWDUHGHILQHGDVVPDOOFDS*URZWKLVGHILQHG
EDVHGRQIDVWJURZWK KLJKJURZWKUDWHVIRUHDUQLQJVVDOHV
ERRNYDOXHDQGFDVKIORZ DQGKLJKYDOXDWLRQV KLJKSULFH
UDWLRVDQGORZGLYLGHQG\LHOGV 
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UHGHHPHGPD\EHZRUWKPRUHRUOHVVWKDQWKHLURULJLQDOFRVW&XUUHQWSHUIRUPDQFHPD\EHORZHURUKLJKHUWKDQ
UHWXUQGDWDTXRWHGKHUHLQ)RUSHUIRUPDQFHGDWDFXUUHQWWRWKHPRVWUHFHQWPRQWKHQGSOHDVHYLVLWWKHZHEVLWH
OLVWHGXQGHU2SHUDWLRQVDQG0DQDJHPHQWRQWKLVSDJH

%HQFKPDUN'HVFULSWLRQ5XVVHOO*URZWK7586'

7KHLQGH[PHDVXUHVWKHSHUIRUPDQFHRIVPDOOFDSJURZWK
VHJPHQWRIWKH86HTXLW\XQLYHUVH,WLQFOXGHVWKRVH5XVVHOO
FRPSDQLHVZLWKKLJKHUSULFHWRYDOXHUDWLRVDQGKLJKHU
IRUHFDVWHGJURZWKYDOXHV,WLVPDUNHWFDSLWDOL]DWLRQ
ZHLJKWHG5XVVHOO,QYHVWPHQW*URXSLVWKHVRXUFHDQGRZQHU
RIWKHWUDGHPDUNVVHUYLFHPDUNVDQGFRS\ULJKWVUHODWHGWR
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QRWEHFRSLHGRUGLVWULEXWHGDQG  LVQRWZDUUDQWHGWREHDFFXUDWHFRPSOHWHRUWLPHO\1HLWKHU0RUQLQJVWDUQRULWVFRQWHQWSURYLGHUVDUHUHVSRQVLEOHIRUDQ\GDPDJHVRUORVVHVDULVLQJIURPDQ\XVHRI
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2YHUDOO0RUQLQJVWDU5DWLQJ
0RUQLQJVWDU5HWXUQ
0RUQLQJVWDU5LVN
%HQFKPDUN
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,QYHVWPHQW2EMHFWLYH 6WUDWHJ\

3HUIRUPDQFH

)URPLQYHVWPHQW·VSURVSHFWXV



7KHLQYHVWPHQWVHHNVORQJWHUPJURZWKRIFDSLWDOIXWXUH
LQFRPHLVDVHFRQGDU\REMHFWLYH
7KHIXQGVHHNVWRWDNHDGYDQWDJHRILQYHVWPHQW
RSSRUWXQLWLHVJHQHUDWHGE\FKDQJHVLQLQWHUQDWLRQDOWUDGH
SDWWHUQVDQGHFRQRPLFDQGSROLWLFDOUHODWLRQVKLSVE\
LQYHVWLQJLQFRPPRQVWRFNVRIFRPSDQLHVORFDWHGDURXQGWKH
ZRUOG,QSXUVXLQJLWVLQYHVWPHQWREMHFWLYHLWLQYHVWV
SULPDULO\LQFRPPRQVWRFNVWKDWWKHLQYHVWPHQWDGYLVHU
EHOLHYHVKDYHWKHSRWHQWLDOIRUJURZWK



)HHVDQG([SHQVHVDVRI

3URVSHFWXV1HW([SHQVH5DWLR



7RWDO$QQXDO2SHUDWLQJ([SHQVH
0D[LPXP6DOHV&KDUJH
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5HGHPSWLRQ)HH7HUP
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6WDQGDUGL]HG5HWXUQ

:RUOG/DUJH6WRFNSRUWIROLRVLQYHVWLQDYDULHW\RI
LQWHUQDWLRQDOVWRFNVWKDWDUHODUJHU:RUOGVWRFNSRUWIROLRV
KDYHIHZJHRJUDSKLFDOOLPLWDWLRQV,WLVFRPPRQIRUWKHVH
SRUWIROLRVWRLQYHVWWKHPDMRULW\RIWKHLUDVVHWVLQGHYHORSHG
PDUNHWVZLWKWKHUHPDLQGHUGLYLGHGDPRQJWKHJOREH·V
VPDOOHUPDUNHWV7KHVHSRUWIROLRVW\SLFDOO\KDYHRI
DVVHWVLQ86VWRFNV
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<7'

<HDU
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UHGHHPHGPD\EHZRUWKPRUHRUOHVVWKDQWKHLURULJLQDOFRVW&XUUHQWSHUIRUPDQFHPD\EHORZHURUKLJKHUWKDQ
UHWXUQGDWDTXRWHGKHUHLQ)RUSHUIRUPDQFHGDWDFXUUHQWWRWKHPRVWUHFHQWPRQWKHQGSOHDVHYLVLWWKHZHEVLWH
OLVWHGXQGHU2SHUDWLRQVDQG0DQDJHPHQWRQWKLVSDJH

%HQFKPDUN'HVFULSWLRQ06&,$&:,/DUJH&DS1586'

7KHLQGH[PHDVXUHVWKHSHUIRUPDQFHRIODUJHFDS
UHSUHVHQWDWLRQDFURVV'HYHORSHG0DUNHWV '0 DQG(PHUJLQJ
0DUNHWV (0 FRXQWULHVHTXLW\VHFXULWLHV7KHLQGH[LVIUHH
IORDWDGMXVWHGPDUNHWFDSLWDOL]DWLRQZHLJKWHGDQGFRYHUV
DERXWRIWKHIUHHIORDWDGMXVWHGPDUNHWFDSLWDOL]DWLRQLQ
HDFKFRXQWU\

<HDU

$YHUDJHDQQXDOLIJUHDWHU
WKDQ\HDU







)XQG5HWXUQ






/RDG$GM5HWXUQ






%HQFKPDUN5HWXUQ






&DWHJRU\$YHUDJH

0RUQLQJVWDU5DWLQJ
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RI)XQGVLQ&DWHJRU\




/DUJH 0LG

,QLWLDO&ODVV,QFHSWLRQ'DWH 
)XQG,QFHSWLRQ'DWH

3RUWIROLR0DQDJHU V
5REHUW:/RYHODFH&)$
-RQDWKDQ.QRZOHV
1DPHRI,VVXHU
$PHULFDQ)XQGV
7HOHSKRQH

:HE6LWH
ZZZDPHULFDQIXQGVFRP



7RWDO5HWXUQ
DVRI
,QYHVWPHQW
%HQFKPDUN

9DOXH %OHQG *URZWK
7RS+ROGLQJVDVRI

$VVHWV

&DSLWDO*URXS&HQWUDO&DVK)XQG
$PD]RQFRP,QF
0LFURVRIW&RUS
)DFHERRN,QF$
7DLZDQ6HPLFRQGXFWRU0DQXIDFWXULQJ&R/WG







7HVOD,QF
0DVWHUFDUG,QF$
1HWIOL[,QF
,QWXLWLYH6XUJLFDO,QF
9LVD,QF&ODVV$











7RWDO1XPEHURI6WRFN+ROGLQJV
7RWDO1XPEHURI%RQG+ROGLQJV
$QQXDO7XUQRYHU5DWLR
7RWDO)XQG$VVHWV PLO






0NW&DS

*LDQW



/DUJH
0HGLXP
6PDOO









0LFUR



0RUQLQJVWDU:RUOG5HJLRQVDVRI

)XQG
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$PHULFDV





1RUWK$PHULFD
/DWLQ$PHULFD







*UHDWHU(XURSH





8QLWHG.LQJGRP
(XURSH'HYHORSHG
(XURSH(PHUJLQJ
$IULFD0LGGOH(DVW











*UHDWHU$VLD





















-DSDQ
$XVWUDODVLD
$VLD'HYHORSHG
$VLD(PHUJLQJ

3ULQFLSDO5LVNVDVRI
)RUHLJQ6HFXULWLHV/RQJ7HUP2XWORRNDQG3URMHFWLRQV/RVVRI0RQH\1RW)',&,QVXUHG*URZWK,QYHVWLQJ$FWLYH0DQDJHPHQW
,VVXHU0DUNHW0DUNHW9RODWLOLW\

0RUQLQJVWDU,QF0RUQLQJVWDU,QYHVWPHQW3URILOHV$OOULJKWVUHVHUYHG7KHLQIRUPDWLRQFRQWDLQHGKHUHLQ  LVSURSULHWDU\WR0RUQLQJVWDUDQGRULWVFRQWHQWSURYLGHUV  PD\
QRWEHFRSLHGRUGLVWULEXWHGDQG  LVQRWZDUUDQWHGWREHDFFXUDWHFRPSOHWHRUWLPHO\1HLWKHU0RUQLQJVWDUQRULWVFRQWHQWSURYLGHUVDUHUHVSRQVLEOHIRUDQ\GDPDJHVRUORVVHVDULVLQJIURPDQ\XVHRI
LQIRUPDWLRQ3DVWSHUIRUPDQFHLVQRJXDUDQWHHRIIXWXUHSHUIRUPDQFH9LVLWRXULQYHVWPHQWZHEVLWHDWZZZPRUQLQJVWDUFRP

n



5HOHDVH'DWH

'RGJH &R[,QWHUQDWLRQDO6WRFN'2');


2YHUDOO0RUQLQJVWDU5DWLQJ
0RUQLQJVWDU5HWXUQ
0RUQLQJVWDU5LVN
%HQFKPDUN

06&,$&:,([86$9DOXH1586'

$ERYH$YHUDJH
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+LJK

2XWRI)RUHLJQ/DUJH9DOXHIXQGV$QLQYHVWPHQW VRYHUDOO0RUQLQJVWDU5DWLQJEDVHGRQLWVULVNDGMXVWHG
UHWXUQLVDZHLJKWHGDYHUDJHRILWVDSSOLFDEOHDQG\HDU5DWLQJV6HHGLVFORVXUHIRUGHWDLOV

,QYHVWPHQW2EMHFWLYH 6WUDWHJ\

3HUIRUPDQFH

)URPLQYHVWPHQW·VSURVSHFWXV



7KHLQYHVWPHQWVHHNVORQJWHUPJURZWKRISULQFLSDODQG
LQFRPH
8QGHUQRUPDOFLUFXPVWDQFHVWKHIXQGZLOOLQYHVWDWOHDVW
RILWVWRWDODVVHWVLQHTXLW\VHFXULWLHVRIQRQ86
FRPSDQLHVLQFOXGLQJFRPPRQVWRFNVGHSRVLWDU\UHFHLSWV
HYLGHQFLQJRZQHUVKLSRIFRPPRQVWRFNVSUHIHUUHGVWRFNV
VHFXULWLHVFRQYHUWLEOHLQWRFRPPRQVWRFNVDQGVHFXULWLHV
WKDWFDUU\WKHULJKWWREX\FRPPRQVWRFNV7KHIXQGW\SLFDOO\
LQYHVWVLQPHGLXPWRODUJHZHOOHVWDEOLVKHGFRPSDQLHV
EDVHGRQVWDQGDUGVRIWKHDSSOLFDEOHPDUNHW



)HHVDQG([SHQVHVDVRI

3URVSHFWXV1HW([SHQVH5DWLR



7RWDO$QQXDO2SHUDWLQJ([SHQVH
0D[LPXP6DOHV&KDUJH
E)HH
5HGHPSWLRQ)HH7HUP






:DLYHU'DWD

7\SH

([S'DWH











2SHUDWLRQVDQG0DQDJHPHQW

)XQG,QFHSWLRQ'DWH
3RUWIROLR0DQDJHU V






<7'

<HDU

4XDUWHU(QG5HWXUQVDVRI

)XQG5HWXUQ
6WDQGDUGL]HG5HWXUQ

<HDU

6LQFH,QFHSWLRQ

<7'

<HDU

<HDU

<HDU

<HDU

6LQFH,QFHSWLRQ



















3RUWIROLR$QDO\VLVDVRI
&RPSRVLWLRQDVRI

$VVHWV







0RUQLQJVWDU(TXLW\6W\OH%R[DVRI

6PDOO

866WRFNV
1RQ866WRFNV
%RQGV
&DVK
2WKHU

7KHLQGH[PHDVXUHVWKHSHUIRUPDQFHRIWKHYDOXHODUJHDQG
PLGFDSVHJPHQWVRIWKHSDUWLFXODUUHJLRQVH[FOXGLQJ86$
HTXLW\VHFXULWLHVLQFOXGLQJGHYHORSHGDQGHPHUJLQJPDUNHW
,WLVIUHHIORDWDGMXVWHGPDUNHWFDSLWDOL]DWLRQZHLJKWHG
)RUHLJQODUJHYDOXHSRUWIROLRVLQYHVWPDLQO\LQELJLQWHUQDWLRQDO
VWRFNVWKDWDUHOHVVH[SHQVLYHRUJURZLQJPRUHVORZO\WKDQ
RWKHUODUJHFDSVWRFNV0RVWRIWKHVHSRUWIROLRVGLYLGHWKHLU
DVVHWVDPRQJDGR]HQRUPRUHGHYHORSHGPDUNHWVLQFOXGLQJ
-DSDQ%ULWDLQ)UDQFHDQG*HUPDQ\7KHVHSRUWIROLRV
SULPDULO\LQYHVWLQVWRFNVWKDWKDYHPDUNHWFDSVLQWKHWRS
RIHDFKHFRQRPLFDOO\LQWHJUDWHGPDUNHW VXFKDV(XURSH
RU$VLDH[-DSDQ 9DOXHLVGHILQHGEDVHGRQORZYDOXDWLRQV
ORZSULFHUDWLRVDQGKLJKGLYLGHQG\LHOGV DQGVORZJURZWK
ORZJURZWKUDWHVIRUHDUQLQJVVDOHVERRNYDOXHDQGFDVK
IORZ 7KHVHSRUWIROLRVW\SLFDOO\ZLOOKDYHOHVVWKDQRI
DVVHWVLQYHVWHGLQ86VWRFNV

<HDU

3HUIRUPDQFH'LVFORVXUH7KHSHUIRUPDQFHGDWDTXRWHGUHSUHVHQWVSDVWSHUIRUPDQFHDQGGRHVQRWJXDUDQWHHIXWXUH
UHVXOWV7KHLQYHVWPHQWUHWXUQDQGSULQFLSDOYDOXHRIDQLQYHVWPHQWZLOOIOXFWXDWHWKXVDQLQYHVWRU·VVKDUHVZKHQ
UHGHHPHGPD\EHZRUWKPRUHRUOHVVWKDQWKHLURULJLQDOFRVW&XUUHQWSHUIRUPDQFHPD\EHORZHURUKLJKHUWKDQ
UHWXUQGDWDTXRWHGKHUHLQ)RUSHUIRUPDQFHGDWDFXUUHQWWRWKHPRVWUHFHQWPRQWKHQGSOHDVHYLVLWWKHZHEVLWH
OLVWHGXQGHU2SHUDWLRQVDQG0DQDJHPHQWRQWKLVSDJH

%HQFKPDUN'HVFULSWLRQ06&,$&:,([86$9DOXH1586'

&DWHJRU\'HVFULSWLRQ)RUHLJQ/DUJH9DOXH

<HDU

$YHUDJHDQQXDOLIJUHDWHU
WKDQ\HDU







)XQG5HWXUQ






/RDG$GM5HWXUQ






%HQFKPDUN5HWXUQ






&DWHJRU\$YHUDJH

0RUQLQJVWDU5DWLQJ
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RI)XQGVLQ&DWHJRU\




/DUJH 0LG

1DPHRI,VVXHU
7HOHSKRQH
:HE6LWH


'LDQD66WUDQGEHUJ&)$
0DULR&'L3ULVFR&)$
'RGJH &R[

ZZZGRGJHDQGFR[FRP



7RWDO5HWXUQ
DVRI
,QYHVWPHQW
%HQFKPDUN

9DOXH %OHQG *URZWK
7RS+ROGLQJVDVRI

$VVHWV

6DQRIL6$
8%6*URXS$*
0LWVXELVKL(OHFWULF&RUS
*OD[R6PLWK.OLQH3/&
6DPVXQJ(OHFWURQLFV&R/WG3DUWLFLSDWLQJ3UHIHUUHG







5RFKH+ROGLQJ$*'LYLGHQG5LJKW&HUW
7RWDO6$
,&,&,%DQN/WG
&UHGLW6XLVVH*URXS$*
$VWUD=HQHFD3/&











7RWDO1XPEHURI6WRFN+ROGLQJV
7RWDO1XPEHURI%RQG+ROGLQJV
$QQXDO7XUQRYHU5DWLR
7RWDO)XQG$VVHWV PLO






0NW&DS

*LDQW



/DUJH
0HGLXP
6PDOO









0LFUR



0RUQLQJVWDU:RUOG5HJLRQVDVRI

)XQG
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$PHULFDV





1RUWK$PHULFD
/DWLQ$PHULFD







*UHDWHU(XURSH





8QLWHG.LQJGRP
(XURSH'HYHORSHG
(XURSH(PHUJLQJ
$IULFD0LGGOH(DVW











*UHDWHU$VLD





-DSDQ
$XVWUDODVLD
$VLD'HYHORSHG
$VLD(PHUJLQJ

















3ULQFLSDO5LVNVDVRI
&XUUHQF\(PHUJLQJ0DUNHWV)RUHLJQ6HFXULWLHV/RVVRI0RQH\1RW)',&,QVXUHG0DUNHW0DUNHW9RODWLOLW\(TXLW\6HFXULWLHV
5HVWULFWHG,OOLTXLG6HFXULWLHV'HULYDWLYHV0DQDJHPHQW

0RUQLQJVWDU,QF0RUQLQJVWDU,QYHVWPHQW3URILOHV$OOULJKWVUHVHUYHG7KHLQIRUPDWLRQFRQWDLQHGKHUHLQ  LVSURSULHWDU\WR0RUQLQJVWDUDQGRULWVFRQWHQWSURYLGHUV  PD\
QRWEHFRSLHGRUGLVWULEXWHGDQG  LVQRWZDUUDQWHGWREHDFFXUDWHFRPSOHWHRUWLPHO\1HLWKHU0RUQLQJVWDUQRULWVFRQWHQWSURYLGHUVDUHUHVSRQVLEOHIRUDQ\GDPDJHVRUORVVHVDULVLQJIURPDQ\XVHRI
LQIRUPDWLRQ3DVWSHUIRUPDQFHLVQRJXDUDQWHHRIIXWXUHSHUIRUPDQFH9LVLWRXULQYHVWPHQWZHEVLWHDWZZZPRUQLQJVWDUFRP

n



,PSRUWDQW'LVFORVXUHV
7KH,QYHVWPHQW3URILOHLVVXSSOHPHQWDOVDOHVOLWHUDWXUHDQG
PXVWEHSUHFHGHGRUDFFRPSDQLHGE\WKHIXQG VFXUUHQW
SURVSHFWXVDVZHOODVWKLVGLVFORVXUHVWDWHPHQW7KH
SHUIRUPDQFHGDWDJLYHQUHSUHVHQWVSDVWSHUIRUPDQFHDQG
VKRXOGQRWEHFRQVLGHUHGLQGLFDWLYHRIIXWXUHUHVXOWV3ULQFLSDO
YDOXHDQGLQYHVWPHQWUHWXUQZLOOIOXFWXDWHVRWKDWDQ
LQYHVWRU VVKDUHVZKHQUHGHHPHGPD\EHZRUWKPRUHRUOHVV
WKDQWKHRULJLQDOLQYHVWPHQW)XQGSRUWIROLRVWDWLVWLFVFKDQJH
RYHUWLPH7KHIXQGLVQRW)',&LQVXUHGPD\ORVHYDOXHDQGLV
QRWJXDUDQWHHGE\DEDQNRURWKHUILQDQFLDOLQVWLWXWLRQ

VKDUHKROGHUV,WH[SUHVVHVWKHSHUFHQWDJHRIDVVHWVGHGXFWHG
HDFKILVFDO\HDUIRUIXQGH[SHQVHVLQFOXGLQJEIHHV
PDQDJHPHQWIHHVDGPLQLVWUDWLYHIHHVRSHUDWLQJFRVWVDQG
DOORWKHUDVVHWEDVHGFRVWVLQFXUUHGE\WKHIXQG3RUWIROLR
WUDQVDFWLRQIHHVRUEURNHUDJHFRVWVDVZHOODVIURQWHQGRU
GHIHUUHGVDOHVFKDUJHVDUHQRWLQFOXGHGLQWKHH[SHQVHUDWLR
7KHH[SHQVHUDWLRZKLFKLVGHGXFWHGIURPWKHIXQG·VDYHUDJH
QHWDVVHWVLVDFFUXHGRQDGDLO\EDVLV7KHJURVVH[SHQVH
UDWLRLQFRQWUDVWWRWKHQHWH[SHQVHUDWLRGRHVQRWUHIOHFW
DQ\IHHZDLYHUVLQHIIHFWGXULQJWKHWLPHSHULRG

3HUIRUPDQFH
7RWDOUHWXUQUHIOHFWVSHUIRUPDQFHZLWKRXWDGMXVWLQJIRUVDOHV
FKDUJHVRUWKHHIIHFWVRIWD[DWLRQEXWLVDGMXVWHGWRUHIOHFWDOO
DFWXDORQJRLQJIXQGH[SHQVHVDQGDVVXPHVUHLQYHVWPHQWRI
GLYLGHQGVDQGFDSLWDOJDLQV,IDGMXVWHGVDOHVFKDUJHVZRXOG
UHGXFHWKHSHUIRUPDQFHTXRWHG
6WDQGDUGL]HG7RWDO5HWXUQLVWRWDOUHWXUQDGMXVWHGIRUVDOHV
FKDUJHV
1$95HWXUQLVEDVHGRQQHWDVVHWYDOXHIRUDIXQG1HW
DVVHWYDOXHLVFDOFXODWHGE\GLYLGLQJWKHWRWDOQHWDVVHWVRI
WKHIXQGE\WKHWRWDOQXPEHURIVKDUHV1$9VFRPHGLUHFWO\
IURPWKHIXQGFRPSDQ\(7)LQYHVWRUVSXUFKDVHVKDUHVRQDQ
H[FKDQJHDWWKHPDUNHWSULFHZKLFKPD\EHGLIIHUHQWWKDQ
WKH1$9
0DUNHW5HWXUQLVWKHSULFHDWZKLFKDQH[FKDQJHWUDGHG
IXQG (7) PD\EHERXJKWRUVROG7KHSULFHOLVWHGPD\RUPD\
QRWEHWKHVDPHDVWKHIXQG V1$9
7KHIXQG VSHUIRUPDQFHLVFRPSDUHGZLWKWKDWRIDQLQGH[
7KHLQGH[LVDQXQPDQDJHGSRUWIROLRRIVSHFLILHGVHFXULWLHV
DQGWKHLQGH[GRHVQRWUHIOHFWDQ\LQLWLDORURQJRLQJH[SHQVHV
7KHLQGH[FDQQRWEHLQYHVWHGLQGLUHFWO\$IXQG VSRUWIROLR
PD\GLIIHUVLJQLILFDQWO\IURPWKHVHFXULWLHVLQWKHLQGH[7KH
LQGH[LVFKRVHQE\0RUQLQJVWDU

6DOHV)HHV
$OVRNQRZQDVORDGVVDOHVIHHVOLVWWKHPD[LPXPOHYHORI
LQLWLDO IURQWHQG DQGGHIHUUHG EDFNHQG VDOHVFKDUJHV
LPSRVHGE\DIXQG7KHVFDOHVRIPLQLPXPDQGPD[LPXP
FKDUJHVDUHWDNHQIURPDIXQG VSURVSHFWXV%HFDXVHIHHV
FKDQJHIUHTXHQWO\DQGDUHVRPHWLPHVZDLYHGLWLVZLVHWR
H[DPLQHWKHIXQG VSURVSHFWXVFDUHIXOO\IRUVSHFLILF
LQIRUPDWLRQEHIRUHLQYHVWLQJ

0RUQLQJVWDU&DWHJRU\
0RUQLQJVWDU&DWHJRU\LVDVVLJQHGE\SODFLQJIXQGVLQWRSHHU
JURXSVEDVHGRQWKHLUXQGHUO\LQJKROGLQJV7KHXQGHUO\LQJ
VHFXULWLHVLQHDFKSRUWIROLRDUHWKHSULPDU\IDFWRULQRXU
DQDO\VLVDVWKHLQYHVWPHQWREMHFWLYHDQGLQYHVWPHQWVWUDWHJ\
VWDWHGLQDIXQG·VSURVSHFWXVPD\QRWEHVXIILFLHQWO\GHWDLOHG
IRURXUSURSULHWDU\FODVVLILFDWLRQPHWKRGRORJ\)XQGVDUH
SODFHGLQDFDWHJRU\EDVHGRQWKHLUSRUWIROLRVWDWLVWLFVDQG
FRPSRVLWLRQVRYHUWKHSDVWWKUHH\HDUV$QDO\VLVRI
SHUIRUPDQFHDQGRWKHULQGLFDWLYHIDFWVDUHDOVRFRQVLGHUHG,I
WKHIXQGLVQHZDQGKDVQRSRUWIROLRKLVWRU\0RUQLQJVWDU
HVWLPDWHVZKHUHLWZLOOIDOOEHIRUHJLYLQJLWDSHUPDQHQW
FDWHJRU\DVVLJQPHQW&DWHJRULHVPD\EHFKDQJHGEDVHGRQ
UHFHQWFKDQJHVWRWKHSRUWIROLR

7RWDO$QQXDO2SHUDWLQJ([SHQVH
7KLVLVWKHSHUFHQWDJHRIIXQGDVVHWVSDLGIRURSHUDWLQJ
H[SHQVHVDQGPDQDJHPHQWIHHV7KHH[SHQVHUDWLRW\SLFDOO\
LQFOXGHVWKHIROORZLQJW\SHVRIIHHVDFFRXQWLQJ
DGPLQLVWUDWRUDGYLVRUDXGLWRUERDUGRIGLUHFWRUVFXVWRGLDO
GLVWULEXWLRQ E OHJDORUJDQL]DWLRQDOSURIHVVLRQDO
UHJLVWUDWLRQVKDUHKROGHUUHSRUWLQJVXEDGYLVRUDQGWUDQVIHU
DJHQF\7KHH[SHQVHUDWLRGRHVQRWUHIOHFWWKHIXQG V
EURNHUDJHFRVWVRUDQ\LQYHVWRUVDOHVFKDUJHV,QFRQWUDVWWR
WKHQHWH[SHQVHUDWLRWKHJURVVH[SHQVHUDWLRGRHVQRW
UHIOHFWDQ\IHHZDLYHUVLQHIIHFWGXULQJWKHWLPHSHULRG
$OVRNQRZQDVWKH3URVSHFWXV*URVV([SHQVH5DWLR
0RUQLQJVWDUSXOOVWKHSURVSHFWXVJURVVH[SHQVHUDWLRIURP
WKHIXQG VPRVWUHFHQWSURVSHFWXV
([SHQVH5DWLR
7KHH[SHQVHUDWLRLVWKHDQQXDOIHHWKDWDOOIXQGVFKDUJHWKHLU

E([SHQVH
$EIHHLVDIHHXVHGWRSD\IRUDPXWXDOIXQG·V
GLVWULEXWLRQFRVWV,WLVRIWHQXVHGDVDFRPPLVVLRQWREURNHUV
IRUVHOOLQJWKHIXQG7KHDPRXQWRIWKHIHHLVWDNHQIURPD
IXQG·VUHWXUQV

0D[LPXP5HGHPSWLRQ)HH
7KH0D[LPXP5HGHPSWLRQ)HHLVWKHPD[LPXPDPRXQWD
IXQGPD\FKDUJHLIUHGHHPHGLQDVSHFLILFWLPHSHULRGDIWHU
WKHIXQG·VSXUFKDVH IRUH[DPSOHRUGD\V 

$VVHW$OORFDWLRQ
$VVHW$OORFDWLRQUHIOHFWVDVVHWFODVVZHLJKWLQJVRIWKH
SRUWIROLR7KH´2WKHUµFDWHJRU\LQFOXGHVVHFXULW\W\SHVWKDW
DUHQRWQHDWO\FODVVLILHGLQWKHRWKHUDVVHWFODVVHVVXFKDV
FRQYHUWLEOHERQGVDQGSUHIHUUHGVWRFNVRUFDQQRWEH
FODVVLILHGE\0RUQLQJVWDUDVDUHVXOWRIPLVVLQJGDWD
0RUQLQJVWDUPD\GLVSOD\DVVHWDOORFDWLRQGDWDLQVHYHUDO
ZD\VLQFOXGLQJWDEOHVRUSLHFKDUWV,QDGGLWLRQ0RUQLQJVWDU
PD\FRPSDUHWKHDVVHWFODVVEUHDNGRZQRIWKHIXQGDJDLQVW
LWVWKUHH\HDUDYHUDJHFDWHJRU\DYHUDJHDQGRULQGH[SUR[\
$VVHWDOORFDWLRQVVKRZQLQWDEOHVPD\LQFOXGHD
EUHDNGRZQDPRQJWKHORQJVKRUWDQGQHW ORQJSRVLWLRQVQHW
RIVKRUW SRVLWLRQV7KHVHVWDWLVWLFVVXPPDUL]HZKDWWKH
IXQG·VPDQDJHUVDUHEX\LQJDQGKRZWKH\DUHSRVLWLRQLQJWKH
IXQG·VSRUWIROLR:KHQVKRUWSRVLWLRQVDUHFDSWXUHGLQWKHVH
SRUWIROLRVWDWLVWLFVLQYHVWRUVJHWDPRUHUREXVWGHVFULSWLRQRI
WKHIXQG·VH[SRVXUHDQGULVN/RQJSRVLWLRQVLQYROYHEX\LQJ
WKHVHFXULW\RXWULJKWDQGVHOOLQJLWODWHUZLWKWKHKRSHWKH
VHFXULW\·VSULFHULVHVRYHUWLPH6KRUWSRVLWLRQVDUHWDNHQZLWK
WKHKRSHRIEHQHILWWLQJIURPDQWLFLSDWHGSULFHGHFOLQHV7KH
LQYHVWRUERUURZVWKHVHFXULW\IURPDQRWKHULQYHVWRUVHOOVLW
DQGUHFHLYHVFDVKDQGWKHQLVREOLJDWHGWREX\LWEDFNDW
VRPHSRLQWLQWKHIXWXUH,IWKHSULFHIDOOVDIWHUWKHVKRUWVDOH
WKHLQYHVWRUZLOOKDYHVROGKLJKDQGFDQEX\ORZWRFORVHWKH
VKRUWSRVLWLRQDQGORFNLQDSURILW+RZHYHULIWKHSULFHRIWKH
VHFXULW\LQFUHDVHVDIWHUWKHVKRUWVDOHWKHLQYHVWRUZLOO
H[SHULHQFHDORVVEX\LQJLWDWDKLJKHUSULFHWKDQWKHVDOH
SULFH
0RVWIXQGSRUWIROLRVKROGIDLUO\FRQYHQWLRQDOVHFXULWLHV
VXFKDVORQJSRVLWLRQVLQHTXLWLHVDQGERQGV0RUQLQJVWDU
PD\JHQHUDWHDFRORUHGSLHFKDUWIRUWKHVHSRUWIROLRV2WKHU
SRUWIROLRVXVHRWKHULQYHVWPHQWVWUDWHJLHVRUVHFXULWLHVVXFK
DVVKRUWSRVLWLRQVRUGHULYDWLYHVLQDQDWWHPSWWRUHGXFH
WUDQVDFWLRQFRVWVHQKDQFHUHWXUQVRUUHGXFHULVN6RPHRI
WKHVHVHFXULWLHVDQGVWUDWHJLHVEHKDYHOLNHFRQYHQWLRQDO
VHFXULWLHVZKLOHRWKHUKDYHXQLTXHUHWXUQDQG

ULVNFKDUDFWHULVWLFV3RUWIROLRVWKDWLQFRUSRUDWHLQYHVWPHQW
VWUDWHJLHVUHVXOWLQJLQVKRUWSRVLWLRQVRUSRUWIROLRZLWK
UHODWLYHO\H[RWLFGHULYDWLYHSRVLWLRQVRIWHQUHSRUWGDWDWR
0RUQLQJVWDUWKDWGRHVQRWPHHWWKHSDUDPHWHUVRIWKH
FDOFXODWLRQXQGHUO\LQJDSLHFKDUW·VJHQHUDWLRQ%HFDXVHRI
WKHQDWXUHRIKRZWKHVHVHFXULWLHVDUHUHSRUWHGWR
0RUQLQJVWDUZHPD\QRWDOZD\VJHWFRPSOHWHSRUWIROLR
LQIRUPDWLRQWRUHSRUWDVVHWDOORFDWLRQ0RUQLQJVWDUDWLWV
GLVFUHWLRQPD\GHWHUPLQHLIXQLGHQWLILHGFKDUDFWHULVWLFVRI
IXQGKROGLQJVDUHPDWHULDO$VVHWDOORFDWLRQDQGRWKHU
EUHDNGRZQVPD\EHUHVFDOHGDFFRUGLQJO\VRWKDWSHUFHQWDJHV
WRWDOWRSHUFHQW 0RUQLQJVWDUXVHGGLVFUHWLRQWR
GHWHUPLQHLIXQLGHQWLILHGFKDUDFWHULVWLFVRIIXQGKROGLQJVDUH
PDWHULDOSLHFKDUWVDQGRWKHUEUHDNGRZQVPD\UHVFDOH
LGHQWLILHGFKDUDFWHULVWLFVWRIRUPRUHLQWXLWLYH
SUHVHQWDWLRQ
1RWHWKDWDOORWKHUSRUWIROLRVWDWLVWLFVSUHVHQWHGLQWKLV
UHSRUWDUHEDVHGRQWKHORQJ RUORQJUHVFDOHG KROGLQJVRIWKH
IXQGRQO\

6HFWRU:HLJKWLQJV
6XSHU6HFWRUVUHSUHVHQW0RUQLQJVWDU VEURDGHVWFODVVLILFDWLRQ
RIHTXLW\VHFWRUVE\DVVLJQLQJWKHHTXLW\VHFWRUVLQWRWKUHH
FODVVLILFDWLRQV7KH&\FOLFDO6XSHU6HFWRULQFOXGHVLQGXVWULHV
VLJQLILFDQWO\LPSDFWHGE\HFRQRPLFVKLIWVDQGWKHVWRFNV
LQFOXGHGLQWKHVHVHFWRUVJHQHUDOO\KDYHEHWDVJUHDWHUWKDQ
7KH'HIHQVLYH6XSHU6HFWRUJHQHUDOO\LQFOXGHVLQGXVWULHVWKDW
DUHUHODWLYHO\LPPXQHWRHFRQRPLFF\FOHVDQGWKHVWRFNVLQ
WKHVHLQGXVWULHVJHQHUDOO\KDYHEHWDVOHVVWKDQ7KH
6HQVLWLYH6XSHU6HFWRULQFOXGHVLQGXVWULHVWKDWHEEDQGIORZ
ZLWKWKHRYHUDOOHFRQRP\EXWQRWVHYHUHO\VR6WRFNVLQWKH
6HQVLWLYH6XSHU6HFWRUJHQHUDOO\KDYHEHWDVWKDWDUHFORVHWR


0RUQLQJVWDU5DWLQJ
7KH0RUQLQJVWDU5DWLQJIRUIXQGVRUVWDUUDWLQJLV
FDOFXODWHGIRUPDQDJHGSURGXFWV LQFOXGLQJPXWXDOIXQGV
YDULDEOHDQQXLW\DQGYDULDEOHOLIHVXEDFFRXQWVH[FKDQJH
WUDGHGIXQGVFORVHGHQGIXQGVDQGVHSDUDWHDFFRXQWV ZLWK
DWOHDVWDWKUHH\HDUKLVWRU\([FKDQJHWUDGHGIXQGVDQG
RSHQHQGHGPXWXDOIXQGVDUHFRQVLGHUHGDVLQJOHSRSXODWLRQ
IRUFRPSDUDWLYHSXUSRVHV,WLVFDOFXODWHGEDVHGRQD
0RUQLQJVWDU5LVN$GMXVWHG5HWXUQPHDVXUHWKDWDFFRXQWVIRU
YDULDWLRQLQDPDQDJHGSURGXFW VPRQWKO\H[FHVV
SHUIRUPDQFHSODFLQJPRUHHPSKDVLVRQGRZQZDUGYDULDWLRQV
DQGUHZDUGLQJFRQVLVWHQWSHUIRUPDQFH7KH0RUQLQJVWDU
5DWLQJGRHVQRWLQFOXGHDQ\DGMXVWPHQWIRUVDOHVORDGV7KH
WRSRISURGXFWVLQHDFKSURGXFWFDWHJRU\UHFHLYHVWDUV
WKHQH[WUHFHLYHVWDUVWKHQH[WUHFHLYHVWDUV
WKHQH[WUHFHLYHVWDUVDQGWKHERWWRPUHFHLYH
VWDU7KH2YHUDOO0RUQLQJVWDU5DWLQJIRUDPDQDJHGSURGXFW
LVGHULYHGIURPDZHLJKWHGDYHUDJHRIWKHSHUIRUPDQFH
ILJXUHVDVVRFLDWHGZLWKLWVWKUHHILYHDQG\HDU LI
DSSOLFDEOH 0RUQLQJVWDU5DWLQJPHWULFV7KHZHLJKWVDUH
WKUHH\HDUUDWLQJIRUPRQWKVRIWRWDOUHWXUQV
ILYH\HDUUDWLQJWKUHH\HDUUDWLQJIRUPRQWKV
RIWRWDOUHWXUQVDQG\HDUUDWLQJILYH\HDU
UDWLQJWKUHH\HDUUDWLQJIRURUPRUHPRQWKVRIWRWDO
UHWXUQV:KLOHWKH\HDURYHUDOOVWDUUDWLQJIRUPXODVHHPV
WRJLYHWKHPRVWZHLJKWWRWKH\HDUSHULRGWKHPRVW
UHFHQWWKUHH\HDUSHULRGDFWXDOO\KDVWKHJUHDWHVWLPSDFW
EHFDXVHLWLVLQFOXGHGLQDOOWKUHHUDWLQJSHULRGV
)RUSULYDWHIXQGVWKH0RUQLQJVWDU5DWLQJSUHVHQWHGLV
K\SRWKHWLFDOEHFDXVH0RUQLQJVWDUGRHVQRWLQGHSHQGHQWO\
DQDO\]HSULYDWHIXQGV5DWKHUWKHUDWLQJLVDVVLJQHGDVD
PHDQVWRFRPSDUHWKHVHIXQGVZLWKWKHXQLYHUVHRIPXWXDO
IXQGVWKDW0RUQLQJVWDUUDWHV7KHHYDOXDWLRQRIWKLV
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,PSRUWDQW'LVFORVXUHV
LQYHVWPHQWGRHVQRWDIIHFWWKHUHWDLOPXWXDOIXQGGDWD
SXEOLVKHGE\0RUQLQJVWDU
0RUQLQJVWDU5HWXUQ
7KH0RUQLQJVWDU5HWXUQUDWHVDIXQG·VSHUIRUPDQFHUHODWLYHWR
RWKHUPDQDJHGSURGXFWVLQLWV0RUQLQJVWDU&DWHJRU\,WLVDQ
DVVHVVPHQWRIDSURGXFW VH[FHVVUHWXUQRYHUDULVNIUHHUDWH
WKHUHWXUQRIWKHGD\7UHDVXU\%LOO LQFRPSDULVRQZLWKWKH
SURGXFWVLQLWV0RUQLQJVWDUFDWHJRU\,QHDFK0RUQLQJVWDU
FDWHJRU\WKHWRSRISURGXFWVHDUQD+LJK0RUQLQJVWDU
5HWXUQ +LJK WKHQH[W$ERYH$YHUDJH $YJ WKH
PLGGOH$YHUDJH $YJ WKHQH[W%HORZ$YHUDJH 
$YH DQGWKHERWWRP/RZ /RZ 0RUQLQJVWDU5HWXUQLV
PHDVXUHGIRUXSWRWKUHHWLPHSHULRGV WKUHHILYHDQG
\HDUV 7KHVHVHSDUDWHPHDVXUHVDUHWKHQZHLJKWHGDQG
DYHUDJHGWRSURGXFHDQRYHUDOOPHDVXUHIRUWKHSURGXFW
3URGXFWVZLWKOHVVWKDQWKUHH\HDUVRISHUIRUPDQFHKLVWRU\
DUHQRWUDWHG
0RUQLQJVWDU5LVN
0RUQLQJVWDU5LVNHYDOXDWHVDIXQG·VGRZQVLGHYRODWLOLW\
UHODWLYHWRWKDWRIRWKHUSURGXFWVLQLWV0RUQLQJVWDU&DWHJRU\
,WLVDQDVVHVVPHQWRIWKHYDULDWLRQVLQPRQWKO\UHWXUQVZLWK
DQHPSKDVLVRQGRZQVLGHYDULDWLRQVLQFRPSDULVRQZLWKWKH
SURGXFWVLQLWV0RUQLQJVWDUFDWHJRU\,QHDFK0RUQLQJVWDU
FDWHJRU\WKHRISURGXFWVZLWKWKHORZHVWPHDVXUHGULVN
DUHGHVFULEHGDV/RZ5LVN /RZ WKHQH[W%HORZ
$YHUDJH $YJ WKHPLGGOH$YHUDJH $YJ WKHQH[W
$ERYH$YHUDJH $YJ DQGWKHWRS+LJK +LJK 
0RUQLQJVWDU5LVNLVPHDVXUHGIRUXSWRWKUHHWLPHSHULRGV
WKUHHILYHDQG\HDUV 7KHVHVHSDUDWHPHDVXUHVDUH
WKHQZHLJKWHGDQGDYHUDJHGWRSURGXFHDQRYHUDOOPHDVXUH
IRUWKHSURGXFW3URGXFWVZLWKOHVVWKDQWKUHH\HDUVRI
SHUIRUPDQFHKLVWRU\DUHQRWUDWHG
0RUQLQJVWDU6W\OH%R[
7KH0RUQLQJVWDU6W\OH%R[UHYHDOVDIXQG VLQYHVWPHQW
VWUDWHJ\DVRIWKHGDWHQRWHGRQWKLVUHSRUW
)RUHTXLW\IXQGVWKHYHUWLFDOD[LVVKRZVWKHPDUNHW
FDSLWDOL]DWLRQRIWKHORQJVWRFNVRZQHGDQGWKHKRUL]RQWDOD[LV
VKRZVLQYHVWPHQWVW\OH YDOXHEOHQGRUJURZWK 
)RUIL[HGLQFRPHIXQGVWKHYHUWLFDOD[LVVKRZVWKHFUHGLW
TXDOLW\RIWKHORQJERQGVRZQHGDQGWKHKRUL]RQWDOD[LV
VKRZVLQWHUHVWUDWHVHQVLWLYLW\DVPHDVXUHGE\DERQG V
HIIHFWLYHGXUDWLRQ
0RUQLQJVWDUVHHNVFUHGLWUDWLQJLQIRUPDWLRQIURPIXQG
FRPSDQLHVRQDSHULRGLFEDVLV HJTXDUWHUO\ ,QFRPSLOLQJ
FUHGLWUDWLQJLQIRUPDWLRQ0RUQLQJVWDULQVWUXFWVIXQG
FRPSDQLHVWRRQO\XVHUDWLQJVWKDWKDYHEHHQDVVLJQHGE\D
1DWLRQDOO\5HFRJQL]HG6WDWLVWLFDO5DWLQJ2UJDQL]DWLRQ
15652 ,IWZR15652VKDYHUDWHGDVHFXULW\IXQG
FRPSDQLHVDUHWRUHSRUWWKHORZHVWUDWLQJLIWKUHHRUPRUH
15652VKDYHUDWHGWKHVDPHVHFXULW\GLIIHUHQWO\IXQG
FRPSDQLHVDUHWRUHSRUWWKHUDWLQJWKDWLVLQWKHPLGGOH)RU
H[DPSOHLI15652;UDWHVDVHFXULW\$$15652<UDWHVWKH
VDPHVHFXULW\DQ$DQG15652=UDWHVLWD%%%WKHIXQG
FRPSDQ\VKRXOGXVHWKHFUHGLWUDWLQJRI $ LQLWVUHSRUWLQJWR
0RUQLQJVWDU3/($6(127(0RUQLQJVWDU,QFLVQRWLWVHOIDQ
15652QRUGRHVLWLVVXHDFUHGLWUDWLQJRQWKHIXQG$Q
15652UDWLQJRQDIL[HGLQFRPHVHFXULW\FDQFKDQJHIURP
WLPHWRWLPH
)RUFUHGLWTXDOLW\0RUQLQJVWDUFRPELQHVWKHFUHGLWUDWLQJ
LQIRUPDWLRQSURYLGHGE\WKHIXQGFRPSDQLHVZLWKDQDYHUDJH
GHIDXOWUDWHFDOFXODWLRQWRFRPHXSZLWKDZHLJKWHGDYHUDJH
FUHGLWTXDOLW\7KHZHLJKWHGDYHUDJHFUHGLWTXDOLW\LVFXUUHQWO\
DOHWWHUWKDWURXJKO\FRUUHVSRQGVWRWKHVFDOHXVHGE\D
OHDGLQJ15652%RQGIXQGVDUHDVVLJQHGDVW\OHER[

SODFHPHQWRIORZPHGLXPRUKLJKEDVHGRQWKHLU
DYHUDJHFUHGLWTXDOLW\)XQGVZLWKDORZFUHGLWTXDOLW\DUH
WKRVHZKRVHZHLJKWHGDYHUDJHFUHGLWTXDOLW\LVGHWHUPLQHG
WREHOHVVWKDQ%%%PHGLXPDUHWKRVHOHVVWKDQ$$EXW
JUHDWHURUHTXDOWR%%%DQGKLJKDUHWKRVHZLWKD
ZHLJKWHGDYHUDJHFUHGLWTXDOLW\RI$$RUKLJKHU:KHQ
FODVVLI\LQJDERQGSRUWIROLR0RUQLQJVWDUILUVWPDSVWKH
15652FUHGLWUDWLQJVRIWKHXQGHUO\LQJKROGLQJVWRWKHLU
UHVSHFWLYHGHIDXOWUDWHV DVGHWHUPLQHGE\0RUQLQJVWDU V
DQDO\VLVRIDFWXDOKLVWRULFDOGHIDXOWUDWHV 0RUQLQJVWDUWKHQ
DYHUDJHVWKHVHGHIDXOWUDWHVWRGHWHUPLQHWKHDYHUDJH
GHIDXOWUDWHIRUWKHHQWLUHERQGIXQG)LQDOO\0RUQLQJVWDU
PDSVWKLVDYHUDJHGHIDXOWUDWHWRLWVFRUUHVSRQGLQJFUHGLW
UDWLQJDORQJDFRQYH[FXUYH
)RULQWHUHVWUDWHVHQVLWLYLW\0RUQLQJVWDUREWDLQVIURPIXQG
FRPSDQLHVWKHDYHUDJHHIIHFWLYHGXUDWLRQ*HQHUDOO\
0RUQLQJVWDUFODVVLILHVDIL[HGLQFRPHIXQG VLQWHUHVWUDWH
VHQVLWLYLW\EDVHGRQWKHHIIHFWLYHGXUDWLRQRIWKH0RUQLQJVWDU
&RUH%RQG,QGH[ 0&%, ZKLFKLVFXUUHQWO\WKUHH\HDUV7KH
FODVVLILFDWLRQRI/LPLWHGZLOOEHDVVLJQHGWRWKRVHIXQGV
ZKRVHDYHUDJHHIIHFWLYHGXUDWLRQLVEHWZHHQWRRI
0&%, VDYHUDJHHIIHFWLYHGXUDWLRQIXQGVZKRVHDYHUDJH
HIIHFWLYHGXUDWLRQLVEHWZHHQWRRIWKH0&%,ZLOO
EHFODVVLILHGDV0RGHUDWHDQGWKRVHWKDWDUHDWRU
JUHDWHURIWKHDYHUDJHHIIHFWLYHGXUDWLRQRIWKH0&%,ZLOOEH
FODVVLILHGDV([WHQVLYH
)RUPXQLFLSDOERQGIXQGV0RUQLQJVWDUDOVRREWDLQVIURP
IXQGFRPSDQLHVWKHDYHUDJHHIIHFWLYHGXUDWLRQ,QWKHVH
FDVHVVWDWLFEUHDNSRLQWVDUHXWLOL]HG7KHVHEUHDNSRLQWVDUHDV
IROORZV L /LPLWHG\HDUVRUOHVV LL 0RGHUDWHPRUH
WKDQ\HDUVEXWOHVVWKDQ\HDUVDQG LLL ([WHQVLYHPRUH
WKDQ\HDUV,QDGGLWLRQIRUQRQ86WD[DEOHDQGQRQ86
GRPLFLOHGIL[HGLQFRPHIXQGVVWDWLFGXUDWLRQEUHDNSRLQWVDUH
XVHG L /LPLWHGOHVVWKDQRUHTXDOWR\HDUV LL
0RGHUDWHJUHDWHUWKDQDQGOHVVWKDQHTXDOWR\HDUV
LLL ([WHQVLYHJUHDWHUWKDQ\HDUV

FRPSDQLHVPD\EHPRUHYRODWLOHDQGOHVVOLTXLGWKDQWKH
VHFXULWLHVRIODUJHUFRPSDQLHV
+LJK<LHOG%RQG)XQGV7KHLQYHVWRUVKRXOGQRWHWKDWIXQGV
WKDWLQYHVWLQORZHUUDWHGGHEWVHFXULWLHV FRPPRQO\UHIHUUHG
WRDVMXQNERQGV LQYROYHDGGLWLRQDOULVNVEHFDXVHRIWKHORZHU
FUHGLWTXDOLW\RIWKHVHFXULWLHVLQWKHSRUWIROLR7KHLQYHVWRU
VKRXOGEHDZDUHRIWKHSRVVLEOHKLJKHUOHYHORIYRODWLOLW\DQG
LQFUHDVHGULVNRIGHIDXOW
7D[)UHH0XQLFLSDO%RQG)XQGV7KHLQYHVWRUVKRXOGQRWH
WKDWWKHLQFRPHIURPWD[IUHHPXQLFLSDOERQGIXQGVPD\EH
VXEMHFWWRVWDWHDQGORFDOWD[DWLRQDQGWKH$OWHUQDWLYH
0LQLPXP7D[

3ULQFLSDO5LVNV
7KHVSHFLILFULVNVDVVRFLDWHGZLWKLQYHVWLQJLQWKLVIXQG
3OHDVHVHHWKH5LVN'HILQLWLRQVGRFXPHQWIRUPRUH
LQIRUPDWLRQRQHDFKW\SHRIULVN
,QYHVWPHQW5LVN

)RUHLJQ6HFXULWLHV)XQGV(PHUJLQJ0DUNHWV)XQGV7KH
LQYHVWRUVKRXOGQRWHWKDWIXQGVWKDWLQYHVWLQIRUHLJQ
VHFXULWLHVLQYROYHVSHFLDODGGLWLRQDOULVNV7KHVHULVNVLQFOXGH
EXWDUHQRWOLPLWHGWRFXUUHQF\ULVNSROLWLFDOULVNDQGULVN
DVVRFLDWHGZLWKYDU\LQJDFFRXQWLQJVWDQGDUGV,QYHVWLQJLQ
HPHUJLQJPDUNHWVPD\DFFHQWXDWHWKHVHULVNV
6SHFLDOW\6HFWRU)XQGV7KHLQYHVWRUVKRXOGQRWHWKDW
IXQGVWKDWLQYHVWH[FOXVLYHO\LQRQHVHFWRURULQGXVWU\LQYROYH
DGGLWLRQDOULVNV7KHODFNRILQGXVWU\GLYHUVLILFDWLRQVXEMHFWV
WKHLQYHVWRUWRLQFUHDVHGLQGXVWU\VSHFLILFULVNV
1RQ'LYHUVLILHG)XQGV7KHLQYHVWRUVKRXOGQRWHWKDWIXQGV
WKDWLQYHVWPRUHRIWKHLUDVVHWVLQDVLQJOHLVVXHULQYROYH
DGGLWLRQDOULVNVLQFOXGLQJVKDUHSULFHIOXFWXDWLRQVEHFDXVHRI
WKHLQFUHDVHGFRQFHQWUDWLRQRILQYHVWPHQWV
6PDOO&DS)XQGV7KHLQYHVWRUVKRXOGQRWHWKDWIXQGVWKDW
LQYHVWLQVWRFNVRIVPDOOFRPSDQLHVLQYROYHDGGLWLRQDOULVNV
6PDOOHUFRPSDQLHVW\SLFDOO\KDYHDKLJKHUULVNRIIDLOXUHDQG
DUHQRWDVZHOOHVWDEOLVKHGDVODUJHUEOXHFKLSFRPSDQLHV
+LVWRULFDOO\VPDOOHUFRPSDQ\VWRFNVKDYHH[SHULHQFHGD
JUHDWHUGHJUHHRIPDUNHWYRODWLOLW\WKDQWKHRYHUDOOPDUNHW
DYHUDJH
0LG&DS)XQGV7KHLQYHVWRUVKRXOGQRWHWKDWIXQGVWKDW
LQYHVWLQFRPSDQLHVZLWKPDUNHWFDSLWDOL]DWLRQVEHORZ
ELOOLRQLQYROYHDGGLWLRQDOULVNV7KHVHFXULWLHVRIWKHVH
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the modern american
retirement system

W

here do you begin? First, you should
understand that retirement plans are
very different for most of today’s workers, compared to those being used by
today’s retirees. The modern American
retirement system offers much greater
flexibility, opportunity and individual control; however, these
benefits come with a great deal more personal responsibility. This
means that you will have to spend some time learning about saving
and investing, and you must accept the responsibility of ensuring
that you save enough and spend responsibly. While learning of this
responsibility may seem unfair or make you feel shortchanged, you
should consider the benefits.

Also, you’ll need to learn the basic principles of saving and investing
for retirement. This is no longer an option for employees such as
yourself - this is an absolute must.

the modern american retirement system
> saving and investing for retirement is different today,
compared to previous generations
> you’ll have more ﬂexibility, opportunity, and control

Today’s generation of workers will control how much of their
compensation is saved for retirement, how it’s invested, and how
they spend their savings during retirement. This is quite different
from the retirement plans of previous generations, which were
managed and controlled entirely by the employer rather than the
employee. This meant that employees had almost no responsibility
to learn about or monitor their investments, and their Plans were
very restrictive and offered little or no individual control. These
Plans were designed for a generation of workers who spent the
majority of their career with a single employer, whereas the modern
American retirement plans are designed with portability features
for today’s more mobile workforce.
Like previous generations, the primary source of retirement
income for most American workers will come from their employersponsored retirement plan. However, the method in which the
money to pay for these retirement benefits is accumulated, invested,
and, ultimately distributed (spent), will be much different for current
and future generations of workers.
Why? One school of thought is that a portion of the previous
generations’ compensation was paid in salary and a portion was
allocated to pension benefits. Employers hired professionals to
manage the entire pool of investments for everyone in the Plan,
and employees were limited to just a few retirement income
options. Therefore, an employee’s retirement income was defined
by the Plan, rather than their lifestyle.
Today’s workers receive more of their compensation in cash
and are expected to voluntarily save a portion of their wages for
retirement. This means that you’ll be responsible for establishing
a retirement income goal and calculating your ongoing progress.

> you’ll have more responsibility
> americans are living longer, which means a longer
retirement and more money saved to pay for it
> your employer’s plan offer tax beneﬁts and other
features to help your money grow faster

modern retirement lifestyle
The number of years spent in retirement is another consideration
for today’s workers. Thanks to advances in the medical profession
and healthier lifestyles Americans are living longer and enjoying a
longer retirement. While a 10-year retirement was a typical period
for previous generations, it’s not unreasonable for today’s retirees
to expect a retirement that lasts 20 years or more. Of course, this
means that retirees will have to save more money to pay for an
extended retirement or plan to generate additional income by
working, at least part-time, during a portion of their retirement years.

what are the advantages?
Your employer’s retirement plan is designed to provide much
greater individual control. You are in control of your retirement age,
savings rates, investment decisions and how to spend your savings.
Your retirement plan representative can help calculate the amount
you should save and explain available investment options.

what do you mean:
“modern american retirement system?”
what changed, and why am I responsible?

the three-legged stool
For over fifty years financial planners and advisors have referred
to retirement planning as a three-legged stool to describe the
importance of creating retirement income from multiple sources.
The first leg represents benefits from an employer-sponsored
retirement plan. The second leg represents retirement benefits
expected from Social Security, and the third leg represents personal
(supplemental) savings. Together, the three “legs” (sources) create a
complete retirement income package.

the history
While this three-legged approach is still recommended today,
the first leg (employer-sponsored retirement plans) has changed
significantly in the modern American retirement system. For
previous generations, their employer’s primary retirement plan
was generally a Defined Benefit (DB) retirement plan. Employees
covered by these types of Plans had very little responsibility,
because their benefit was based solely upon a formula. Some of
these Plans would be funded entirely by the employer, and others
would require employees to contribute a portion of their pay in
addition to employer contributions. All of the money was invested
in a single (pooled) account, and the employer hired professionals
to make all of the investment decisions. Additionally, the employer
hired specialized accountants, called actuaries, to calculate how
much would need to be contributed to the Plan in order to maintain
enough money to pay future promised retirement benefits. Their
calculations were based upon many factors, including the amount
of money currently in the Plan, expected future contributions and
an assumed annual growth rate of the Plan’s investments.
These employer-does-everything Defined Benefit (DB) Plans
certainly have many advantages; however, they are typically very
restrictive. Employees are usually limited to just a few retirement
income choices from the Plan and a lump-sum withdrawal option
that is subject to substantial penalties, which makes these Plans less
attractive to anyone who may not plan to be a career employee.
Most DB Plans have been replaced by Defined Contribution (DC)
Plans. In fact, it’s estimated that over 80% of Americans’ retirement
plans are DC Plans, which operate much differently.

employer-sponsored
retirement plan

personal savings

social security

why am I responsible?
As an employee participating in a Defined Contribution Plan you
have the ability to decide how much to contribute, how to invest
the money, and how to have it paid to you when you’re eligible
to receive a distribution. These Plans are generally much more
portable and easy to transfer to another employer’s Plan, which
makes them attractive to a more mobile workforce. In exchange
for all of this flexibility, opportunity, portability and control, you take
on the task of ensuring that you save enough money, invest wisely,
and spend responsibly.

what are my responsibilities?
> participation in most of these Plans is discretionary
(you decide if you want to invest, and how much)
> choose how the money is invested
> establish a retirement income goal
> determine a savings goal
> periodically calculate progress to ensure that you’re
on pace to achieve your savings goal

getting there:
why should I save?

W

hy should you save money in your employersponsored retirement plan? There are a number of
reasons why you should save money for retirement,
which were described in the previous sections.
Bottom line - as a participant in the modern American retirement
system, you have the sole responsibility to make yourself save for
retirement. In most cases, your employer will not require that you
participate in the Plan; however, there are many advantages to using
this Plan.

pre-tax savings
Your employer-sponsored Plan allows you to invest money on a pretax basis, which means that your contributions are deducted from
your paycheck before income taxes are calculated. In other words,
you can use this tax strategy to make your account grow faster by
saving more money than you’re able to if you saved on an after-tax
basis. Saving money after-tax means that you would decide to take a
portion of your take-home pay to save and invest after your employer
has deducted all of the necessary income taxes. The table below is
provided to help you understand the difference between pre-tax and
after-tax savings.

why should I save for retirement?
> it’s your responsibility to make yourself save
> your employer’s retirement plan offers pre-tax
savings beneﬁts to help your money grow faster
> your employer may offer “free money” in the form of
matching contributions

In this comparison you can see that the semi-monthly gross salary
(row 2) and the net take-home pay (row 8) are identical for both
pre-tax and after-tax savers. However, the difference is in the amount
saved/invested each paycheck. The after-tax saver is investing $100
also exempt from most state income taxes. Also, you benefit from
(row 7) each paycheck, while the pre-tax saver is investing $117 (row
paying income taxes at a lower rate when you receive a distribution
3), and both have the same net take-home pay. The pre-tax saver is
if your taxable income is lower during retirement than it was when
able to save an additional $17 each paycheck because the amount
you made the contributions.
withheld for federal income taxes is reduced (row 6). Federal income
taxes on these pre-tax contributions are deferred until the money is
withdrawn from the account. Therefore, the
pre-tax saver can use the additional amount
row
pre-tax savings
after-tax savings
contributed to invest and make the account
1
annual salary
$ 45,000
$ 45,000
grow faster.
2
semi-monthly gross salary
$ 1,875
$ 1,875
Additionally, there are other potential tax
3
pre-tax retirement savings
$ 117
$0
benefits. First, if you reside in a state that
4
taxable income
$ 1,758
$ 1,875
requires you to pay state income tax, you may
5
ﬁca and medicare taxes
$ 143
$ 143
further increase the amount invested on a
6
federal income tax
$ 110
$ 127
pre-tax basis, because these contributions are

7
8
9
10

after-tax retirement savings
net (take-home) pay
total income taxes paid
pre-tax savings diﬀerence

$0
$ 1,505
$ 110
$ 17

$ 100
$ 1,505
$ 127
n/a

Note: Assumes semi-monthly (24) payroll cycle and married taxpayer claiming 2 withholding allowances.

getting there:
how much will I need?

R

emember, one of your most important
responsibilities is to calculate how much you’ll need
to save in your employer’s retirement plan and
personal savings to supplement retirement income
that you expect to receive from Social Security and any other
sources. In order to accurately determine how much you need
to save you should use a retirement planning calculator, which
is usually provided on your Plan administrator’s web site, or have
your investment professional perform the calculations for you and
provide a retirement savings plan.

what’s involved with ﬁguring the amount I
need to save for retirement?
The first step in calculating required funding (savings) is to establish
a retirement income goal based upon your spending expectations
during retirement. If you’re unsure of spending expectations you
might use a common guideline often recommended by financial
planners, which is to provide retirement income that would replace
70% - 80% of your projected final salary. The reasoning behind
these amounts are based upon the assumption that you are saving
20% or more of your annual income prior to retirement, so you’re
already used to living on 80% or less of your income . Additionally,
you may have lower expenses during retirement, which means that
your income requirements are lower.

Remember that retirement income will likely come from several
sources (the three-legged stool), which include your employersponsored retirement plan, Social Security, and supplemental
savings. So be sure to include expected retirement income
from all sources when calculating your funding requirements.
Social Security estimates can be obtained from their web site
(www.ssa.gov), where there are several calculators available,
ranging from simple to sophisticated
Alternatively, if you’re wondering approximately how much you will
have saved, the table below provides estimates for a range of time
horizons and current salary figures.

current
salary

calculating how much you’ll need to save
> establish a desired retirement age and a retirement
income goal (i.e. 75% of salary)
> estimate how much you’ll get from other sources,
such as Social Security
> use an online retirement calculator to determine how
much you would need to save to pay for the difference,
or have your investment professional do this for you
> use the same online retirement calculator (or investment professional) to estimate how you’ll need to
save each paycheck to reach your savings goal
> periodically recalculate your progress - you should do
this at least every 2 - 3 years

years until retirement
15

20

30

$30,000

$298,500

$363,100

$537,500

$50,000

$605,700

$736,900

$1,090,800

$80,000

$1,176,200

$1,431,100

$2,118,400

These projections assume you are single, receive a 4% annual pay increase, an 8% rate of
return (not guaranteed), need 80% of current salary, live 25 years in retirement, and receive
Social Security benefits of $13,800, $19,300, and $23,800, respectively. These examples are
hypothetical and do not represent the return of any particular investment.

how much will I need to save?
As a general rule you will probably need to save about 15% - 20%
of your annual income for retirement if you are seeking to replace
80% of your final salary. Of course, there are many variables that
would alter this rule, so it’s really best to perform an individual
calculation. The most important decision that you’ll make is to get
started saving as soon as possible. While investment selection and
management can help your portfolio grow faster, your greatest ally
as an investor is time.

getting there:
what do I need to know about investing?

Investing for retirement can be narrowed down to two very
important principles - asset allocation and diversification. Ironically,
these two concept are often confused with one another. So, this
section was written to eliminate the confusion by describing the
two concepts and their differences in easy-to-understand terms.

what is a cash investment?
Cash alternatives are relatively low-risk, short-term, and generally
fairly liquid–in other words, you can convert them to cash quickly
if needed. You might use cash alternatives:
 r5PQSPWJEFZPVXJUISFMBUJWFTUBCJMJUZ

the three major asset classes
The first, and most important, decision that you’ll make about your
investments is referred to as “asset allocation.” To understand asset
allocation you must first understand the three major asset classes
and what makes each of them unique.
The three major asset classes are stocks, bonds and cash. Each of
these are different types of investments that have very different risk
and potential reward characteristics. The chart below shows the
historical performance of the three major asset classes and inflation
(we’ll get to that later) during the past 30 years. Let’s start with the
definition of each of the three major asset classes.

 r5PNBJOUBJOBSFBEZTPVSDFPGDBTIGPSFNFSHFODJFTPS
other purposes
 r5PTFSWFBTBUFNQPSBSZQBSLJOHQMBDFGPSBTTFUTVOUJM
you decide where to put your money longer term
A few examples of some cash alternatives include certificates of
deposit (CDs), money market deposit accounts, money market
mutual funds, and U.S. Treasury bills (T-Bills). Each option offers
different rates of return and varying levels of liquidity. Also, some
cash alternatives, such as bank CDs and deposit accounts, may
offer FDIC insurance; others do not. Be sure you understand the
type of protection available with each one.

30-year performance of the three major asset classes and inﬂation

getting there:
what do I need to know about investing?

what is a bond investment?
Similar to “cash” investments, a bond is also a loan with a promise to
return all of your principal (initial investment) and interest. Bonds
are really IOUs issued by corporations and governments as a way
to raise money to fund a specific project or other endeavor. In
exchange for these loans/IOUs the investor receives a certificate
that states the period (term) of the loan and amount of interest
to be paid.
Unlike cash investments, the term of these loans are longer and
generally promise to pay a higher rate of interest as a result.
The performance of bonds are also affected by current interest
rates. When interest rates are decreasing, existing bonds tend to
outperform the average return shown in the chart on the previous
page. Likewise, when interest rates are rising, existing bonds tend
to underperform their long-term averages.
Additionally, bonds range in quality and risk based upon the ability
of the issuer (corporation or government) to repay the loan/IOU
and all of the promised interest. Therefore, the risk and potential
investment return from bond investments are determined both
by the term of the loan and the quality of the issuer. Historically,
the investment performance for a diversified pool of high-quality
bonds has been greater than cash investments, while offering
relatively low risk characteristics.

what is a stock investment?
Unlike cash and bond investments, an investment in stocks does
not represent a loan or IOU, so there’s no guarantee or promise
to get any of your money back and there’s no guarantee that
you’ll make a profit. When you invest in stocks you are buying a
small piece (share) of ownership in a corporation. Therefore, an
investment in stock is an investment of confidence that represents
your confidence that the company (and it’s stock) could increase
in value over time.

what do I need to know about investing?
> the three major asset classes (stocks, bonds, cash)
> understand asset allocation and diversiﬁcation

Much like real estate, shares of stock are purchased at their current
value, which is determined by what other investors/buyers are
willing to pay at a particular point in time. The value of both real
estate and stock may increase or decrease in value. Investors hope
to profit from their investment by selling it (stock or real estate) to
someone else at some point in the future for an amount greater
than their purchase price.
The historic performance of stocks has been much greater
than that of cash bonds over longer periods of time; however,
the performance of stocks during short periods of time can be
extremely volatile (potentially extreme increases or decreases in
value) during short time periods. Therefore, an investment in stocks
is generally more attractive to the long-term investor, because the
short-term ups and downs are outweighed by the potential greater
long-term investment returns.

how does inﬂation impact investments?
Inflation represents a measurement of the increased costs for
goods and services over time. As a long-term investor, inflation is
an important consideration, because the cost of goods and services
will likely increase while your money is invested. Over the longterm, it’s advisable to invest in asset classes that have outperformed
inflation by a meaningful amount.

getting there:
what do I need to know about investing?

what do I need to know about asset allocation?

asset allocation models

> control your potential risk and return by adjusting the amount
allocated to stocks, bonds, and cash
> allocate more stocks in the early years of your career

88%

> gradually decrease the allocation and increase the allocation
to bonds as you near retirement age

12%

age 25

what is asset allocation?

87%

As mentioned previously in this section, asset allocation is the most
important decision that you’ll make initially, and the most important
revision made to your portfolio over time. Asset allocation is simply
how you decide to allocate (divide) your investments among the three
major asset classes (stocks, bonds and cash). Independent studies have
concluded that this decision is representative of over 90% of the potential
investment return of a diversified portfolio, and that individual investment
selection and timing have very little influence on the performance of a
long-term portfolio.
The amount allocated to each asset class should be based upon an investor’s
current time horizon (the length of time between today and when they
intend to start spending money in the account - in this case, retirement
age) and risk tolerance, which is the level of risk an investor is comfortable
accepting Therefore, a younger person with a longer time horizon would
generally be more comfortable with a large portion of their portfolio
in stocks, while someone closer to retirement would begin to favor the
greater stability of bonds. Therefore, it’s generally advisable to allocate a
greater percentage of your portfolio to stocks during the early years of your
career, and then gradually reduce the allocation stocks while increasing your
allocation to bonds as you near your planned retirement age. Finally, the cash
asset class should be added when an investor gets very close to retirement,
and this lower-risk asset class will continue to be attractive during one’s
retirement years.
The pie charts shown here provide an example of how the average investor,
with a planned retirement age of 65, might allocate their investments. These
allocation models are based purely upon time horizon, so it should be noted
that an investor may wish to be more aggressive or conservative than these
models when factoring their personal tolerance for investment risk.

13%

age 35

77%

23%

age 45

58%
42%

age 55

55%

45%

age 65

stocks

bonds

getting there:
creating and managing your own mix of investments

what is diversiﬁcation?

step three: monitor and manage your portfolio
You will want to periodically review your investment mix and
make adjustments so that your allocation gradually becomes
more conservative as you near your anticipated retirement
age. Additionally, you should periodically rebalance your
portfolio so that it doesn’t become more aggressive than
you intended.

small company stocks

higher

mutual fund asset classes

foreign company stocks
large company stocks
corporate bonds

return

Mutual funds with more aggressive investment strategies may
offer potential higher investment returns, along with an increased
risk of losing value. Likewise, funds with more conservative
investment strategies offer greater protection from severe losses
while limiting the expected investment return.

Your retirement plan offers a broad range of investments
to choose from, which provides you with the ability to
have a diverse mix of investments by adding funds from
several asset classes to your portfolio. You can find more
detailed information about each of the funds offered in your
retirement plan in the next section of this guide.

government bonds
cash & equivalents

lower

Every mutual fund has a stated investment objective that
provides potential investors with information about the types of
investments, management style and risk/reward characteristics
of the fund. There are over 20,000 mutual funds available that
offer a wide variety of risk and return characteristics based upon
the types of investments and particular investment strategies of
each fund. The table shown here illustrates the risk and reward
characteristics of various types of mutual fund strategies.

step two: diversiﬁcation (choose your funds)

higher

One the most common methods of diversifying is to invest in
mutual funds. These are investment companies that combine the
assets of many individual and institutional investors into a single
pool, which is invested into several, often hundreds, of different
securities (stocks, bonds, etc.). Individual investors benefit by
accessing the expertise and resources of a team of investment
professionals who make all of the investment management
decisions, and their investments are immediately diversified.
Investors further benefit by sharing the investment management
and operating expenses of mutual funds, which are spread across
all of the fund’s investors.

Remember the first, and most important step is to determine
an appropriate allocation of your portfolio based upon your
time horizon and risk tolerance. Younger investors should
have greater allocations to stocks, while those closer to
retirement will want to favor the bond and cash asset classes.

risk

mutual funds

step one: asset allocation

lower

Remember, asset allocation is the percentage of your portfolio
that is allocated to each of the three major asset classes, and
diversification is how you divide assets within one or more of
the three major asset classes. Ultimately, the primary purpose
of diversification is to reduce risk in your overall portfolio. For
example, if you decided to allocate 70% of your portfolio to stocks,
you would not want to invest the entire 70% in a single stock,
because 70% of your portfolio would be subject to the success or
failure of one company. Instead, you could substantially reduce
risk by diversifying your allocation to stocks among many different
companies, with different characteristics, operating in several
different industries/markets.

three step process

ENROLLMENT WORKSHEET
STEP

1

STEP

STEP

2

STEP

3

STEP

4

5

HOW MUCH
SHOULD YOU
CONTRIBUTE?

CURRENT AGE

ANNUAL SALARY

AMOUNT NEEDED
AT RETIREMENT

SUGGESTED MINIMUM
CONTRIBUTION

AMOUNT
ALREADY SAVED

21-30

$25,000
$35,000
$50,000
$75,000

$641,000
$981,000
$1,491,000
$2,341,000

9-11%
10-12%
10-12%
11-13%

$0
$0
$0
$0

$25,000
$35,000
$50,000
$75,000

$441,000
$692,000
$1,071,000
$1,700,000

9-11%
11-13%
10-12%
11-13%

$15,000
$25,000
$50,000
$75,000

41-50

$25,000
$35,000
$50,000
$75,000

$294,000
$479,000
$756,000
$1,219,000

11-13%
10-12%
11-13%
11-13%

$35,000
$70,000
$110,000
$190,000

STEP 3 - Amount Needed
at Retirement. This shows
you how much money you
will need to have saved
when you retire.

51-60

$25,000
$35,000
$50,000
$75,000

$186,000
$320,000
$521,000
$855,000

9-11%
9-11%
10-12%
11-13%

$35,000
$70,000
$110,000
$190,000

STEP 4 - Circle the
percentage under Suggested
Minimum Contribution. The
percentage circled is a range
of what you should consider
to reach your goals.

31-40

Determine the percentage that is appropriate for you.
Enter that number on your enrollment form.

Assumptions: Retirement age 65. Length of retirement of 25 years. Annual Inflation Rate of 3%. Annual Growth Rate before and
during retirement of 8%. Tax rate during retirement of 20%. Assumes Tax deferred investments in retirement plan. Social
Security Benefit of $1000 per month starting at age 65. Annual inflation rate on Social Security of 1%. Assumes that a person
will spend an average of 60% of their current salary in retirement. Balance at death of $0. These are examples only and are not
intended as a projection or guaranty. Actual results may vary.

Use this chart to determine
the percentage to contribute
into your retirement plan that
is best suited for you.
STEP 1 - From Column 1,
select the age range that
matches your current age.
STEP 2 - Put a circle
around the salary that comes
closest to what you currently
make per year.

STEP 5 - The last column
reflects the amount of existing savings needed to reach
the goals within the percentages listed. If you have more
then you could consider the
lower part of the range. If
your savings is lower then
you should consider at least
the highest number you
circled in step 4.

WHICH FUNDS SHOULD YOU SELECT?
Investments are broken down into 3 major categories; Stocks, bonds & fixed interest. You need to decide which funds best fit your
needs. Many experts suggest matching your investment mix to your age. Here is a sample of how you can choose your funds.
AGE

CONSERVATIVE

MODERATE

AGGRESSIVE

21-30

Stocks 50-60%
Bonds 10-30%
Fixed Interest 10-25%

Stocks 65-80%
Bonds 10-20%
Fixed Interest 5-15%

Stocks 90-100%
Bonds 0-5%
Fixed Interest 0%

31-40

Stocks 40-60%
Bonds 20-40%
Fixed Interest 15-30%

Stocks 60-75%
Bonds 15-25%
Fixed Interest 10-20%

Stocks 90-100%
Bonds 5-10%
Fixed Interest 0-5%

41-50

Stocks 30-50%
Bonds 25-45%
Fixed Interest 25-40%

Stocks 40-60%
Bonds 25-40%
Fixed Interest 20-30%

Stocks 75-100%
Bonds 15-25%
Fixed Interest 0%

51-60

Stocks 0-30%
Bonds 40-75%
Fixed Interest 30-40%

Stocks 30-50%
Bonds 40-75%
Fixed Interest 25-35%

Stocks 50-75%
Bonds 25-50%
Fixed Interest 0-20%

These allocation suggestions are samples only and are not intended as investment advice. The proper asset allocation for your situation may differ. Your final decision on
asset allocation is based on your individual situation, needs, goals and aversion to risk. If any of these factors change, you should review your investment allocation.
Please consult a financial advisor if you have questions about these examples and how they relate to your own financial situation.

Investment Performance Summary
Since
Gross
Net
Inception
Expense Expense
Fund Return
Ratio
Ratio

Performance
As of Date

Year to
Date

Vanguard Target Retirement Income Inv

07/31/2020

3.90%

5.85%

7.84%

5.89%

5.30%

5.81%

5.42%

0.120%

0.120%

Vanguard Target Retirement 2020 Inv

07/31/2020

2.55%

8.10%

8.07%

6.65%

6.45%

8.07%

6.39%

0.130%

0.130%

Vanguard Target Retirement 2025 Inv

07/31/2020

2.07%

9.28%

8.23%

6.98%

6.87%

8.63%

6.86%

0.130%

0.130%

Vanguard Target Retirement 2030 Inv

07/31/2020

1.43%

10.13%

8.14%

7.10%

7.11%

9.10%

6.72%

0.140%

0.140%

Vanguard Target Retirement 2035 Inv

07/31/2020

0.75%

10.95%

7.99%

7.18%

7.31%

9.55%

7.40%

0.140%

0.140%

Vanguard Target Retirement 2040 Inv

07/31/2020

0.10%

11.82%

7.80%

7.25%

7.52%

9.80%

7.05%

0.140%

0.140%

Vanguard Target Retirement 2045 Inv

07/31/2020

-0.49%

12.65%

7.61%

7.22%

7.61%

9.85%

7.77%

0.150%

0.150%

Vanguard Target Retirement 2050 Inv

07/31/2020

-0.48%

12.64%

7.64%

7.24%

7.61%

9.85%

7.11%

0.150%

0.150%

Vanguard Target Retirement 2055 Inv

07/31/2020

-0.51%

12.66%

7.61%

7.23%

7.60%

NA

9.97%

0.150%

0.150%

Vanguard Target Retirement 2060 Inv

07/31/2020

-0.52%

12.64%

7.60%

7.21%

7.59%

NA

9.64%

0.150%

0.150%

Vanguard Target Retirement 2065 Inv

07/31/2020

-0.62%

12.63%

7.47%

7.19%

NA

NA

7.58%

0.150%

0.150%

Federated Hermes Capital Pres Y

06/30/2020

1.02%

0.49%

2.15%

1.93%

1.64%

1.61%

1.56%

0.430%

0.420%

Vanguard Short-Term Bond Idx I

07/31/2020

4.41%

1.30%

5.79%

3.46%

2.61%

2.10%

2.06%

0.050%

0.050%

PIMCO Real Return Instl

07/31/2020

8.97%

4.80%

10.83%

5.68%

4.10%

3.73%

5.90%

0.530%

0.530%

Metropolitan West Total Return Bd I

07/31/2020

8.29%

3.42%

10.76%

6.06%

4.57%

4.89%

6.18%

0.460%

0.460%
0.280%

Investment Name

3 Month 1 Year 3 Year 5 Year 10 Year

American Funds American Mutual R6

07/31/2020

-4.13%

7.34%

3.42%

7.63%

8.56%

11.24%

12.35%

0.280%

Fidelity® 500 Index

07/31/2020

2.38%

12.87%

11.94%

12.00% 11.47%

13.82%

12.38%

0.015%

0.015%

Fidelity® Growth Company

07/31/2020

33.99%

28.40%

49.08%

25.08% 20.24%

20.14%

14.32%

0.830%

0.830%

Janus Henderson Research N

07/31/2020

14.48%

17.60%

24.14%

17.94% 13.73%

15.68%

16.59%

0.550%

0.550%

Vanguard Selected Value Inv

07/31/2020

-18.86%

12.60%

-12.49%

-2.60%

2.22%

8.58%

7.64%

0.330%

0.330%

Vanguard Mid Cap Index Admiral

07/31/2020

-1.18%

16.30%

4.87%

8.08%

8.07%

12.43%

9.72%

0.050%

0.050%

Eaton Vance Atlanta Capital SMID-Cap I

07/31/2020

-8.28%

11.09%

-4.48%

8.98%

9.66%

14.02%

10.76%

0.920%

0.920%

Vanguard Small Cap Index Adm

07/31/2020

-7.43%

15.46%

-2.58%

5.14%

6.40%

11.31%

8.50%

0.050%

0.050%

Janus Henderson Venture N

07/31/2020

0.35%

17.25%

4.38%

10.28%

8.73%

14.49%

13.33%

0.670%

0.670%

American Funds New Perspective R6

07/31/2020

8.63%

18.85%

18.78%

12.69% 11.59%

12.36%

13.65%

0.420%

0.420%

Dodge & Cox International Stock

07/31/2020

-17.22%

10.74%

-7.38%

-4.74%

3.91%

5.94%

0.630%

0.630%

-0.60%

For more information about any investment option available in your Retirement Plan, please request a prospectus. A prospectus contains more information regarding risks, fees, and expenses. You should read
and consider information in a prospectus carefully before investing. Investment returns will fluctuate, cannot be guaranteed and do not predict the future performance of any investment.

© 2020 Morningstar, Inc. All Rights Reserved. The information contained herein: (1) is proprietary to Morningstar and/or its content providers; (2) may not
be copied or distributed; and (3) is not warranted to be accurate, complete or timely. Neither Morningstar nor its content providers are responsible for any
damages or losses arising from any use of this information. Past performance is no guarantee of future results.

A S S E T A L L O C AT I O N Q U E S T I O N N A I R E

Successful investors adhere to a disciplined investing process. To determine which investment process is appropriate for you and
your retirement plan assets, answer the following questions regarding your time horizon, risk tolerance, and investment objectives.
The result will lead you to an asset allocation strategy that may be appropriate for your particular financial needs objectives.
Diversification through asset allocation attempts to balance the level of risk with which you are comfortable
and the level of return you like to receive. * Diversification does not guarantee against a loss, and there is
no guarantee that a diversified portfolio will outperform a non-diversified portfolio.

Score
(please circle one)

1.

When do you expect to begin withdrawing money from your investment account?
a. Less than 1 year
d. 5 to 7 years
b. 1 to 2 years
e. 8 to 10 years
c. 3 to 4 years
f. 11 years or more

2.

Once you begin withdrawing money from you investment account, how long do you expect the
withdrawals to last?
a. I plan to take a lump sum distribution
d. 8 to 10 years
b. 1 to 4 years
e. 11 years or more
c. 5 to 7 years

3.

Historically, investors who have received high level long-term average returns have experienced
greater fluctuations in their account values than investors in more conservative investments.
Considering the above, which statement best describes your investment objectives?
a. Protect the value of my account
b. Keep risk to a minimum

4.

Suppose you owned a well-diversified portfolio that declined 20% in a short period of time in a
volatile market environment. Assuming you still have 10 years until you begin taking withdrawals,
what, if any, action would you take?
a. I would not change my portfolio
b. I would wait at least a year

5.

c. Balance risk and return
d. Maximize long-term investment returns

c. I would wait at least three months
d. I would make a change immediately

1. a.
b.
c.
d.
e.
f.

0
1
3
7
9
11

(please circle one)

2. a.
b.
c.
d.
e.

0
2
4
5
6

(please circle one)

3. a.
b.
c.
d.

0
5
10
15

(please circle one)

4. a.
b.
c.
d.

15
10
5
0

(please circle one)

How do you feel about this statement – I am comfortable with the investments that may
frequently experience large declines in value if there is a potential for higher returns?
a. Agree
c. Strongly disagree
b. Disagree

5. a. 15
b. 8
c.
0
Total Score:
___________

Aggressive Growth
Score between
55-62

Growth
Score between
43-54

Moderate Growth
Score between
29-42

Conservative Growth
Score between
17-28

Income
Score between
7-16

Conservative Income
Score between
0-6

Equities 90%
Fixed Income 10%
Stable/Money Market 0%

Equities 75%
Fixed Income 25%
Stable/Money Market 0%

Equities 65%
Fixed Income 25%
Stable/Money Market 10%

Equities 50%
Fixed Income 35%
Stable/Money Market 15%

Equities 40%
Fixed Income 40%
Stable/Money Market 20%

Equities 30%
Fixed Income 50%
Stable/Money Market 20%

ENROLLMENT AND INVESTMENT ELECTION FORM
EDISON CHOUEST OFFSHORE RETIREMENT PLAN
Your Information
Effective Date:

Original Election

Participant

SSN:

Updated Election
Birth Date:

Street Address:

Mobile Number:

City, State, Zip:

Phone Number:

Email Address:

Employment Date:

Company/WorkSite Employer:

YOUR CONTRIBUTIONS
It’s easy to get started! Enroll in your company’s retirement plan by specifying the amount you would like to contribute in
the boxes below. The total amount you can contribute in 2020 may not exceed $19,500.00 (an additional $6,500.00 may
be contributed if you are over 50 years old and are eligible for catch-up contributions). If you are a Key or Highly
Compensated Employee, federal regulations may limit your contributions further.
I Elect to Participate in the Salary Deferral option of the Plan
Regular 401(k) Deferral Elections - I elect to defer

10%

8%

6%

4%

2%

% or $

per pay
period

Election Not to Participate in the401(k) Deferral options of the Plan.
I hereby elect not to participate in the 401(k) Deferral options of the Plan. I understand the Plan Provisions governing my future eligibility under
the plan.
I understand I am eligible to participate in the Plan and acknowledge that I have received a Summary of the Plan Provisions. A copy of the Plan
document is on file in the Company's business office and is available to me during normal business hours for review and coping at my expense. I
understand the Plan provisions governing my future eligibility under the plan.

YOUR INVESTMENTS
Your contributions will be invested in the Plan’s Qualified Default Investment Alternative(QDIA) unless you select your own
investment elections by going online at www.rsgweb.com, or by selecting investment options on this form. For more
information about the Plan’s QDIA, please contact your Employer.

YOUR SIGNATURE
I understand any change of election regarding the amount of deferrals, is effective only for deferrals from my pay only after the Plan Administrator
accepts my change of election. I understand I have a duty to review my pay records (pay stubs, etc.) to confirm the employer has implemented my salary
reduction election as per this agreement. Also, I have a duty to inform the plan administrator if I discover any discrepancy between my pay records and
this salary reduction agreement. I understand that my failure to report any discrepancy may result in a loss of or reduction in my ability to defer.

Signature

Printed Name
800 West Commerce Road, Suite 105
New Orleans, LA 70123

Date
Phone: 504.712.0005
Fax:
504712.0004
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EDISON CHOUEST OFFSHORE RETIREMENT PLAN

Participant Name

YOUR INVESTMENT ELECTIONS
Complete this section only if you wish to affirmatively elect your own investment elections. If you do not make a selection,
your contributions will be invested in the Plan’s Qualified Default Investment Alternative as explained in the Plan's QDIA
Notice.

Section A - Fund Selections
ASSET CLASS

INVESTMENT OPTION NAME

TICKER

PERCENT

The following are Target Date Funds. These Investments are based on your estimated retirement date.
US Fund Target-Date Retirement

Vanguard Target Retirement Income

VTINX

______%

US Fund Target-Date 2020

Vanguard Target Retirement 2020
Vanguard Target Retirement 2025

VTWNX
VTTVX

______%
______%

US Fund Target-Date 2025
US Fund Target-Date 2030

Vanguard Target Retirement 2030

VTHRX

______%

US Fund Target-Date 2035
US Fund Target-Date 2040

Vanguard Target Retirement 2035
Vanguard Target Retirement 2040

VTTHX
VFORX

______%
______%

US Fund Target-Date 2045

Vanguard Target Retirement 2045
Vanguard Target Retirement 2050

VTIVX
VFIFX

______%
______%

Vanguard Target Retirement 2055
Vanguard Target Retirement 2060

VFFVX
VTTSX

______%
______%

Vanguard Target Retirement 2065

VLXVX

______%

US Fund Target-Date 2050
US Fund Target-Date 2055
US Fund Target-Date 2060+
US Fund Target-Date 2060+

The following are other Funds you may select available to your plan.
Stable Value

Federated Hermes Capital Preservation

QECYQ

%

US Fund Short-Term Bond

Vanguard Short-Term Bond Index
PIMCO Real Return

VBITX
PRRIX

%
%

US Fund Intermediate Core-Plus Bond
US Fund Large Value

Metropolitan West Total Return Bond

MWTIX

%

American Funds American Mutual

RMFGX

%

US Fund Large Blend

Fidelity 500 Index

FXAIX

%

US Fund Large Growth

Fidelity Growth Company
Janus Henderson Research

FDGRX
JRANX

%
%

US Fund Mid-Cap Value
US Fund Mid-Cap Blend

Vanguard Selected Value

VASVX

%

Vanguard Mid Cap Index

VIMAX

%

US Fund Mid-Cap Growth

Eaton Vance Atlanta Capital SMID-Cap

EISMX

%

US Fund Small Blend

Vanguard Small Cap Index
Janus Henderson Venture

VSMAX
JVTNX

%
%

American Funds New Perspective

RNPGX

%

Dodge & Cox Intl Stock

DODFX

%

US Fund Inflation-Protected Bond

US Fund Large Growth

US Fund Small Growth
US Fund World Large Stock
US Fund Foreign Large Value

%***

TOTAL

****The amounts listed should equal100%
OR

Section B - Brokerage Account Selection - Complete this section to select an individual participant directed
brokerage account with 100% of your deposits to be allocated to this account. Check box to use an Individual
Brokerage Account. Additional fees apply.
Brokerage Account

Signature

Personal Choice Retirement Account

PCRA

Printed Name

800 West Commerce Road, Suite 105
New Orleans, LA 70123

100%

Date
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BENEFICIARY DESIGNATION FORM
EDISON CHOUEST OFFSHORE RETIREMENT PLAN

YOUR INFORMATION
Last Name

Please type or print clearly

First Name

Social Security Number (SSN)

M.I.

If this beneficiary designation form is not completed, either a prior designation or the plan document will
govern the distribution of any death benefit. No individual named as Beneficiary shall be entitled to receive payment
unless such individual shall survive the Participant. Except as otherwise expressly provided in this designation, if no
Beneficiary shall survive the Participant, the death benefits payable shall be payable per the Plan document.
I hereby direct that any and all death benefits payable under the terms of the Plan be payable to the following Beneficiaries
in accordance with the following provisions. Any and all previous Beneficiary Designations are hereby revoked.

BENEFICIARY #1
Name

Date of Birth

Relationship

SSN

Percent

Primary #1
If this primary beneficiary does not survive me, upon my death the proceeds that would otherwise have gone to the primary beneficiary should g
to the following secondary beneficiary(ies).

Secondary
Secondary

BENEFICIARY #2
Name

Date of Birth

Relationship

SSN

Percent

Primary #2
If this primary beneficiary does not survive me, upon my death the proceeds that would otherwise have gone to the primary beneficiary should g
to the following secondary beneficiary(ies).

Secondary
Secondary

BENEFICIARY #3
Name

Date of Birth

Relationship

SSN

Percent

Primary #3
If this primary beneficiary does not survive me, upon my death the proceeds that would otherwise have gone to the primary beneficiary should g
to the following secondary beneficiary(ies).

Secondary
Secondary
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Participant Name

CONSENT
If you are currently married and have named any primary beneficiary other than your spouse, the following consent must be
signed by your spouse and witnessed by a plan representative or a notary public. If your marital status changes, that may
automatically change your beneficiary designation under the terms of the Plan and you should file a new beneficiary
designation form.
I consent to the beneficiary designation above:
Signature of Participant's Spouse

This instrument was signed before me on

Date

,
Date

Plan Representative or Notary Public

SIGNATURE
I understand that the beneficiary designation will remain in force until I request a change in accordance with the provisions of
the Plan.
Employee Signature

Printed Name

Date

***** (Plan Sponsor: Keep this completed form in employee's personnel file.)
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